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LAMPIRAN 1 

KUESIONER PENELITIAN 
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LEMBAR KUESIONER 

Identitas Responden 

Untuk keperluan validitas jawaban kusioner dan Analisa data, peneliti memerlukan 

data Bapak/Ibu sebagai responden. Mengingat data ini dapat mempengaruhi 

keakuratan penelitian, dimohon Bapak/Ibu untuk mengisi jawaban dibawah ini. 

A. Isilah data responden dibawah ini berikan tanda chek list (√) pada kotak yang 

sesuai jawaban Bapak/Ibu. 

1. Nama    : 

2. Usia    : ☐ 21-30 ☐ 31-40 ☐ 41-50 

3. Jenis kelamin  :  ☐ Pria ☐ Wanita 

4. Pendidikan terakhir  :  ☐ SMA/SMK sederajat ☐ S1 

     :  ☐ Diploma   ☐ S2 

     :  ☐ Lainnya 

5. Jabatan bekerja  : 

6. Lama bekerja  : ☐ < 1 Tahun  ☐ 1-10 Tahun 

     :  ☐ >10 Tahun 

B. Isilah data dibawah ini berikan tanda chek list (√) pada kotak yang sesuai jawaban 

Bapak/Ibu. 

No Pernyataan 

 

Skor 

1. Sangat Setuju (SS) 5 

2. Setuju (S) 4 

3. Netral (N) 3 

4. Tidak Setuju (TS) 2 

5. Sangat Tidak Setuju (STS) 1 
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1. Penerapan Sistem Akuntansi Pemerintah 

Mohon Bapak/Ibu memberikan tanda check list (√) pada salah satu jawaban 

yang sesuai dengan pendapat dari Bapak/Ibu.  

SS = Sangat Setuju   TS = Tidak Setuju   

S = Setuju   STS = Sangat Tidak Setuju   

N = Netral 

 

No Pernyataan 

 

SS S N TS STS 

1 Instansi tempat saya bekerja sudah 

menerapan sistem akuntansi sesuai 

dengan standar akuntansi pemerintahan 

(SAP). 

     

2 Instansi tempat saya bekerja sudah 

menerapkan analisis transaksi atau 

identifikasi transaksi pada setiap 

transaksi keuangan yang terjadi di 

instansi. 

     

3 Instansi tempat saya bekerja sudah 

menerapkan pencatatan pada setiap 

transaksi yang terjadi di instansi. 

     

4 Instansi tempat saya bekerja setiap 

pencatatan transaksi yang ada disertai 

oleh bukti transaksi. 

     

5 Instansi tempat saya bekerja 

menerapkan pembuatan laporan 

keuangan setiap periode akuntansi. 

     

6 Instansi tempat saya bekerja 

menerapkan pelaporan keuangan yang 

dilakukan secara konsisten dan 

periodik. 

     

Mutmainnah (2020) 
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2. Penerapan Sistem Pengendalian Intern 

Mohon Bapak/Ibu memberikan tanda check list (√) pada salah satu jawaban 

yang sesuai dengan pendapat dari Bapak/Ibu.  

SS = Sangat Setuju   TS = Tidak Setuju   

S = Setuju   STS = Sangat Tidak Setuju    

N = Netral 

 

No Pernyataan 

 

SS S N TS STS 

1 Instansi/lembaga di tempat saya 

bekerja telah memberikan contoh 

dalam berperilaku mengikuti kode etik. 

     

2 Instansi/lembaga di tempat saya 

bekerja telah menerapkan 

pengendalian intern dan manajemen 

terhadap risiko. 

     

3 Instansi/lembaga di tempat saya 

bekerja, telah melakukan analisis risiko 

secara lengkap dan menyeluruh 

terhadap kemungkinan timbulnya 

pelanggaran terhadap sistem akuntansi 

     

4 Instansi/lembaga di tempat saya 

bekerja bahwa setiap transaksi baik itu 

pengeluaran maupun penerimaan kas 

selalu didokumentasikan dengan bukti-

bukti transaksi 

     

5 Di instansi/lembaga tempat saya 

bekerja telah melaksanakan sistem 

akuntansi yang memungkinkan audit. 

     



120 
 

 
 

6 Instansi/lembaga di tempat saya 

bekerja, selalu mereview dan 

mengevaluasi temuan yang 

menunjukkan adanya kelemahan dan 

perlu perbaikan 

     

Hana (2020) 

3. Kompetensi Sumber Daya Manusia 

Mohon Bapak/Ibu memberikan tanda check list (√) pada salah satu jawaban 

yang sesuai dengan pendapat dari Bapak/Ibu.  

SS = Sangat Setuju   TS = Tidak Setuju   

S = Setuju   STS = Sangat Tidak Setuju    

N = Netral 

No Pernyataan 

 

SS S N TS STS 

1 Saya memahami PP No. 71 Tahun 

2010 tentang SAP, PP No.8 Tahun 

2006 tentang Pelaporan Keuangan 

dan Kinerja Instansi Pemerintah, dan 

siklus akuntansi dengan baik. 

     

2 Saya menjalankan tugas sesuai 

dengan fungsi akuntansi yang 

sesungguhnya. 

     

3 Materi pelatihan yang saya ikuti 

diberikan sesuai dengan kebutuhan 

sebagai fungsi pengelola keuangan. 

