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RINGKASAN
Naimatu Sania, NIM 20415249, Program Studi Manajemen, Fakultas
Ekonomi, Universitas Muhammadiyah Ponorogo, Skripsi : “Pengaruh Work
Engagement, Person Environment Fit, dan Work Life Balance Terhadap Job

Satisfaction Karyawan PT. IMST (INKA Multi Solusi Trading)”.

PT. INKA Multi Solusi Trading adalah perusahaan yang bergerak di sektor
perdagangan barang mekanik dan elektrik. Adanya kesenjangan status kepegawaian
antara PKWT dan karyawan tetap menimbulkan kecemasan dan turunnya
antusiasme masing-masing individu. Kondisi permasalahan tersebut didukung
dengan manajemen perusahaan yang berubah-ubah. Fenomena ini tentunya
memberikan pengaruh negatif terhadap keberlangsungan kinerja dan kepuasan
karyawan. Penelitian ini bertujuan untuk menguji dan menganalisis pengaruh Work
Engagement, Person Environment Fit, dan Work Life Balance terhadap Job
Satisfaction karyawan PT. INKA Multi Solusi Trading. Adapun responden dalam
penelitian ini berjumlah 71 karyawan dengan teknik sampel jenuh (Saturation
Sampling). Penelitian ini menggunakan pendekatan kuantitatif dengan teknik
analisis menggunakan IBM SPSS. Setelah dilaksanakan pengujian, diperoleh hasil
bahwa Work Engagement dan Work Life Balance berpengaruh positif dan
signifikan terhadap Job Satisfaction. Akan tetapi, Person Environment dinyatakan
tidak berpengaruh signifikan terhadap Job Satisfaction. Dengan demikian, peneliti
memberikan saran yang tepat guna menunjang keberhasilan tujuan perusahaan.

Kata kunci : work engagement, person environment fit, work life balance, job

satisfaction



ABSTRAK
Naimatu Sania, NIM 20415249, Program Studi Manajemen, Fakultas
Ekonomi, Universitas Muhammadiyah Ponorogo, Skripsi : “The Influence of
Work Engagement, Person Environment Fit, and Work Life Balance on

Employee Job Satisfaction of PT. IMST (INKA Multi Solusi Trading)”.

PT. INKA Multi Solusi Trading is a company engaged in the trading of mechanical
and electrical goods. The gap in employment status between PKWT and employees
continues to cause anxiety and a decrease in the enthusiasm of each individual. The
condition of the problem is supported by the changing management of the company.
This phenomenon certainly has a negative influence on the sustainability of
performance and employee satisfaction. This study aims to test and analyze the
influence of Work Engagement, Person Environment Fit, and Work Life Balance
on the Job Satisfaction of employees of PT. INKA Multi Trading Solution. The
respondents in this study amounted to 71 employees with a saturation sampling
technique. This study uses a quantitative approach with an analysis technique using
IBM SPSS. After the test, the results were obtained that Work Engagement and
Work Life Balance had a positive and significant effect on Job Satisfaction.
However, Person Environment was stated to have no significant effect on Job
Satisfaction. Thus, the researcher provides the right advice to support the success

of the company's goals.

Keyword : work engagement, person environment fit, work life balance, job

satisfaction
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