LAMPIRAN



Lampiran 1: Kuesioner Penelitian

KUESIONER PENELITIAN
Yth Bapak/Ibu, Saudara
Dengan Hormat,

Saya adalah mahasiswa Jurusan Manajemen Fakultas Ekonomi Universitas
Muhammadiyah Ponorogo yang saat ini sedang melaksanakan tugas akhir skripsi
dengan judul “Pengaruh Kepemimpin Transformasional, Komitmen
Organisasional Dan Organizational Citizenship Behavior Terhadap Kinerja

Karyawan di Swalayan Surya Mart Jalan Soekarno Hatta Ponorogo”.

Berdasarkan hal tersebut, saya memohon kesediaan Bapak/Ibu/Saudara
untuk mengisi kuesioner dalam penelitian ini. Keberhasilan penyusunan tugas akhir
skripsi saya ini sangat bergantung dari partisipasi Bapak/Ibu/Saudara dalam
menjawab kuesioner ini. Oleh sebab itu, besar harapan saya, Bapak/Ibu/Saudara
dapat memberikan jawaban yang sebenarnya untuk setiap pernyataan dalam

kuesioner ini.

Atas bantuan dan partisipasi Bapak/Ibu/Saudara dalam mengisi penelitian

ini, saya mengucapkan terima kasih.

CATATAN: Kuesioner akan diambil oleh peneliti

maksimal satu minggu setelah tanggal penyerahan.
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Identitas Responden

1. Nama Responden e

2. Jenis Kelamin

3. Pendidikan Terakhir

4. Jabatan I . . . .

5. Masa Kerja

Petunjuk Pengisian Kuesioner

Laki-laki

SMP

(tidak wajib diisi)

Perempuan

D3

S1

1-5 th

th

Untuk setiap pernyataan berikut ini, mohon anda beri tanda centang (V) pada

salah satu kolom sesuai dengan pendapat anda, dan setiap pernyataan diukur

menggunakan skala likert 1 s.d 5 dengan keterangan sebagai berikut :

Nilai 5 : SS (Sangat Setuju)
Nilai 4 : S (Setuju)
Nilai 3 : N (Netral)
Nilai 2 : TS (Tidak Setuju)

Nilai 1 : STS (Sangat Tidak Setuju)
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KUESIONER PENELITIAN

Kepemimpin Transformasional (X1)

Penilaian
No. Pernyataan STS| TS | N S SS
1 2 3 4 5
Kharisma
1 Pimpinan memiliki kharisma sehingga
membuat karyawan nyaman dan senang
ketika  berdiskusi  dalam  setiap
permasalahan.
2 | Pimpinan  memberikan  perhatian

kepada semua karyawan.

Motivasi Inspiratif

3 Pimpinan memberikan inspirasi dan
motivasi  dalam  melihat semua
permasalahan.

4 | Pimpinan mmebolehkan setiap

karyawan untuk melihat masalah
sebagai kesempatan belajar.

Stimulasi Intelektual

) Selama ini pimpinan menghindari
untuk membuat keputusan sendiri.
6 | Selama ini pimpinan menerapkan suatu

cara baru dalam melakukan pekerjaan.

Perhatian Individual

7 Selama ini  pimpinan membantu
mengembangkan potensi dan
keunggulan  yang  dimiliki  oleh
karyawan.

8 Selama ni pimpinan selalu
memfokuskan karyawan untuk

mengembangkan kelebihan pribadi.

Sumber: Kharis (2018)
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Komitmen Organisasional (X2)

Penilaian
No. Pernyataan STS| TS | N S SS
1 2 3 4 5

Komitmen Afektif
1 Karyawan peduli terhadap masalah yang

terjadi dalam suatu organisasi.
2 Karyawan merasa bahagia bekerja

dalam organisasi.
3 Karyawan memiliki kelekatan

emosional terhadap organisasi.

