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LAMPIRAN - LAMPIRAN 

LAMPIRAN 1: Kuisioner Penelitian 

Kuisioner Penelitian 

Pengaruh Knowledge Sharing, Kompetensi, dan Disiplin Kerja 

Terhadap Kinerja Karyawan UMKM Batik Tulis PURI Desa Cokrokembang, 

Kecamatan Ngadirojo, Kabupaten Pacitan. 

 

Kepada Yth. : 

Para responden (Karyawan Batik Tulis PURI Pacitan).  

Dalam rangka menyelesaikan skripsi pada Program Studi Manajemen 

Fakultas Ekonomi Universitas Muhammadiyah Ponorogo, saya sebagai peneliti 

memohon bantuan anda, yaitu Bapak/Ibu karyawan Batik Tulis PURI Desa 

Cokrokemang, Kecamatan Ngadirojo, Kabupaten Pacitan, agar berkenan 

memberikan jawaban kuesioner yang telah saya sajikan dalam lembar berikutnya. 

Penelitian ini bertujuan untuk menguji pengaruh Knowledge Sharing, Kompetensi, 

dan Disiplin Kerja Terhadap Kinerja Karyawan.  

Daftar pertanyaan dalam kuesioner berjumlah 17 pertanyaan yang hendaknya 

diisi dengan lengkap dan mohon jangan dibiarkan tidak terjawab. Data pribadi anda 

tidak akan dipublikasikan, sehingga anda dapat memberikan opini secara bebas. 

Kerahasiaan informasi yang diperoleh akan dijaga dengan baik dan informasi 

tersebut hanya akan digunakan untuk kepentingan akademik.  

Besar harapan saya atas partisipasi anda terhadap pengisian kuesioner ini 

karena jawaban anda tersebut merupakan kontribusi yang berharga, baik bagi peneliti 

dan ilmu pengetahuan serta bagi perusahaan untuk memajukan usahanya. Atas 

perhatian anda, saya ucapkan terima kasih.  

Hormat saya, 

 

Al Ikhsan 

Nim: 16414318 
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 Panduan Pengisian Kuesioner: 

1) Berilah tanda [  ] untuk kolom Jenis Kelamin, Usia, Pendidikan, dan Masa 

Kerja sesuai dengan pribadi diri anda.  

2) Berilah tanda [  ] untuk setiap jawaban sesuai dengan kenyataan dalam 

kolom yang tersedia.  

3) Setiap jawaban diwakili oleh penilain persepsi anda, yang diterangkan:  

1 = Sangat Tidak Setuju (STS) 

2 = Tidak Setuju (TS) 

3 = Netral (N)  

4 = Setuju (S) 

5 = Sangat Setuju (SS) 

4) Mohon Bapak/Ibu hanya memberikan satu tanda [  ] pada setiap kolom 

jawaban. 

 Profil Responden 

Nama Responden : ___________________________  

Jenis Kelamin :   Laki-laki      Perempuan  

Usia :   ≤ 20            >20 – ≤ 40            > 40 – ≤ 50 

    > 50 

Pendidikan Terakhir :   SMP/Sederajat 

   SMA/Sederajat 

   Diploma 

   S1 

Lama Bekerja :   ≤ 3 thn             >3 – ≤ 5 thn             > 5 thn 
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 Pertanyaan  

NO 
Pertanyaan 

AlternatifJawaban 

1 2 3 4 5 

Variabel Knowledge Sharing (X1) STS TS N S SS 

1 Sayaberkomunikasidenganbaikketikaberbagip

engetahuandengansesamarekankerja. 

     

2 Ketikaberbagipengetahuansayatidakmembeda

-bedakanantarasesamarekankerja. 

     

3 Sayaseringmendapatkanpengetahuanberdasar

kanpengalamanpribadidari senior/atasankerja. 

     

4 Sayadengansenanghatiberbagipengetahuande

ngantemankerja. 