     

4 Saya selalu bekerja berdasarkan 

praktik yang dapat diterima secara 

umum dengan mengedepankan etika 

dan kode etik sebagai seorang 

akuntan. 

     

5 Sumber daya manusia pengelola 

keuangan yang bekerja di instansi 

saya bekerja telah memahami aturan-
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aturan dalam penyusunan laporan 

keuangan sesuai aturan yang berlaku. 

(PP No. 70 Tahun 2010 tentang 

Standar Akuntansi Pemerintah) 

6 Saya selalu menolak setiap intervensi 

dari atasan yang dapat menimbulkan 

pelanggaran terhadap peraturan. 

     

Hana (2020) 

4. Kualitas Laporan Keuangan 

Mohon Bapak/Ibu memberikan tanda check list (√) pada salah satu jawaban 

yang sesuai dengan pendapat dari Bapak/Ibu.  

SS = Sangat Setuju   TS = Tidak Setuju   

S = Setuju   STS = Sangat Tidak Setuju   

N = Netral 

No Pernyataan SS S N TS STS 

1 Instansi / lembaga tempat saya bekerja 

dapat menyelesaikan laporan keuangan 

secara tepat waktu sesuai periode 

akuntan. 

     

2 Instansi /lembaga tempat saya bekerja, 

dapat membuat laporan keuangan 

secara lengkap sehingga berguna untuk 

pengambilan keputusan 

     

3 Laporan keuangan pada 

instansi/lembaga tempat saya bekerja, 

menyajikan informasi secara jujur 

sesuai dengan keadaan yang 

sesungguhnya. 

     

4 Laporan keuangan di instansi/lembaga 

tempat saya bekerja menghasilkan 

informasi yang dapat diuji. 
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5 Instansi / lembaga tempat saya bekerja 

dalam penyusunan laporan keuangan, 

telah menggunakan kebijakan 

akuntansi yang berpedoman pada SAP 

dari tahun ke tahun. 

     

6 Laporan keuangan di instansi/lembaga 

tempat saya bekerja menghasilkan 

informasi yang mudah dipahami dan 

mudah dimengerti oleh pengguna. 

     

Hana (2020)  
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LAMPIRAN 2 

IDENTITAS RESPONDEN 
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IDENTITAS RESPONDEN 

Pendidikan 

Terakhir 
Jabatan 

Lama 

Bekerja 
Usia 

Jenis 

Kelamin 

S2 Analisis Pendapatan  12 41-50 Pria 

S1 Staff Anggaran 15 31-40 Wanita 

S1 Kasubid Pajak 20 31-40 Pria 

S1 Bendahara 25 41-50 Pria 

S1 Staff Anggaran 18 41-50 Pria 

S2 Perpajakan 29 41-50 Wanita 

S1 Kasubid Anggaran 10 41-50 Pria 

S2 Staff Anggaran 16 31-40 Pria 

S1 Akuntansi 5 41-50 Pria 

S1 Bendahara 23 41-50 Wanita 

S1 Kasubid Akuntansi 10 31-40 Pria 

S1 Analisis Pendapatan  31 41-50 Wanita 

S1 Staff Anggaran 25 41-50 Wanita 

S2 Staff Anggaran 9 31-40 Wanita 

S1 Akuntansi 12 41-50 Wanita 

S1 Perpajakan 12 31-40 Wanita 

S2 Akuntansi 12 41-50 Pria 

S2 Akuntansi 12 41-50 Pria 

S2 Perpajakan 12 31-40 Wanita 

S1 Staff Anggaran 20 31-40 Pria 

S2 Analisis Pendapatan  15 41-50 Pria 

S1 Pendapatan 15 31-40 Wanita 

S1 Kasubid Bendahara 25 41-50 Pria 

S1 Bendahara 10 41-50 Pria 

S1 Perpajakan 8 41-50 Pria 

S1 Perpajakan 20 41-50 Wanita 

S1 Bendahara 25 41-50 Wanita 

S2 Bendahara 15 31-40 Wanita 

S2 Bendahara 20 41-50 Pria 

S2 Pendapatan 27 21-30 Pria 

S2 Kasubid Pendapatan 16 41-50 Pria 

S1 Bendahara 22 31-40 Wanita 

S1 Akuntansi 27 41-50 Wanita 

S1 Akuntansi 11 41-50 Pria 

S1 Perpajakan 9 31-40 Pria 

S1 Bendahara 17 41-50 Wanita 

S1 Perpajakan 22 41-50 Pria 

S1 Perpajakan 11 31-40 Wanita 

S1 Perpajakan 9 21-30 Pria 

S1 Analisis Pendapatan  12 31-40 Pria 

S1 Bendahara 13 31-40 Wanita 
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S1 Bendahara 12 31-40 Pria 

S1 Perpajakan 9 21-30 Pria 

S1 Staff Anggaran 26 31-40 Wanita 

S1 Bendahara 18 41-50 Pria 

S1 Bendahara 23 41-50 Wanita 

S1 Perpajakan 30 41-50 Wanita 

S1 Bendahara 12 31-40 Wanita 

S2 Bendahara 30 41-50 Wanita 

S1 Staff Anggaran 27 41-50 Pria 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



126 
 

 
 

TABULASI JAWABAN SISTEM AKUNTANTANSI PEMERINTAH (X1) 