Komitmen Berkelanjutan

4 Karyawan merasa tidak memiliki
laternatif kerja ditempat lain yang lebih
menarik.

5 Karyawan  merasa rugi  apabila
meninggalkan pekerjaan.

6 Karyawan akan mendapat kesulitan jika

meninggalkan organisasi.

Komitmen Normatif

[/ Karyawan merasa memiliki kewajiban
untuk setia pada organisasi.
8 Karyawan merasa tidak bisa keluar dari

perusahaan karena telah diberikan
fasilitas.

Sumber: Fitriani (2018)
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Organizational Citizenship Behavior (X3)

No.

Pernyataan

Penilaian
STS | TS N S SS
1 2 3 4 5

Altruism (Mementingkan Urusan Orang Lain)

1 Karyawan akan membantu tugas
karyawan lain jika tidak dapat masuk
kerja.

2 Karyawan sewaktu-waktu akan

membantu teman kerja apabila mereka
membutuhkan bantuan dalam pekerjaan

Courtensy (Menjaga Hubungan Baik)

3 Karyawan sering menceritakan hal-hal
baik mengenai organisasinya
4 Karyawan akan menghadiri segala

kegiatan yang sudah diadakan

Sportsmanship (Sikap Sportif)

5

Karyawan akan memperkecil dan
menghilangkan masalah yang ada

Conscientiousness (Sifat Ikhlas)

6 Karyawan ikhlas mematuhi peraturan
perusahaan meskipun tidak ada yang
mengawasi

Civic Virtue (Moralitas)

7 Karyawan selalu mengikuti setiap
pertemuan yang dapat mengangkat nama
baik organisasi

8 Karyawan selalu mendengarkan

informasi seperti pengumuman atau
memo

Sumber: Senewe (2018)
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Kinerja Karyawan (Y)

Penilaian
No. Pernyataan STS| TS | CS | S | SS
1 2 3 4 5
Kualitas
1 Karyawan memenuhi persyaratan dan
standar kerja yang diterapkan di
perusahaan
2 Karyawan bekerja dengan cekatan dan
cepat untuk menghasilkan kinerja yang
baik
Kuantitas
3 Karyawan memenuhi jumlah hasil kerja
yang diharapkan
4 Karyawan mampu menyelesaikan
dengan ketelitian yang tinggi
Waktu
5 Karyawan pulang sesuai dengan jam

kantor kecuali karena lembur

Penekanan Biaya

6 Karyawan mampu menekan biaya yang
dikeluarkan untuk kepentingan
operasional perusahaan

Pengawasan

s Karyawan mampu bekerja dengan baik

di bawah pengawasan pimpinan

Hubungan Antar Karyawan

8

Karyawan memberikan saran, kritik, dan
masukan yang membangun untuk tim
kerjanya

Sumber : Kasmir (2017)
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Lampiran 2: Surat Permohonan Izin Penelitian

UNIVERSITAS MUHAMMADIYAH PONOROGO
FAKULTAS EKONOMI

J1. Budi Utomo No. 10 Ponorogo 63471 Ja‘_wa Timur Indonesia
Telp (0352) 481124, Fax. (0352) 461796, c-mail © akademik( umpo.ac id \V}‘bﬁltC'\n\ w.umpo.ac.id
Akreditasi Institusi B olch BAN-PT
(SK Nomor : 77/SK/BAN-PT/AK-PPJ/PT/IV/2020)

Nomor - 762/1V 4/PN/2022 Ponorogo, 13 Juli 2022
Hal . ljin Penelitian
Kepada :

Yth. Kepala Swalayan Surya .
JI. Sockarno Hatta No. 41, Mangkujayan, Banyudon_o,
Kecamatan Ponorogo, Kabupaten Ponorogo, Jawa Timur

Assalaamualaikum wr, wh.