     

5 Sayamempercayaibahwaknowledge 

sharing(berbagipengetahuan) 

mampumeningkatkankinerjakaryawan. 

     

 

NO 
Pertanyaan 

AlternatifJawaban 

1 2 3 4 5 

VariabelKompetensi (X2) STS TS N S SS 

1 Sayamemilikipengetahuan yang 

cukupmengenaitugaspokokdanfungsi yang 

telah di bebankankepadasaya. 

     

2 Sayamampumemanfaatkanketerampilan yang 

sayamilikiuntukmenyelesaikantugaspekerjaan

. 

     

3 Sayapercayabersikapbaikkepadarekankerjada

nmematuhiperaturanperusahaanakanberpenga

ruhdalammenyelesaikanpekerjaan. 

     

NO 
Pertanyaan 

AlternatifJawaban 

1 2 3 4 5 

VariabelDisiplinKerja (X3) STS TS N S SS 
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1 Pemimpinselalumencontohkanuntukberperila

kumentaatiperaturan yang telahada. 

     

2 Pemberianupah/gaji yang 

sesuaidenganpekerjaanmembuatsayasemakinb

ersemangatdalambekerja. 

     

3 Denganadanyasanksi/hukumanmembuatsayal

ebihberhati-hatidanmentaatiperaturan yang 

telahada. 

     

4 Perusahaan bersikaptegasterhadapkaryawan 

yang melanggarperaturan yang 

telahditetapkan. 

     

 

NO 
Pertanyaan 

AlternatifJawaban 

1 2 3 4 5 

VariabelKinerja (Y) STS TS N S SS 

1 Sayamampumelakukanpekerjaan yang 

diberikanperusahaandenganbaik, 

tepatdancepat. 

     

2 Sayadapatbekerjasecaramaksimaldenganperal

atan yang disediakanperusahaan. 

     

3 Standarkualitaskerja yang 

telahditetapkanolehperusahaanselamainidapat

sayacapaidenganbaik. 

     

4 Seluruhtugas/pekerjaanselamainidapatsayaker

jakandanhasilnyasesuaidenganwaktu yang 

telahditetapkanperusahaan. 

     

5 Sayaselaluberupayameningkatkanjumlahdank

ualitashasilkerja. 

     

 

LAPIRAN 2: Rekap Data Jawaban Responden 

 Variabel Knowledge Sharing (X1) 
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No 

Variabel Knowledge Sharing (X1) 

X1.1 X1.2 X1.3 X1.4 X1.5 Total 

1 5 5 5 4 4 23 

2 4 4 5 5 4 22 

3 4 3 4 3 4 18 

4 5 4 4 5 4 22 

5 4 5 5 4 5 23 

6 3 4 4 4 3 18 

7 5 5 4 4 4 22 

8 5 4 4 5 5 23 

9 4 4 5 5 5 23 

10 4 4 4 3 3 18 

11 3 4 4 4 4 19 

12 4 5 4 4 4 21 

13 4 4 4 4 4 20 

14 4 3 4 4 4 19 

15 3 3 4 3 2 15 

16 3 3 4 4 3 17 

17 4 4 4 5 5 22 

18 4 4 3 3 3 17 

19 4 5 5 5 4 23 

20 3 4 4 3 3 17 

21 5 4 4 4 3 20 
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22 4 4 5 4 4 21 

23 4 4 5 4 4 21 

24 5 4 4 5 4 22 

25 4 4 5 4 4 21 

26 5 4 4 4 5 22 

27 4 3 3 4 3 17 

28 4 5 4 5 4 22 

29 4 4 4 4 5 21 

30 5 5 5 5 4 24 

31 4 5 5 5 4 23 

32 4 4 3 3 4 18 

33 4 5 5 5 4 23 

34 2 4 3 4 2 15 

35 3 4 4 5 5 21 

36 4 5 5 5 5 24 

37 4 4 4 4 3 19 

38 5 4 4 3 3 19 

39 4 5 5 5 4 23 

40 4 4 5 4 5 22 

 