Nomor 

Responden 
X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 

TOTAL 
X1 

1 5 5 5 4 5 5 29 

2 4 4 4 4 4 5 25 

3 5 5 5 5 5 5 30 

4 4 4 4 4 4 4 24 

5 4 4 4 5 4 4 25 

6 5 5 5 5 5 5 30 

7 4 4 4 4 4 5 25 

8 4 4 3 3 3 4 21 

9 4 5 4 4 4 4 25 

10 4 4 4 5 4 5 26 

11 4 3 4 3 3 3 20 

12 4 4 4 5 4 5 26 

13 4 4 3 4 3 4 22 

14 5 5 5 5 5 5 30 

15 4 4 4 3 3 3 21 

16 4 4 4 5 4 4 25 

17 5 5 4 5 5 4 28 

18 3 4 4 3 3 3 20 

19 4 4 4 5 5 5 27 

20 4 5 5 5 5 4 28 

21 5 5 5 5 5 5 30 

22 5 4 5 4 4 4 26 

23 5 5 5 5 5 4 29 

24 5 5 5 5 5 5 30 

25 5 5 5 5 5 5 30 

26 4 4 4 5 4 4 25 

27 5 5 5 5 5 5 30 

28 5 5 5 4 4 5 28 

29 3 3 4 4 3 3 20 

30 5 5 4 4 4 5 27 

31 5 5 5 5 5 5 30 

32 4 4 3 3 4 4 22 

33 5 5 4 4 4 5 27 

34 5 5 5 4 4 5 28 

35 5 5 5 4 5 5 29 

36 4 3 3 3 3 4 20 

37 5 5 5 5 5 5 30 

38 4 5 4 5 4 4 26 

39 3 4 4 3 4 4 22 

40 5 4 5 5 4 5 28 

41 3 3 4 3 4 4 21 

42 5 5 5 5 5 5 30 
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43 4 4 3 4 3 3 21 

44 5 5 5 5 5 5 30 

45 3 3 3 3 3 3 18 

46 5 5 4 5 4 5 28 

47 5 4 4 5 4 4 26 

48 3 4 4 3 4 3 21 

49 5 5 5 5 5 5 30 

50 4 4 4 3 3 3 21 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



128 
 

 
 

TABULASI JAWABAN SISTEM PENGENDALIAN INTERN (X2) 

Nomor 

Responden 
X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 

TOTAL 
X2 

1 4 5 4 5 4 5 27 

2 4 4 4 4 5 4 25 

3 4 4 4 4 4 4 24 

4 3 4 4 3 3 4 21 

5 4 4 4 4 4 4 24 

6 4 4 4 4 5 4 25 

7 4 4 4 4 4 4 24 

8 3 4 4 3 3 4 21 

9 4 4 4 5 5 5 27 

10 4 4 4 4 4 5 25 

11 4 4 3 3 4 4 22 

12 4 4 5 5 5 5 28 

13 4 4 5 4 4 4 25 

14 5 4 4 4 4 4 25 

15 4 4 4 4 5 4 25 

16 4 4 4 4 4 4 24 

17 5 3 3 5 4 5 25 

18 4 4 4 4 5 4 25 

19 4 4 4 4 4 5 25 

20 4 4 5 5 4 5 27 

21 4 4 5 4 4 4 25 

22 4 4 5 5 4 4 26 

23 5 5 4 4 5 5 28 

24 3 3 4 5 4 5 24 

25 4 4 4 4 4 5 25 

26 4 4 4 5 4 5 26 

27 4 4 4 4 5 4 25 

28 5 4 5 5 5 4 28 

29 4 4 4 5 5 5 27 

30 4 4 4 3 3 3 21 

31 5 5 5 5 5 5 30 

32 5 5 5 5 5 5 30 

33 5 5 5 5 5 5 30 

34 4 4 5 5 5 5 28 

35 4 4 5 5 4 5 27 

36 4 4 4 5 4 4 25 

37 5 5 5 5 5 5 30 

38 4 4 5 4 4 5 26 

39 4 4 3 3 4 3 21 

40 4 4 5 5 4 5 27 

41 4 4 4 5 4 4 25 

42 4 4 4 5 4 4 25 
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43 4 4 4 5 5 4 26 

44 4 4 5 5 5 5 28 

45 4 4 4 3 3 4 22 

46 5 5 5 5 5 5 30 

47 4 4 4 5 4 4 25 

48 3 3 3 4 4 4 21 

49 5 5 5 5 5 5 30 

50 4 4 4 4 3 3 22 

 

TABULASI JAWABAN KOMPETENSI SUMBER DAYA MANUSIA (X3) 

Nomor 

Responden 
X3.1 X3.2 X3.3 X3.4 X3.5 X3.6 

TOTAL 

X3 

1 5 4 4 5 5 5 28 

2 5 5 4 4 4 4 26 

3 5 5 4 5 5 5 29 

4 4 4 3 4 4 3 22 

5 4 5 4 4 4 5 26 

6 5 4 5 5 5 5 29 

7 4 5 4 5 4 5 27 

8 4 4 4 4 3 4 23 

9 3 3 4 4 4 4 22 

10 3 3 4 3 4 4 21 

11 3 4 4 4 4 4 23 

12 4 4 4 4 3 4 23 

13 3 3 3 3 4 3 19 

14 5 4 4 4 5 5 27 

15 5 5 5 5 5 5 30 

16 4 5 5 4 4 4 26 

17 5 4 4 5 5 5 28 

18 4 4 5 5 4 4 26 

19 5 4 5 4 5 5 28 

20 4 4 5 5 5 5 28 

21 4 5 5 5 5 5 29 

22 5 5 5 5 4 5 29 

23 4 3 4 3 4 3 21 

24 4 3 4 3 3 3 20 

25 4 3 3 4 4 4 22 

26 4 4 4 5 5 5 27 

27 5 5 5 4 5 4 28 

28 4 4 5 4 5 5 27 

29 4 5 5 4 5 5 28 

30 5 5 5 5 5 5 30 

31 5 4 5 5 5 4 28 
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32 4 3 3 4 4 4 22 