Yang bertanda tangan di bawah ini -

Nama : Dr. SLAMET SANTOSO., M.Si
NIK © 19701016 199904 12
Jabatan © Wakil Dekan Fakultas Ekonomi

Universitas Muhammadiyah Ponorogo

Menerangkan bahwa mahasiswa -

Nama : SITIMARPUAH

NIM : 17414514

Semester o X

Jurusan : Manajemen

No. HP © 085955103322

Lokasi/Objek : Swalayan Surya Mart Jalan soekarno Hatta ponorogo/karyawan

Lama Penelitian © 3 bulan

Bidang : MSDM

Judul Skripsi . Pengaruh Kepemimpinan Transformasional, Komitmen

Qrgapisasional dan Organizational Citizenship Behavior terhadap
kinerja Karyawan di Swalayan Surya Mart Jalan Soekarno Hatta
Ponorogo

Adalah benar-benar mahasiswa Fakultas Ekonomi Universitas Muhamma

mohon diberi kesempatan untuk mengadakan penelitian pada Instansi/Pe
guna melaksanakan tugas skripsi.

diyah Ponorogo. Dalam hal ini
rusahaan yang Bapak/Ibu Pimpin

Demikian atas perhatian dan kerjasamanya, kami sampaikan terima kasih.

Wassalaamualaikum wr. wh.

ET SANTOSO.M.Si j’
1016 199904 12
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Lampiran 3: Data Identitas Responden

No. Jenis Kelamin Pendidikan Jabatan Maga
Resp Kerja
1 Laki-Laki SMA Karyawan 1-5 th
2 Perempuan SMA Karyawan 1-5 th
3 Laki-Laki SMA Karyawan 1-5 th
4 Perempuan SMA Karyawan 1-5 th
5 Perempuan SMA Karyawan 1-5 th
6 Laki-Laki SMA Karyawan 1-5 th
7 Laki-Laki SMA Karyawan 1-5 th
8 Perempuan SMA Karyawan 1-5 th
9 Laki-Laki S1 Karyawan 1-5 th
10 Perempuan S1 Karyawan 1-5 th
11 Laki-Laki SMA Karyawan >10 th
12 Perempuan S1 Karyawan 1-5 th
13 Laki-Laki S1 Karyawan 1-5 th
14 Laki-Laki S1 Karyawan 1-5 th
15 Laki-Laki SMA Karyawan 1-5 th
16 Perempuan SMA Karyawan 1-5 th
17 Laki-Laki SMA Karyawan <1th
18 Laki-Laki D3 Karyawan <1th
19 Laki-Laki D3 Karyawan <1th
20 Perempuan D3 Karyawan <1th
21 Perempuan SMP Karyawan <1th
22 Perempuan SMP Karyawan <1th
23 Laki-Laki SMA Karyawan <1th
24 Laki-Laki SMA Karyawan <1th
25 Perempuan SMA Karyawan <1th
26 Perempuan SMA Karyawan <1th
27 Laki-Laki SMA Karyawan <1th
28 Perempuan SMA Karyawan <1th
29 Perempuan SMA Karyawan 6-10 th
30 Laki-Laki SMA Karyawan 6-10 th
31 Laki-Laki S1 Karyawan 6-10 th
32 Laki-Laki S1 Karyawan 1-5 th
33 Laki-Laki SMA Karyawan 1-5 th
34 Perempuan S1 Karyawan 1-5 th
35 Laki-Laki S1 Karyawan 1-5 th
36 Perempuan S1 Karyawan 1-5 th
37 Laki-Laki SMA Karyawan 1-5 th
38 Perempuan SMA Karyawan 1-5 th




39 Laki-Laki SMA Karyawan 1-5th
40 Laki-Laki D3 Karyawan 1-5 th
41 Laki-Laki D3 Karyawan 1-5 th
42 Perempuan D3 Karyawan 1-5th
43 Perempuan SMP Karyawan 1-5 th
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Lampiran 4: Data Jawaban Responden

37
39
34
33
35
29

35

36
33
27

31

35
18
26

30
33
27

25

35
28

32
37
28

33

32
34
35

36
40

36
38
40

34
38

37
39
29

Kepemimpin Transformasiona (X1)

No.

