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ABSTRACT

This study aims to determine the effect of Theory Of Planned Behavior (Attitude
Toward Behavior, Subjective Norm, Perceived Behavioral Control) and Professional
Commitment on the intention to do whistleblowing (disclosure of fraud). The test was
carried out on undergraduate accounting students of the 2019 Faculty of Economics,
Muhammdiyah University, Ponorogo..The population in this study amounted to 88
students. The sample used in this study used non-probability sampling with purposive
sampling method. Data were obtained by distributing questionnaires to respondents,
totaling 88. The data is processed using the application Statistical Product And
Service Solution or SPSS version 26 for windows. The analysis technique used is
multiple linear regression. The results of this study indicate that: (1) Attitude Toward
Behavior has a positive and significant effect on the intention to do Whistleblowing.
(2) Subjective Norm has a positive and significant effect on the intention to do
Whistleblowing. (3) Perceived Behavioral Control has a positive and significant
effect on the intention to do Whistleblowing. (4) Professional Commitment has a
positive and significant effect on the intention to do Whistleblowing. (5) Attitude
Toward Behavior, Subjective Norm, Perceived Behavioral, and Professional
Commitment simultaneously have a positive and significant effect on the Intention to
Whistleblowing.

Keywords: Theory Of Planned Behavior (Attitude Toward Behavior, Subjective

Norm, Perceived Behavioral Control), Professional Commitment,
whistleblowing.



ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh Theory Of Planned Behavior
(Attitude Toward Behavior, Subjective Norm, Perceived Behavioral Control) dan
Komitmen Profesional terhadap intensi melakukan whistleblowing (pengungkapan
kecurangan). Pengujian dilakukan pada mahasiswa S1 akuntansi Angkatan tahun
2019 Universitas Muhammdiyah Ponorogo. Populasi dalam penelitian ini berjumlah
115 mahasiswa. Sampel yang digunakan dalam penelitian ini menggunakan non
probability sampling dengan metode purposive sampling. Data diperoleh dengan cara
menyebarkan kuesioner kepada responden yang berjumlah 88. Data tersebut diolah
menggunakan aplikasi Statistical Product And Service Solution atau SPSS versi 26
for windows. Teknik analisis yang digunakan adalah regresi linier berganda. Hasil
dari penelitian ini adalah membuktikan bahwa variabel dari attitude towar behavior,
subjective norm, perceived behavioral dan komitmen profesional control memiliki
pengaruh terhadap intensi melakukan whistleblowing baik secara parsial maupun
simultan. Hasil penelitian menunjukkan bahwa: (1) Attitude Toward Behavior
berpengaruh positif dan signifikan terhadap intensi melakukan Whistleblowing. (2)
Subjective Norm berpengaruh positif dan signifikan terhadap intensi melakukan
Whistleblowing. (3) Perceived Behavioral Control berpengaruh positif dan signifikan
terhadap intensi melakukan Whistleblowing. (4) Komitmen Profesional berpengaruh
positif dan signifikan terhadap intensi melakukan Whistleblowing. (5) Attitude
Toward Behavior, Subjective Norm, Perceived Behavioral, dan Komitmen
Profesional secara simultan berpengaruh positif dan signifikan terhadap Intensi
Melakukan Whistleblowing.

Kata Kunci : Theory Of Planned Behavior, Attitude Toward Behavior, Perceived
Behavioral Control, Subjective Norm, Komitmen Profesional,
Whistleblowing.
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MOTTO

Wahai orang-orang yang beriman! Mohonlah pertolongan (kepada Allah) dengan sabar dan salat.
Sungguh, Allah beserta orang-orang yang sabar.
(QS. Al-Bagarah 2 : ayat 153)
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