 

 

 

 Variabel Kompetensi (X2) 
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No 

Variabel Kompetensi (X2) 

X2.1 X2.2 X2.3 Total 

1 5 5 4 14 

2 5 5 5 15 

3 4 3 4 11 

4 5 4 5 14 

5 4 5 4 13 

6 3 4 4 11 

7 5 4 4 13 

8 4 5 4 13 

9 5 5 5 15 

10 4 5 4 13 

11 3 3 3 9 

12 5 5 4 14 

13 4 4 4 12 

14 3 3 3 9 

15 3 3 4 10 

16 4 3 3 10 

17 5 5 5 15 

18 3 4 4 11 

19 4 5 4 13 

20 4 4 4 12 

21 5 5 4 14 
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22 4 5 4 13 

23 4 5 4 13 

24 4 5 5 14 

25 4 5 4 13 

26 5 5 4 14 

27 4 4 3 11 

28 4 5 4 13 

29 4 4 4 12 

30 4 4 4 12 

31 5 5 4 14 

32 4 4 5 13 

33 3 3 3 9 

34 4 3 3 10 

35 4 5 4 13 

36 5 4 5 14 

37 5 5 5 15 

38 4 3 4 11 

39 4 4 4 12 

40 4 4 5 13 

 

 

 

 

 

 Variabel Disiplin Kerja (X3) 
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No 

Variabel Disiplin Kerja (X3) 

X3.1 X3.2 X3.3 X3.4 total 

1 4 4 5 4 17 

2 4 4 4 4 16 

3 3 4 4 3 14 

4 5 4 4 4 17 

5 4 5 4 4 17 

6 3 4 4 4 15 

7 5 4 4 5 18 

8 4 5 5 4 18 

9 5 5 5 5 20 

10 3 5 4 4 16 

11 3 3 3 3 12 

12 4 4 5 5 18 

13 4 4 4 4 16 

14 4 4 4 4 16 

15 2 4 3 3 12 

16 3 3 4 4 14 

17 4 4 4 5 17 

18 3 4 4 3 14 

19 4 4 4 5 17 

20 5 4 4 3 16 

21 4 4 4 5 17 
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22 4 4 4 4 16 

23 4 4 5 4 17 

24 5 4 4 4 17 

25 4 5 4 4 17 

26 4 5 5 4 18 

27 4 4 4 3 15 

28 4 5 5 4 18 

29 5 4 4 4 17 

30 5 5 4 5 19 

31 4 4 5 5 18 

32 4 3 3 4 14 

33 5 5 5 4 19 

34 2 3 4 2 11 

35 4 4 5 5 18 

36 5 4 5 5 19 

37 4 4 4 3 15 

38 4 4 3 3 14 

39 5 5 5 4 19 

40 3 4 4 5 16 

 

 

 

 

 

 Variabel Kinerja (Y) 
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No 

Variabel Kinerja (Y) 

Y.1 Y.2 Y.3 Y.4 Y.5 Total 

1 4 5 4 5 5 23 

2 4 5 4 5 5 23 

3 4 5 4 4 5 22 

4 5 5 4 5 4 23 

5 5 4 4 5 5 23 

6 4 4 5 4 5 22 

7 4 5 4 5 4 22 

8 5 5 4 5 4 23 

9 5 5 4 5 5 24 

10 4 4 4 5 4 21 

11 3 3 4 3 4 17 

12 5 5 4 5 4 23 

13 4 4 4 4 4 20 

14 4 3 4 4 3 18 

15 3 2 3 4 4 16 

16 3 4 4 3 4 18 

17 5 5 4 5 5 24 

18 4 3 4 4 4 19 

19 5 5 4 4 5 23 

20 4 5 4 5 4 22 

21 4 5 4 5 5 23 
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22 5 4 5 5 5 24 