33 4 4 5 5 4 5 27 

34 4 4 5 5 4 5 27 

35 4 5 5 5 5 4 28 

36 4 5 5 5 4 5 28 

37 4 5 5 5 5 5 29 

38 4 4 4 5 5 4 26 

39 4 4 4 3 4 4 23 

40 5 5 5 5 5 5 30 

41 4 4 4 5 4 5 26 

42 5 5 5 5 5 5 30 

43 5 5 5 5 5 5 30 

44 5 5 5 5 5 5 30 

45 4 5 5 5 5 5 29 

46 5 5 5 5 5 5 30 

47 5 5 5 4 4 5 28 

48 5 5 4 5 5 5 29 

49 4 5 5 4 4 4 26 

50 5 4 5 5 5 5 29 
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TABULASI JAWABAN KUALITAS LAPORAN KEUANGAN (Y) 

Nomor 

Responden 
Y1 Y2 Y3 Y4 Y5 Y6 

TOTAL 

Y 

1 4 5 4 4 5 5 27 

2 3 4 4 3 3 4 21 

3 4 4 4 5 5 5 27 

4 4 3 4 3 4 4 22 

5 5 4 4 5 5 5 28 

6 5 4 4 5 5 5 28 

7 5 4 5 4 4 5 27 

8 3 3 4 3 4 3 20 

9 5 5 4 5 5 4 28 

10 4 5 5 4 5 5 28 

11 4 4 4 3 4 3 22 

12 5 4 5 4 5 4 27 

13 4 4 4 4 4 4 24 

14 5 5 5 5 5 5 30 

15 4 4 4 5 5 4 26 

16 5 5 4 5 5 4 28 

17 4 4 5 4 5 5 27 

18 5 5 4 4 4 5 27 

19 5 4 5 4 5 5 28 

20 4 5 5 4 4 4 26 

21 5 4 5 5 5 5 29 

22 5 5 4 5 4 5 28 

23 5 4 5 4 5 5 28 

24 5 5 5 5 4 5 29 

25 5 4 4 5 5 5 28 

26 5 5 4 5 4 5 28 

27 5 4 5 5 5 5 29 

28 5 4 5 5 5 4 28 

29 4 4 5 4 5 4 26 

30 5 4 5 5 5 5 29 

31 5 4 5 4 5 5 28 

32 5 5 5 5 5 5 30 

33 5 5 5 5 5 5 30 

34 4 5 4 4 4 5 26 

35 5 5 5 5 5 5 30 

36 5 4 5 5 4 5 28 

37 5 5 5 5 5 5 30 

38 5 5 4 5 5 5 29 

39 4 5 4 3 3 5 24 

40 5 5 5 5 5 5 30 

41 4 3 4 3 3 3 20 

42 4 4 5 5 5 5 28 
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43 4 5 4 5 5 5 28 

44 5 5 5 5 5 5 30 

45 5 4 5 4 4 5 27 

46 5 5 5 5 5 5 30 

47 4 5 4 4 4 5 26 

48 5 5 4 4 5 5 28 

49 5 5 5 5 5 5 30 

50 5 4 4 5 5 5 28 
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LAMPIRAN 3 

STATISTIK DESKRIPTIF 
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FREQUENCIES VARIABLES=JK Usia Pendidikan Jabatan LK 

  /BARCHART FREQ 

  /ORDER=ANALYSIS. 

 

Frequencies 

Statistics 

 Jenis Kelamin Usia Pendidikan Jabatan Lama Bekerja 

N Valid 50 50 50 50 50 

Missing 0 0 0 0 0 

 

Frequency Table 

Jenis Kelamin 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid PRIA 27 54.0 54.0 54.0 

Wanita 23 46.0 46.0 100.0 

Total 50 100.0 100.0  

 

Usia 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 21-30 5 10.0 10.0 10.0 

31-40 18 36.0 36.0 46.0 

41-50 27 54.0 54.0 100.0 

Total 50 100.0 100.0  
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Pendidikan 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid D3 2 4.0 4.0 4.0 

S1 36 72.0 72.0 76.0 

S2 12 24.0 24.0 100.0 

Total 50 100.0 100.0  

 

Jabatan 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Bidang Akuntansi 7 14.0 14.0 14.0 

Bidang Anggaran 9 18.0 18.0 32.0 

Bidang Bendahara 15 30.0 30.0 62.0 

Bidang Pajak 12 24.0 24.0 86.0 

Bidang Pendapatan 7 14.0 14.0 100.0 

Total 50 100.0 100.0  

 

Lama Bekerja 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid <1 2 4.0 4.0 4.0 

>10 38 76.0 76.0 80.0 

1-10 10 20.0 20.0 100.0 

Total 50 100.0 100.0  
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DESCRIPTIVES VARIABLES=TOTAL.X1 TOTAL.X2 TOTAL.X3 TOTAL.Y 

  /STATISTICS=MEAN STDDEV MIN MAX. 

