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MOTTO 

 

“Jika kamu menyukai langit, kamu harus menerima segala cuacanya” 

“Jika didunia kamu tidak menemukan orang baik, maka jadilah salah satunya” 

 

 

هُ الَجمِيْلَ  راُ للّّٰ  ليَِجْعَلَهُ أَجَْْلَ قَدْ يُ ؤَخِّ
“Terkadang Allah menunda keindahan untuk menjadikannya lebih indah” 
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RINGKASAN 

 

 

PENGARUH TRAINING DEVELOPMENT, LOYALITAS DAN PRESTASI KERJA 

TERHADAP PROMOSI JABATAN DI BANK JATIM  

KANTOR CABANG PONOROGO 
 

Hendrik Bayu Prasetyo, Heri Wijayanto dan Diana Pramudya Wardhani 

 

Universitas Muhammadiyah Ponorogo 

 

Pelrbankan ditulntult ulntulk melningkatkan kulalitas sulmbelr daya manulsia yang 

ada agar mampul melnulnjang dan melmulaskan kelinginan; baik pelgawai maulpuln 

dari pelrulsahaan agar karyawan melmiliki produlktivitas yang tinggi. 

Pelngelmbangan sulmbelr daya manulsia dapat dilakulkan delngan belrbagai cara, 

antara lain mellaluli Training Development, Loyalitas, Prestasi Kerja dan Promosi 

Jabatan.  Penelitian ini menggunakan pendekatan kuantitatif, yaitu data yang 

dapat dihitung berupa angka-angka. Penelitian dengan metode kuantitatif ini 

dimaksudkan untuk  mengetahui  pengaruh Training Development, Loyalitas, 

Prestasi Kerja terhadap Promosi Jabatan pada Bank Jatim Kantor Cabang 

Ponorogo,  Analisis data penulis lakukan di awali dengan pengumpulan dan 

pengolahan data berupa  kuesioner  tertutup  dengan  skala  likert  dimana 

alternatif  jawaban nilai 1 sampai dengan 5 pemberian skor dilakukan atas 

jawaban pertanyaan baik mengenai  Training Development (X1), Loyalitas (X2), 

Prestasi Kerja (X3) maupun Promosi Jabatan (Y). Berdasarkan hasil pembahasan 

sesuai dengan data yang dikelola dengan model analisis regresi linear berganda 

disimpulkan bahwa; Berdasarkan hasil uji t variabel independen Training 

Development, diperoleh nilai t hitung >  t tabel  (2.867 > 2.012), maka Ho ditolak, 

artinya terdapat pengaruh Training Development terhadap  Promosi Jabatan. 

Loyalitas, diperoleh nilai t hitung > t tabel  (4.383 > 2.012) maka Ho ditolak, artinya 

terdapat pengaruh Loyalitas terhadap  Promosi Jabatan. Prestasi Kerja, diperoleh 

nilai t hitung > t tabel  (2.625 > 2.012) maka Ho ditolak, artinya terdapat pengaruh 

Prestasi Kerja terhadap  Promosi Jabatan. Sementara berdasarkan hasil uji F 

diperoleh nilai F hitung > F tabel  (20.425> 2.80) maka Ho ditolak, artinya terdapat 

pengaruh Training Development,  Loyalitas dan Prestasi Kerja secara bersama-

sama/simultan terhadap  Promosi Jabatan.  

 

Key Word:  Training Development, Loyalitas, Prestasi Kerja, Promosi Jabatan. 
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ABSTRACK 

 

 

THE INFLUENCE OF TRAINING DEVELOPMENT, LOYALTY AND  

JOB ACHIEVEMENT ON POSITION PROMOTION  

AT BANK JATIM PONOROGO BRANCH OFFICE 

 

 

Hendrik Bayu Prasetyo, Heri Wijayanto and Diana Pramudya Wardhani 

 

Muhammadiyah University of Ponorogo 

 

Banking is intended to improve the quality of existing human resources so 

that they are able to support and satisfy demand; both employees and employees 

from the company so that employees have high productivity. Human resource 

development can be carried out in various ways, including through Training 

Development, Loyalty, Work Performance and Position Promotion. This research 

uses a quantitative approach, namely data that can be calculated in the form of 

numbers. This research using quantitative methods is intended to determine the 

influence of Training Development, Loyalty, Work Performance on Position 

Promotion at Bank Jatim Ponorogo Branch Office. The author's data analysis 

begins with collecting and processing data in the form of a closed questionnaire 

with a Likert scale where the alternative answers are 1 to 1. 5 scores are given 

based on answers to questions regarding Training Development (X1), Loyalty 

(X2), Work Performance (X3) and Position Promotion (Y). Based on the results 

of the discussion according to the data managed using the multiple linear 

regression analysis model, it is concluded that; Based on the results of the t test 

for the independent variable Training Development, the t value obtained > t table 

(2.867 > 2.012), then Ho is rejected, meaning that there is an influence of Training 

Development on Position Promotion. Loyalty, obtained by the calculated t value > 

t table (4.383 > 2.012), then Ho is rejected, meaning that there is an influence of 

Loyalty on Position Promotion. Work Performance, obtained by the calculated t 

value > t table (2.625 > 2.012), then Ho is rejected, meaning that there is an 

influence of Work Performance on Position Promotion. Meanwhile, based on the 

results of the F test, the calculated F value > F table (20.425> 2.80) is obtained, so 

Ho is rejected, meaning that there is an influence of Training Development, 

Loyalty and Work Performance simultaneously/simultaneously on Position 

Promotion. 

 

Key Words:  Training Development, Loyalty, Work Performance, Position  

 Promotion. 

 

 

 

 

 


