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RINGKASAN 

Penelitian ini bertujuan untuk mengetahui Pengaruh Kompensasi, Jaminan Sosial 

dan Career Path terhadap Kesejahteraan Karyawan Pada PT KAI (Persero) DAOP VII 

MADIUN Unit Angkutan Penumpang. Sampel dalam penelitian ini sebanyak 42 

karyawan di PT KAI (Persero) DAOP VII MADIUN Unit Angkutan Penumpang. 

Tahapan pengujian yang digunakan meliputi uji instrument, uji koefisien determinasi 

dan uji hipotesis. Analisis yang digunakan dalam penelitian ini yaitu analisis regresi 

linier berganda. Hasil penelitian menunjukkan bahwa : (1) Terdapat pengaruh 

Kompensasi terhadap Kesejahteraan Karyawan, (2) Terdapat pengaruh Jaminan Sosial 

terhadap Kesejahteraan Karyawan, (3) Terdapat pengaruh Career Path terhadap 

Kesejahteraan Karyawan, (4) Kompensasi, Jaminan Sosial, dan Career Path 

berpengaruh secara simultan terhadap Kesejahteraan Karyawan. 

Kata Kunci : Kompensasi, Jaminan Sosial, Career Path, Kesejahteraan 

Karyawan 
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MOTTO 

“Kesalahan terbesar ketika berbuat salah adalah terus terulang seperti tidak pernah 

belajar dari kesalahan “ 

 

 

  



 

viii 
 

 

DAFTAR ISI 

HALAMAN PENGESAHAN ..................................................................................... ii 

RINGKASAN ............................................................................................................. iv 

KATA PENGANTAR ................................................................................................. v 

PERNYATAAN TIDAK MELANGGAR ................................................................ vii 

KODE ETIK PENELITIAN ...................................................................................... vii 

MOTTO ..................................................................................................................... vii 

DAFTAR ISI ............................................................................................................... ix 

DAFTAR TABEL ...................................................................................................... xii 

DAFTAR GAMBAR ................................................................................................ xiii 

DAFTAR LAMPIRAN ............................................................................................. xiv 

BAB I ........................................................................................................................... 1 

PENDAHULUAN ....................................................................................................... 1 

A. Latar Belakang Masalah ................................................................................ 1 

B. Rumusan Masalah .......................................................................................... 6 

C. Tujuan Penelitian ........................................................................................... 6 

D. Manfaat Penelitian ......................................................................................... 7 

BAB II .......................................................................................................................... 9 

TINJAUAN PUSTAKA .............................................................................................. 9 

A. Landasan Teori .............................................................................................. 9 

1. Manajemen Sumber Daya Manusia (MSDM) ............................................... 9 

2. Kompensasi .................................................................................................. 12 

3. Jaminan Sosial ............................................................................................. 18 

4. Career Path ................................................................................................... 23 

5. Kesejahteraan karyawan .............................................................................. 27 

B. Penelitian Terdahulu .......................................................................................... 30 

1. Kerangka Pemikiran .................................................................................... 33 

2. Hipotesis ...................................................................................................... 33 

BAB III ...................................................................................................................... 37 

METODE PENELITIAN........................................................................................... 37 

A. Ruang Lingkup Penelitian ........................................................................... 37 

 

 



 

ix 
 

 

  



 

x 
 

 

  



 

xi 
 

 

  

DAFTAR TABEL 

 

Table 1.Fungsi MSDM .............................................................................................. 11 

Table 2. Penelitian Terdahulu .................................................................................... 30 

Table 3. Skala Likert .................................................................................................. 39 

Table 4.Karakteristik Responden Berdasarkan Jenis Kelamin .................................. 54 

Table 5. Karakteristik Responden Berdasarkan Usia ................................................ 55 

Table 6. Karakteristik Responden Berdasarkan Pendidikan terakhir ........................ 56 

Table 7. Karakteristik Responden Berdasarkan Lama Bekerja ................................. 57 

Table 8. Tanggapan Responden Terhadap Variabel X1 ............................................ 58 

Table 9. Tanggapan Responden Terhadap Variabel X2 ............................................ 60 

Table 10. Tanggapan Responden Terhadap Variabel X3 .......................................... 62 

Table 11. Tanggapan Responden Terhadap Variabel Y ............................................ 65 

Table 12. Uji Validitas ............................................................................................... 67 

Table 13. Uji Reliabilitas ........................................................................................... 68 

Table 14. Regresi Linier Berganda ............................................................................ 69 

Table 15. Koefisien Determinasi ............................................................................... 72 

Table 16. Uji Parsial .................................................................................................. 73 

Table 17. Uji Simultan ............................................................................................... 75 

 



 

xii 
 

 

  

DAFTAR GAMBAR 

Gambar  1. Kerangka Pemikiran ................................................................................ 33 

Gambar  2. Struktur Organisasi ................................................................................. 53 

 



 

xiii 
 

 

DAFTAR LAMPIRAN 

Lampiran 1.Data Responden .................................................................................. 94 

Lampiran 2. Frekuensi Karakteristik Responden ................................................ 97 

Lampiran 3. Data Jawaban Responden ................................................................. 97 

Lampiran 4. Output Jawaban Responden ............................................................ 99 

Lampiran 5. Hasil Uji Validitas ............................................................................ 106 

Lampiran 6. Uji Reabilitas .................................................................................... 110 

Lampiran 7. r-tabel ................................................................................................ 112 

Lampiran 8. t-Tabel ............................................................................................... 114 

Lampiran 9. F table ............................................................................................... 116 

 