 
Descriptives 
 

Descriptive Statistics 

 N Minimum Maximum Mean Std. Deviation 

SISTEM AKUNTANSI 

PEMERINTAH 

50 18 30 25,80 3,670 

SISTEM PENGENDALIAN 

INTERN 

50 21 30 25,54 2,557 

KOMPETENSI SUMBER 

DAYA MANUSIA 

50 19 30 26,54 3,032 

KUALITAS LAPORAN 

KEUANGAN 

50 20 30 27,26 2,562 

Valid N (listwise) 50     

 

Frequency Table 

SISTEM AKUNTANSI PEMERINTAH 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 18 1 2,0 2,0 2,0 

20 4 8,0 8,0 10,0 

21 6 12,0 12,0 22,0 

22 3 6,0 6,0 28,0 

24 1 2,0 2,0 30,0 

25 6 12,0 12,0 42,0 

26 5 10,0 10,0 52,0 

27 3 6,0 6,0 58,0 

28 6 12,0 12,0 70,0 

29 3 6,0 6,0 76,0 

30 12 24,0 24,0 100,0 

Total 50 100,0 100,0  
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X1.1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Netral 6 12,0 12,0 12,0 

Setuju 20 40,0 40,0 52,0 

Sangat Setuju 24 48,0 48,0 100,0 

Total 50 100,0 100,0  

 

X1.2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Netral 5 10,0 10,0 10,0 

Setuju 21 42,0 42,0 52,0 

Sangat Setuju 24 48,0 48,0 100,0 

Total 50 100,0 100,0  

 

X1.3 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Netral 6 12,0 12,0 12,0 

Setuju 24 48,0 48,0 60,0 

Sangat Setuju 20 40,0 40,0 100,0 

Total 50 100,0 100,0  

 

X1.4 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Netral 11 22,0 22,0 22,0 

Setuju 14 28,0 28,0 50,0 

Sangat Setuju 25 50,0 50,0 100,0 

Total 50 100,0 100,0  
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X1.5 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Netral 10 20,0 20,0 20,0 

Setuju 22 44,0 44,0 64,0 

Sangat Setuju 18 36,0 36,0 100,0 

Total 50 100,0 100,0  

 

X1.6 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Netral 8 16,0 16,0 16,0 

Setuju 17 34,0 34,0 50,0 

Sangat Setuju 25 50,0 50,0 100,0 

Total 50 100,0 100,0  

 

 

SISTEM PENGENDALIAN INTERN 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 21 5 10,0 10,0 10,0 

22 3 6,0 6,0 16,0 

24 5 10,0 10,0 26,0 

25 16 32,0 32,0 58,0 

26 4 8,0 8,0 66,0 

27 6 12,0 12,0 78,0 

28 5 10,0 10,0 88,0 

30 6 12,0 12,0 100,0 

Total 50 100,0 100,0  

 

 

X2.1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Netral 4 8,0 8,0 8,0 

Setuju 36 72,0 72,0 80,0 

Sangat Setuju 10 20,0 20,0 100,0 
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Total 50 100,0 100,0  

 

 

X2.2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Netral 3 6,0 6,0 6,0 

Setuju 39 78,0 78,0 84,0 

Sangat Setuju 8 16,0 16,0 100,0 

Total 50 100,0 100,0  

 

 

X2.3 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Netral 4 8,0 8,0 8,0 

Setuju 29 58,0 58,0 66,0 

Sangat Setuju 17 34,0 34,0 100,0 

Total 50 100,0 100,0  

 

X2.4 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Netral 6 12,0 12,0 12,0 

Setuju 19 38,0 38,0 50,0 

Sangat Setuju 25 50,0 50,0 100,0 

Total 50 100,0 100,0  

 

 

X2.6 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Netral 3 6,0 6,0 6,0 

Setuju 24 48,0 48,0 54,0 

Sangat Setuju 23 46,0 46,0 100,0 

Total 50 100,0 100,0  
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KOMPETENSI SUMBER DAYA MANUSIA 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 19 1 2,0 2,0 2,0 

20 1 2,0 2,0 4,0 

21 2 4,0 4,0 8,0 

22 4 8,0 8,0 16,0 

23 4 8,0 8,0 24,0 

26 7 14,0 14,0 38,0 

27 6 12,0 12,0 50,0 

28 10 20,0 20,0 70,0 

29 8 16,0 16,0 86,0 

30 7 14,0 14,0 100,0 

Total 50 100,0 100,0  

 

 

X3.1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Netral 4 8,0 8,0 8,0 

Setuju 26 52,0 52,0 60,0 

Sangat Setuju 20 40,0 40,0 100,0 

Total 50 100,0 100,0  

 

 

X3.2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Netral 7 14,0 14,0 14,0 

Setuju 20 40,0 40,0 54,0 

Sangat Setuju 23 46,0 46,0 100,0 

Total 50 100,0 100,0  

 

 

X3.3 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Netral 4 8,0 8,0 8,0 
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Setuju 19 38,0 38,0 46,0 

Sangat Setuju 27 54,0 54,0 100,0 

Total 50 100,0 100,0  

 

 

X3.4 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Netral 5 10,0 10,0 10,0 

Setuju 17 34,0 34,0 44,0 

Sangat Setuju 28 56,0 56,0 100,0 

Total 50 100,0 100,0  

 

 