23 4 5 4 5 4 22 

24 5 5 4 5 5 24 

25 4 5 4 5 4 22 

26 5 5 4 5 5 24 

27 4 3 4 4 3 18 

28 4 5 4 5 4 22 

29 5 4 4 5 4 22 

30 5 5 5 5 5 25 

31 5 4 5 4 5 23 

32 3 3 4 4 3 17 

33 5 5 5 5 5 25 

34 4 3 4 3 4 18 

35 5 4 4 5 5 23 

36 5 5 5 5 5 25 

37 4 4 5 4 5 22 

38 4 4 4 3 3 18 

39 5 4 4 4 5 22 

40 5 5 5 5 5 25 
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LAPIRAN 3: Frequency Descriptive Statistic 

 Variabel Knowledge Sharing (X1) 

X1.1 

 Frequency Percent Valid 

Percent 

Cumulative 

Percent 

Valid TS 1 2.5 2.5 2.5 

N 6 15.0 15.0 17.5 

S 24 60.0 60.0 77.5 

SS 9 22.5 22.5 100.0 

Total 40 100.0 100.0  

 

X1.2 

 Frequency Percent Valid 

Percent 

Cumulative 

Percent 

Valid N 5 12.5 12.5 12.5 

S 24 60.0 60.0 72.5 

SS 11 27.5 27.5 100.0 

Total 40 100.0 100.0  

 

X1.3 

 Frequency Percent Valid 

Percent 

Cumulative 

Percent 

Valid N 4 10.0 10.0 10.0 

S 22 55.0 55.0 65.0 

SS 14 35.0 35.0 100.0 

Total 40 100.0 100.0  

 

X1.4 

 Frequency Percent Valid 

Percent 

Cumulative 

Percent 

Valid N 7 17.5 17.5 17.5 

S 19 47.5 47.5 65.0 

SS 14 35.0 35.0 100.0 

Total 40 100.0 100.0  
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X1.5 

 Frequency Percent Valid 

Percent 

Cumulative 

Percent 

Valid TS 2 5.0 5.0 5.0 

N 9 22.5 22.5 27.5 

S 20 50.0 50.0 77.5 

SS 9 22.5 22.5 100.0 

Total 40 100.0 100.0  

 

 Variabel Kompetensi (X2) 

X2.1 

 Frequency Percent Valid 

Percent 

Cumulative 

Percent 

Valid N 6 15.0 15.0 15.0 

S 22 55.0 55.0 70.0 

SS 12 30.0 30.0 100.0 

Total 40 100.0 100.0  

 

X2.2 

 Frequency Percent Valid 

Percent 

Cumulative 

Percent 

Valid N 8 20.0 20.0 20.0 

S 13 32.5 32.5 52.5 

SS 19 47.5 47.5 100.0 

Total 40 100.0 100.0  

 

X2.3 

 Frequency Percent Valid 

Percent 

Cumulative 

Percent 

Valid N 6 15.0 15.0 15.0 

S 25 62.5 62.5 77.5 

SS 9 22.5 22.5 100.0 

Total 40 100.0 100.0  
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 Variabel Disiplin Kerja (X3) 

X3.1 

 Frequency Percent Valid 

Percent 

Cumulative 

Percent 

Valid TS 2 5.0 5.0 5.0 

N 7 17.5 17.5 22.5 

S 21 52.5 52.5 75.0 

SS 10 25.0 25.0 100.0 

Total 40 100.0 100.0  

 

X3.2 

 Frequency Percent Valid 

Percent 

Cumulative 

Percent 

Valid N 4 10.0 10.0 10.0 

S 26 65.0 65.0 75.0 

SS 10 25.0 25.0 100.0 

Total 40 100.0 100.0  

 

X3.3 

 Frequency Percent Valid 

Percent 

Cumulative 

Percent 

Valid N 4 10.0 10.0 10.0 

S 24 60.0 60.0 70.0 

SS 12 30.0 30.0 100.0 

Total 40 100.0 100.0  

 