Resp | X1.1 | X1.2 | X1.3 | X1.4 | X1.5 | X1.6 | X1.7 | X1.8 | Total.X1

10
11

12
13
14
15
16
17
18
19
20

21

22
23

24
25

26

27

28

29

30
31

32
33

34
35

36
37
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31

36
35

33

17
27

31

34
33

29

37
32
31
29

38
38
29

36
27

31
29

38

32
35
29

27

38

34
37
33
38

37
34
37
35
38

39

Komitmen Organisasional (X2)

38

39
40

41

42
43

No.

Resp | X2 1[X2 2[X23/X24|X25[X26]|X27]|X28|Total X2

10
11

12
13
14
15
16
17
18
19
20

21

22
23

24
25

26

27

28

29

30
31
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39
33

37
35
35
38
40

39
33

32
36
32
33
33
38
35

30
36

32
40

38
33

32
31

33

32
40

35
33
40

20

31

28

36
32
35

37

Y8 | Total Y

Y6 | Y7

Kinerja Karyawan (Y

Y3 | Y4 |YS

26

27

28

29

30
31

32
33

34
35

36
37
38

39
40

41

42
43

No.
Resp | Y1 | Y2

10

11

12
13
14
15
16
17
18
19
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32
39
40

38

37
34
35

32
38

36
38
40

38

37
35

32
40

33
35

34
37
36
29

27

20
21

22
23

24
25

26
27
28

29
30

31

32
33

34
35

36
37
38
39
40

41

42

43
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Lampiran 5: Distribusi Frekuensi Tanggapan Responden

X1 1
Frequency Percent Valid Percent Cumulative Percent
Valid 2 2 4.7 4.7 47
2 2 4.7 4.7 9.3
4 26 60.5 60.5 69.8
5 13 30.2 30.2 100.0
Total 43 100.0 100.0
X1 2
Frequency Percent Valid Percent Cumulative Percent
Valid 2 3 7.0 7.0 7.0
g 5 11.6 11.6 18.6
4 23 53.5 53.5 721
5 12 27.9 27.9 100.0
Total 43 100.0 100.0
X13
Frequency Percent Valid Percent Cumulative Percent
Valid 2 7.0 7.0 7.0
g 4 9.3 9.3 16.3
4 22 51.2 51.2 67.4
5 14 32.6 32.6 100.0
Total 43 100.0 100.0
X1 4
Frequency Percent Valid Percent Cumulative Percent
Valid 1 1 2.3 23 23
2 2 4.7 4.7 7.0
g 4 9.3 9.3 16.3
4 24 55.8 55.8 72.1
5 12 27.9 27.9 100.0
Total 43 100.0 100.0
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X1 5

Frequency Percent Valid Percent Cumulative Percent
Valid 2 2 4.7 47 4.7
g 7 16.3 16.3 20.9
4 19 44.2 44.2 65.1
5 15 34.9 34.9 100.0
Total 43 100.0 100.0
X1 6
Frequency Percent Valid Percent Cumulative Percent
Valid 1 1 2.3 23 23
2 1 2.3 23 4.7
g 5 11.6 11.6 16.3
4 24 55.8 55.8 72.1
5 12 27.9 27.9 100.0
Total 43 100.0 100.0
X1 7
Frequency Percent Valid Percent Cumulative Percent
Valid 1 1 2.3 23 23
2 1 2.3 23 4.7
g 5 11.6 11.6 16.3
4 23 53.5 53.5 69.8
5 13 30.2 30.2 100.0
Total 43 100.0 100.0
X1.8
Frequency Percent Valid Percent Cumulative Percent
Valid 1 1 2.3 23 23
2 3 7.0 7.0 9.3
3 2 4.7 4.7 14.0
4 20 46.5 46.5 60.5
5 17 39.5 39.5 100.0
Total 43 100.0 100.0
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X2_1