X3.5 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Netral 3 6,0 6,0 6,0 

Setuju 21 42,0 42,0 48,0 

Sangat Setuju 26 52,0 52,0 100,0 

Total 50 100,0 100,0  

 

 

X3.6 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Netral 4 8,0 8,0 8,0 

Setuju 16 32,0 32,0 40,0 

Sangat Setuju 30 60,0 60,0 100,0 

Total 50 100,0 100,0  
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KUALITAS LAPORAN KEUANGAN 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 20 2 4,0 4,0 4,0 

21 1 2,0 2,0 6,0 

22 2 4,0 4,0 10,0 

24 2 4,0 4,0 14,0 

26 5 10,0 10,0 24,0 

27 7 14,0 14,0 38,0 

28 17 34,0 34,0 72,0 

29 5 10,0 10,0 82,0 

30 9 18,0 18,0 100,0 

Total 50 100,0 100,0  

 

 

Y1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Netral 2 4,0 4,0 4,0 

Setuju 16 32,0 32,0 36,0 

Sangat Setuju 32 64,0 64,0 100,0 

Total 50 100,0 100,0  

 

 

Y2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Netral 3 6,0 6,0 6,0 

Setuju 23 46,0 46,0 52,0 

Sangat Setuju 24 48,0 48,0 100,0 

Total 50 100,0 100,0  

 

 

Y3 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Setuju 24 48,0 48,0 48,0 

Sangat Setuju 26 52,0 52,0 100,0 
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Total 50 100,0 100,0  

 

 

Y4 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Netral 6 12,0 12,0 12,0 

Setuju 16 32,0 32,0 44,0 

Sangat Setuju 28 56,0 56,0 100,0 

Total 50 100,0 100,0  

 

 

Y5 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Netral 3 6,0 6,0 6,0 

Setuju 14 28,0 28,0 34,0 

Sangat Setuju 33 66,0 66,0 100,0 

Total 50 100,0 100,0  

 

 

Y6 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Netral 3 6,0 6,0 6,0 

Setuju 10 20,0 20,0 26,0 

Sangat Setuju 37 74,0 74,0 100,0 

Total 50 100,0 100,0  
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LAMPIRAN 4 

UJI VALIDITAS 
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CORRELATIONS 

  /VARIABLES=X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 TOTAL.X1 

  /PRINT=TWOTAIL NOSIG 

  /MISSING=PAIRWISE. 

 
Correlations 
 

Correlations 

 X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 

SISTEM 

AKUNTANSI 

PEMERINTA

H 

X1.1 Pearson 

Correlation 

1 ,758** ,656** ,617** ,643** ,707** ,856** 

Sig. (2-tailed)  ,000 ,000 ,000 ,000 ,000 ,000 

N 50 50 50 50 50 50 50 

X1.2 Pearson 

Correlation 

,758** 1 ,669** ,593** ,744** ,638** ,857** 

Sig. (2-tailed) ,000  ,000 ,000 ,000 ,000 ,000 

N 50 50 50 50 50 50 50 

X1.3 Pearson 

Correlation 

,656** ,669** 1 ,567** ,772** ,581** ,827** 

Sig. (2-tailed) ,000 ,000  ,000 ,000 ,000 ,000 

N 50 50 50 50 50 50 50 

X1.4 Pearson 

Correlation 

,617** ,593** ,567** 1 ,709** ,617** ,816** 

Sig. (2-tailed) ,000 ,000 ,000  ,000 ,000 ,000 

N 50 50 50 50 50 50 50 

X1.5 Pearson 

Correlation 

,643** ,744** ,772** ,709** 1 ,715** ,901** 

Sig. (2-tailed) ,000 ,000 ,000 ,000  ,000 ,000 

N 50 50 50 50 50 50 50 

X1.6 Pearson 

Correlation 

,707** ,638** ,581** ,617** ,715** 1 ,839** 

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000  ,000 

N 50 50 50 50 50 50 50 

SISTEM AKUNTANSI 

PEMERINTAH 

Pearson 

Correlation 

,856** ,857** ,827** ,816** ,901** ,839** 1 

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000 ,000  

N 50 50 50 50 50 50 50 

**. Correlation is significant at the 0.01 level (2-tailed). 
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CORRELATIONS 

  /VARIABLES=X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 TOTAL.X2 

  /PRINT=TWOTAIL NOSIG 

  /MISSING=PAIRWISE. 

 
Correlations 
 

Correlations 

 X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 

SISTEM 

PENGENDALI

AN INTERN 

X2.1 Pearson Correlation 1 ,627** ,356* ,378** ,509** ,298* ,701** 

Sig. (2-tailed)  ,000 ,011 ,007 ,000 ,036 ,000 

N 50 50 50 50 50 50 50 

X2.2 Pearson Correlation ,627** 1 ,493** ,196 ,386** ,291* ,643** 

Sig. (2-tailed) ,000  ,000 ,172 ,006 ,040 ,000 

N 50 50 50 50 50 50 50 

X2.3 Pearson Correlation ,356* ,493** 1 ,491** ,338* ,438** ,718** 

Sig. (2-tailed) ,011 ,000  ,000 ,016 ,001 ,000 

N 50 50 50 50 50 50 50 

X2.4 Pearson Correlation ,378** ,196 ,491** 1 ,535** ,599** ,776** 

Sig. (2-tailed) ,007 ,172 ,000  ,000 ,000 ,000 

N 50 50 50 50 50 50 50 

X2.5 Pearson Correlation ,509** ,386** ,338* ,535** 1 ,442** ,753** 

Sig. (2-tailed) ,000 ,006 ,016 ,000  ,001 ,000 

N 50 50 50 50 50 50 50 

X2.6 Pearson Correlation ,298* ,291* ,438** ,599** ,442** 1 ,727** 

Sig. (2-tailed) ,036 ,040 ,001 ,000 ,001  ,000 

N 50 50 50 50 50 50 50 

SISTEM 

PENGENDALIAN 

INTERN 

Pearson Correlation ,701** ,643** ,718** ,776** ,753** ,727** 1 

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000 ,000  

N 50 50 50 50 50 50 50 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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CORRELATIONS 

