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Pengaruh Keadilan Organisasi, Lingkungan Kerja Fisik, Dan Kompensasi Terhadap
Loyalitas Karyawan Pdam Kabupaten Ponorogo
Selly Damayanti
Fakultas Ekonomi Universitas Muhammadiyah Ponorogo

ABSTRACT

This study aims to determine the effect of Organizational Justice, Physical Work
Environment, and Compensation on Employee Loyalty of PDAM Ponorogo Regency. The
method used in this study uses quantitative methods. The data collection in this study is
primary data obtained from distributing questionnaires. The sample in this study were 50
respondents with a sampling technique using a saturated sampling technique. The testing
stages used include instrument testing, coefficient of determination test and hypothesis testing.
The analysis used in this study is multiple linear regression analysis. The results of this study
indicate that: (1) Organizational justice has a positive and significant effect on employee
loyalty, as evidenced by the t-count value of 2.305 > 2.012 t table, while the significant value
is 0.002 <0.05. (2) The physical work environment has a positive and significant effect on
employee loyalty, as evidenced by the t-count value of 2.765 > 2.012 t table, while the
significant value is 0.008 <0.05. (3) Compensation has no significant effect on employee
loyalty, as evidenced by the t-count value of 1.692 < 2.012, while the significant value is 0.098
> 0.05. (4) Organizational justice, physical work environment and compensation
simultaneously have a positive and significant effect on employee loyalty as evidenced by the
calculated F value of 5.467 > F table 2.81 and the significant value obtained is 0.003 < 0.05.
PDAM Ponorogo Regency is expected to be able to improve the fairness of its organization,
the goal is that the quality of human resources in the company continues to run well. In order
to increase employee loyalty, companies must pay more attention to employee comfort in
terms of cleanliness and tidiness of the physical environment in the workplace. Furthermore,
to make employees feel loyal in terms of compensation, it can be added by giving bonuses to
employees who have good performance in order to further increase employee loyalty in the
company.
Keywords: Organizational Justice, Physical Work Environment, Compensation, and Employee
Loyalty.

ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh Keadilan Organisasi, Lingkungan Kerja
Fisik, dan Kompensasi terhadap Loyalitas Karyawan PDAM Kabupaten Ponorogo.Metode
yang digunakan dalam penelitian ini menggunakan metode kuantitatif. Pengumpulan data
pada penelitian ini yaitu data primer yang diperoleh dari penyebaran kuesioner. Sampel dalam
penelitian ini yaitu 50 responden dengan teknik pengambilan sampel menggunakan teknik
sampling jenuh.Tahapan pengujian yang digunakan meliputi uji instrumen, uji koefisiensi
determinasi dan uji hipotesis. Analisis yang di gunakan dalam penelitian ini yaitu analisis
regresi linier berganda. Hasil penelitian ini menunjukan bahwa : (1) Keadilan organisasi
berpengaruh positif dan signifikan terhadap loyalitas karyawan, dibuktikan dengan nilai t
hitung sebesar 2,305 > 2,012 t tabel, sedangkan nilai signifikan sebesar 0,002< 0,05. (2)
Lingkungan kerja fisik berpengaruh positif dan signifikan terhadap loyalitas karyawan,
dibuktikan dengan nilai t hitung sebesar 2,765> 2,012 t tabel, sedangkan nilai signifikan
sebesar 0,008< 0,05. (3) Kompensasi tidak berpengaruh signifikan terhadap loyalitas
karyawan, dibuktikan dengan nilai t hitung sebesar 1,692 < 2,012, sedangkan nilai signifikan
sebesar 0,098 > 0,05. (4) Keadilan Organisasi, lingkungan kerja fisik dan kompensasi secara
simultan berpengaruh positif dan signifikan terhadap loyalitas karyawan dibuktikan dengan
nilai F hitung 5,467 > F tabel 2,81 dan nilai signifikan yang diperoleh adalah 0,003 < 0,05.
Kata Kunci : Keadilan Organisasi, Lingkungan Kerja Fisik, Kompensasi, dan Loyalitas
Karyawan.
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