X3.4 

 Frequency Percent Valid 

Percent 

Cumulative 

Percent 

Valid TS 1 2.5 2.5 2.5 

N 8 20.0 20.0 22.5 

S 20 50.0 50.0 72.5 

SS 11 27.5 27.5 100.0 

Total 40 100.0 100.0  
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 Variabel Kinerja Karyawan (Y) 

Y.1 

 Frequency Percent Valid 

Percent 

Cumulative 

Percent 

Valid N 4 10.0 10.0 10.0 

S 18 45.0 45.0 55.0 

SS 18 45.0 45.0 100.0 

Total 40 100.0 100.0  

 

Y.2 

 Frequency Percent Valid 

Percent 

Cumulative 

Percent 

Valid TS 1 2.5 2.5 2.5 

N 6 15.0 15.0 17.5 

S 12 30.0 30.0 47.5 

SS 21 52.5 52.5 100.0 

Total 40 100.0 100.0  

 

Y.3 

 Frequency Percent Valid 

Percent 

Cumulative 

Percent 

Valid N 1 2.5 2.5 2.5 

S 31 77.5 77.5 80.0 

SS 8 20.0 20.0 100.0 

Total 40 100.0 100.0  
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Y.4 

 Frequency Percent Valid 

Percent 

Cumulative 

Percent 

Valid N 4 10.0 10.0 10.0 

S 12 30.0 30.0 40.0 

SS 24 60.0 60.0 100.0 

Total 40 100.0 100.0  

 

 

Y.5 

 Frequency Percent Valid 

Percent 

Cumulative 

Percent 

Valid N 4 10.0 10.0 10.0 

S 16 40.0 40.0 50.0 

SS 20 50.0 50.0 100.0 

Total 40 100.0 100.0  
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LAPIRAN 4: Uji Validitas Dan Realibilitas 

1. Uji Validitas 

 Variabel Knowledge Sharing (X1) 
 

Correlations 

 X1.1 X1.2 X1.3 X1.4 X1.5 TOTAL 

X1.1 Pearson Correlation 1 .287 .219 .197 .368* .588** 

Sig. (2-tailed)  .073 .175 .222 .020 .000 

N 40 40 40 40 40 40 

X1.2 Pearson Correlation .287 1 .490** .460** .336* .701** 

Sig. (2-tailed) .073  .001 .003 .034 .000 

N 40 40 40 40 40 40 

X1.3 Pearson Correlation .219 .490** 1 .471** .452** .724** 

Sig. (2-tailed) .175 .001  .002 .003 .000 

N 40 40 40 40 40 40 

X1.4 Pearson Correlation .197 .460** .471** 1 .520** .751** 

Sig. (2-tailed) .222 .003 .002  .001 .000 

N 40 40 40 40 40 40 

X1.5 Pearson Correlation .368* .336* .452** .520** 1 .781** 

Sig. (2-tailed) .020 .034 .003 .001  .000 

N 40 40 40 40 40 40 

TOTAL Pearson Correlation .588** .701** .724** .751** .781** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000  

N 40 40 40 40 40 40 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 Variabel Kompetensi (X2) 

Correlations 

 X2.1 X2.2 X2.3 TOTAL 

X2.1 Pearson Correlation 1 .561** .538** .838** 

Sig. (2-tailed)  .000 .000 .000 
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N 40 40 40 40 

X2.2 Pearson Correlation .561** 1 .487** .851** 

Sig. (2-tailed) .000  .001 .000 

N 40 40 40 40 

X2.3 Pearson Correlation .538** .487** 1 .792** 

Sig. (2-tailed) .000 .001  .000 

N 40 40 40 40 

TOTAL Pearson Correlation .838** .851** .792** 1 

Sig. (2-tailed) .000 .000 .000  

N 40 40 40 40 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 Variabel Disiplin Kerja (X3) 