  /VARIABLES=X3.1 X3.2 X3.3 X3.4 X3.5 X3.6 TOTAL.X3 

  /PRINT=TWOTAIL NOSIG 

  /MISSING=PAIRWISE. 
 

 
Correlations 
 

Correlations 

 X3.1 X3.2 X3.3 X3.4 X3.5 X3.6 

KOMPETENS

I SUMBER 

DAYA 

MANUSIA 

X3.1 Pearson Correlation 1 ,502** ,389** ,469** ,517** ,492** ,720** 

Sig. (2-tailed)  ,000 ,005 ,001 ,000 ,000 ,000 

N 50 50 50 50 50 50 50 

X3.2 Pearson Correlation ,502** 1 ,605** ,535** ,404** ,562** ,787** 

Sig. (2-tailed) ,000  ,000 ,000 ,004 ,000 ,000 

N 50 50 50 50 50 50 50 

X3.3 Pearson Correlation ,389** ,605** 1 ,487** ,434** ,540** ,746** 

Sig. (2-tailed) ,005 ,000  ,000 ,002 ,000 ,000 

N 50 50 50 50 50 50 50 

X3.4 Pearson Correlation ,469** ,535** ,487** 1 ,562** ,702** ,812** 

Sig. (2-tailed) ,001 ,000 ,000  ,000 ,000 ,000 

N 50 50 50 50 50 50 50 

X3.5 Pearson Correlation ,517** ,404** ,434** ,562** 1 ,568** ,742** 

Sig. (2-tailed) ,000 ,004 ,002 ,000  ,000 ,000 

N 50 50 50 50 50 50 50 

X3.6 Pearson Correlation ,492** ,562** ,540** ,702** ,568** 1 ,833** 

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000  ,000 

N 50 50 50 50 50 50 50 

KOMPETENSI SUMBER 

DAYA MANUSIA 

Pearson Correlation ,720** ,787** ,746** ,812** ,742** ,833** 1 

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000 ,000  

N 50 50 50 50 50 50 50 

**. Correlation is significant at the 0.01 level (2-tailed). 
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CORRELATIONS 

  /VARIABLES=Y1 Y2 Y3 Y4 Y5 Y6 TOTAL.Y 

  /PRINT=TWOTAIL NOSIG 

  /MISSING=PAIRWISE. 
 

 
Correlations 
 

Correlations 

 Y1 Y2 Y3 Y4 Y5 Y6 

KUALITAS 

LAPORAN 

KEUANGAN 

Y1 Pearson 

Correlation 

1 ,317* ,382** ,649** ,471** ,523** ,783** 

Sig. (2-tailed)  ,025 ,006 ,000 ,001 ,000 ,000 

N 50 50 50 50 50 50 50 

Y2 Pearson 

Correlation 

,317* 1 ,072 ,417** ,188 ,498** ,596** 

Sig. (2-tailed) ,025  ,621 ,003 ,191 ,000 ,000 

N 50 50 50 50 50 50 50 

Y3 Pearson 

Correlation 

,382** ,072 1 ,262 ,360* ,298* ,525** 

Sig. (2-tailed) ,006 ,621  ,066 ,010 ,036 ,000 

N 50 50 50 50 50 50 50 

Y4 Pearson 

Correlation 

,649** ,417** ,262 1 ,660** ,545** ,851** 

Sig. (2-tailed) ,000 ,003 ,066  ,000 ,000 ,000 

N 50 50 50 50 50 50 50 

Y5 Pearson 

Correlation 

,471** ,188 ,360* ,660** 1 ,379** ,725** 

Sig. (2-tailed) ,001 ,191 ,010 ,000  ,007 ,000 

N 50 50 50 50 50 50 50 

Y6 Pearson 

Correlation 

,523** ,498** ,298* ,545** ,379** 1 ,762** 

Sig. (2-tailed) ,000 ,000 ,036 ,000 ,007  ,000 

N 50 50 50 50 50 50 50 

KUALITAS LAPORAN 

KEUANGAN 

Pearson 

Correlation 

,783** ,596** ,525** ,851** ,725** ,762** 1 

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000 ,000  

N 50 50 50 50 50 50 50 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 
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LAMPIRAN 5 

UJI RELIABILITAS 
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Reliability 
 
Scale: ALL VARIABLES 
 

Case Processing Summary 

 N % 

Cases Valid 50 100,0 

Excludeda 0 ,0 

Total 50 100,0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

,921 6 

 

 

Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected Item-

Total Correlation 

Cronbach's 

Alpha if Item 

Deleted 

X1.1 21,44 9,598 ,790 ,905 

X1.2 21,42 9,718 ,796 ,904 

X1.3 21,52 9,847 ,753 ,910 

X1.4 21,52 9,275 ,718 ,916 

X1.5 21,64 9,133 ,849 ,896 

X1.6 21,46 9,437 ,759 ,909 
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RELIABILITY 

  /VARIABLES=X3.1 X3.2 X3.3 X3.4 X3.5 X3.6 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA 

  /SUMMARY=TOTAL. 
 