Correlations 

 X3.1 X3.2 X3.3 X3.4 TOTAL 

X3.1 Pearson Correlation 1 .395* .380* .460** .784** 

Sig. (2-tailed)  .012 .016 .003 .000 

N 40 40 40 40 40 

X3.2 Pearson Correlation .395* 1 .495** .280 .686** 

Sig. (2-tailed) .012  .001 .081 .000 

N 40 40 40 40 40 

X3.3 Pearson Correlation .380* .495** 1 .429** .742** 

Sig. (2-tailed) .016 .001  .006 .000 

N 40 40 40 40 40 

X3.4 Pearson Correlation .460** .280 .429** 1 .757** 

Sig. (2-tailed) .003 .081 .006  .000 

N 40 40 40 40 40 

TOTAL Pearson Correlation .784** .686** .742** .757** 1 

Sig. (2-tailed) .000 .000 .000 .000  

N 40 40 40 40 40 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 
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 Variabel Kinerja (Y) 
 

Correlations 

 Y.1 Y.2 Y.3 Y.4 Y.5 TOTAL 

Y.1 Pearson Correlation 1 .535** .395* .570** .542** .814** 

Sig. (2-tailed)  .000 .012 .000 .000 .000 

N 40 40 40 40 40 40 

Y.2 Pearson Correlation .535** 1 .258 .660** .498** .833** 

Sig. (2-tailed) .000  .108 .000 .001 .000 

N 40 40 40 40 40 40 

Y.3 Pearson Correlation .395* .258 1 .127 .445** .523** 

Sig. (2-tailed) .012 .108  .436 .004 .001 

N 40 40 40 40 40 40 

Y.4 Pearson Correlation .570** .660** .127 1 .393* .770** 

Sig. (2-tailed) .000 .000 .436  .012 .000 

N 40 40 40 40 40 40 

Y.5 Pearson Correlation .542** .498** .445** .393* 1 .764** 

Sig. (2-tailed) .000 .001 .004 .012  .000 

N 40 40 40 40 40 40 

TOTAL Pearson Correlation .814** .833** .523** .770** .764** 1 

Sig. (2-tailed) .000 .000 .001 .000 .000  

N 40 40 40 40 40 40 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

2. Uji Realibilitas 

 Variabel Knowledge Sharing (X1) 

 

Reliability Statistics 

Cronbach's 

Alpha 

N of Items 

.751 5 
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 Variabel Kompetensi (X2) 

 

Reliability Statistics 

Cronbach's 

Alpha 

N of Items 

.765 3 

 Variabel Disiplin Kerja (X3) 

 

Reliability Statistics 

Cronbach's 

Alpha 

N of Items 

.724 4 

 Variabel Kinerja (Y) 
 

Reliability Statistics 

Cronbach's 

Alpha 

N of Items 

.802 5 

 

LAPIRAN 5: Hasil Analisis Regresi Linier Berganda 

Coefficientsa 

Model Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. 

B Std. Error Beta 

1 (Constant) 2.845 1.986  1.433 .161 

Knowledge Sharing .379 .177 .374 2.143 .039 

Kompetensi .333 .156 .228 2.135 .040 

Disiplin Kerja .427 .210 .352 2.033 .049 

a. Dependent Variable: Kinerja 

 

Model Summary 

Model R R Square Adjusted R Square Std. Error of the Estimate 

1 .850a .722 .699 1.37130 

a. Predictors: (Constant), DisiplinKerja , Kompetensi, Knowledge Sharing 
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ANOVAa 

Model Sum of 

Squares 

df Mean Square F Sig. 

1 Regression 175.803 3 58.601 31.163 .000b 

Residual 67.697 36 1.880   

Total 243.500 39    

a. Dependent Variable: Kinerja 

b. Predictors: (Constant), Disiplin Kerja , Kompetensi, Knowledge Sharing 
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