 
Reliability 
 
Scale: ALL VARIABLES 
 

Case Processing Summary 

 N % 

Cases Valid 50 100,0 

Excludeda 0 ,0 

Total 50 100,0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

,866 6 

 

 

Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected Item-

Total Correlation 

Cronbach's 

Alpha if Item 

Deleted 

X3.1 22,22 6,869 ,596 ,854 

X3.2 22,22 6,298 ,667 ,842 

X3.3 22,08 6,687 ,625 ,849 

X3.4 22,08 6,320 ,710 ,834 

X3.5 22,08 6,810 ,627 ,849 

X3.6 22,02 6,347 ,745 ,828 
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RELIABILITY 

  /VARIABLES=Y1 Y2 Y3 Y4 Y5 Y6 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA 

  /SUMMARY=TOTAL. 

 
Reliability 
 
Scale: ALL VARIABLES 
 

Case Processing Summary 

 N % 

Cases Valid 50 100,0 

Excludeda 0 ,0 

Total 50 100,0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

,805 6 

 

 

Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected Item-

Total Correlation 

Cronbach's 

Alpha if Item 

Deleted 

Y1 22,66 4,596 ,670 ,751 

Y2 22,84 5,076 ,407 ,809 

Y3 22,74 5,462 ,359 ,814 

Y4 22,82 3,987 ,739 ,728 

Y5 22,66 4,678 ,579 ,771 

Y6 22,58 4,616 ,636 ,758 
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LAMPIRAN 6 

UJI ASUMSI KLASIK 
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UJI NORMALITAS 

 
 

 
 

 

One-Sample Kolmogorov-Smirnov Test 

 

Unstandardized 

Residual 

N 50 

Normal Parametersa,b Mean ,0000000 

Std. Deviation 1,97501025 

Most Extreme Differences Absolute ,102 

Positive ,064 

Negative -,102 

Test Statistic ,102 

Asymp. Sig. (2-tailed) ,200c,d 

a. Test distribution is Normal. 

b. Calculated from data. 

c. Lilliefors Significance Correction. 

d. This is a lower bound of the true significance. 
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UJI MULTIKOLINEARITAS  

 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. 

Collinearity Statistics 

B Std. Error Beta Tolerance VIF 

1 (Constant) 7,512 3,745  2,006 ,051   

SISTEM AKUNTANSI 

PEMERINTAH 

,229 ,089 ,328 2,562 ,014 ,791 1,265 

SISTEM 

PENGENDALIAN 

INTERN 

,314 ,127 ,313 2,464 ,018 ,799 1,251 

KOMPETENSI 

SUMBER DAYA 

MANUSIA 

,220 ,097 ,260 2,263 ,028 ,978 1,023 

a. Dependent Variable: KUALITAS LAPORAN KEUANGAN 

 

UJI HETEROSKEDASTISITAS 

 

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 7,351 2,222  3,308 ,002 

SISTEM AKUNTANSI 

PEMERINTAH 

-,082 ,053 -,235 -1,543 ,130 

SISTEM PENGENDALIAN 

INTERN 

-,081 ,076 -,163 -1,073 ,289 

KOMPETENSI SUMBER 

DAYA MANUSIA 

-,063 ,058 -,151 -1,097 ,278 

a. Dependent Variable: ABS_RES 
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LAMPIRAN 7 

UJI HIPOTESIS 

(REGRESI LINIER BERTGANDA) 
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Regression 
 

Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate Durbin-Watson 

1 ,637a ,406 ,367 2,038 2,059 

a. Predictors: (Constant), KOMPETENSI SUMBER DAYA MANUSIA, SISTEM 

PENGENDALIAN INTERN, SISTEM AKUNTANSI PEMERINTAH 

b. Dependent Variable: KUALITAS LAPORAN KEUANGAN 

 

 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 130,487 3 43,496 10,468 ,000b 

Residual 191,133 46 4,155   

Total 321,620 49    

a. Dependent Variable: KUALITAS LAPORAN KEUANGAN 

b. Predictors: (Constant), KOMPETENSI SUMBER DAYA MANUSIA, SISTEM PENGENDALIAN 

INTERN, SISTEM AKUNTANSI PEMERINTAH 

 

 

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 7,512 3,745  2,006 ,051 

SISTEM AKUNTANSI 

PEMERINTAH 

,229 ,089 ,328 2,562 ,014 

SISTEM PENGENDALIAN 

INTERN 

,314 ,127 ,313 2,464 ,018 

KOMPETENSI SUMBER 

DAYA MANUSIA 

,220 ,097 ,260 2,263 ,028 

a. Dependent Variable: KUALITAS LAPORAN KEUANGAN 
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LAMPIRAN 8 

SURAT IJIN PENELITIAN  
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LAMPIRAN 9 

BERITA ACARA BIMBINGAN 

SKRIPSI  
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LAMPIRAN 10 

DOKUMENTASI PENELITIAN 
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Penyebaran Kuesioner 

 

Pengambilan Kuesioner 

 