Frequency Percent Valid Percent Cumulative Percent
Valid g 4 9.3 9.3 9.3
4 20 46.5 46.5 55.8
5 19 44.2 44.2 100.0
Total 43 100.0 100.0
X2 2
Frequency Percent Valid Percent Cumulative Percent
Valid 2 1 2.3 23 23
3 2 4.7 4.7 7.0
4 22 51.2 51.2 58.1
5 18 41.9 41.9 100.0
Total 43 100.0 100.0
X2 3
Frequency Percent Valid Percent Cumulative Percent
Valid 2 1 2.3 23 23
g 1 2.3 23 4.7
4 29 67.4 67.4 721
5 12 27.9 27.9 100.0
Total 43 100.0 100.0
X2_4
Frequency Percent Valid Percent Cumulative Percent
Valid 2 1 2.3 23 23
g 5 11.6 11.6 14.0
4 27 62.8 62.8 76.7
5 10 23.3 23.3 100.0
Total 43 100.0 100.0
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X2 5

Frequency Percent Valid Percent Cumulative Percent
Valid 2 2 4.7 47 4.7
g 3 7.0 7.0 11.6
4 24 55.8 55.8 67.4
5 14 32.6 32.6 100.0
Total 43 100.0 100.0
X2 6
Frequency Percent Valid Percent Cumulative Percent
Valid 2 1 2.3 23 23
g 6 14.0 14.0 16.3
4 19 44.2 44.2 60.5
5 17 39.5 39.5 100.0
Total 43 100.0 100.0
X2 7
Frequency Percent Valid Percent Cumulative Percent
Valid 1 1 2.3 23 23
2 2 4.7 47 7.0
g 2 4.7 47 11.6
4 27 62.8 62.8 74.4
5 11 25.6 25.6 100.0
Total 43 100.0 100.0
X2 8
Frequency Percent Valid Percent Cumulative Percent
Valid 2 1 2.3 23 23
g 5 11.6 11.6 14.0
4 24 55.8 55.8 69.8
5 13 30.2 30.2 100.0
Total 43 100.0 100.0

140



X3 1

Frequency Percent Valid Percent Cumulative Percent
Valid 2 2 4.7 47 4.7
g 1 2.3 23 7.0
4 15 34.9 34.9 41.9
5 25 58.1 58.1 100.0
Total 43 100.0 100.0
X3 2
Frequency Percent Valid Percent Cumulative Percent
Valid 2 1 2.3 23 23
g 1 2.3 23 4.7
4 18 41.9 41.9 46.5
5 23 53.5 53.5 100.0
Total 43 100.0 100.0
X3 3
Frequency Percent Valid Percent Cumulative Percent
Valid 3 5 11.6 11.6 11.6
4 21 48.8 48.8 60.5
5 17 39.5 39.5 100.0
Total 43 100.0 100.0
X3 4
Frequency Percent Valid Percent Cumulative Percent
Valid 1 1 2.3 23 23
2 2 4.7 47 7.0
g 3 7.0 7.0 14.0
4 21 48.8 48.8 62.8
5 16 37.2 37.2 100.0
Total 43 100.0 100.0
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X3 5

Frequency Percent Valid Percent Cumulative Percent
Valid 1 1 2.3 23 23
2 1 2.3 23 4.7
g 1 2.3 23 7.0
4 20 46.5 46.5 53.5
5 20 46.5 46.5 100.0
Total 43 100.0 100.0
X3 6
Frequency Percent Valid Percent Cumulative Percent
Valid 2 1 2.3 23 23
g 2 4.7 47 7.0
4 13 30.2 30.2 37.2
5 27 62.8 62.8 100.0
Total 43 100.0 100.0
X3 7
Frequency Percent Valid Percent Cumulative Percent
Valid 1 1 2.3 23 23
2 1 2.3 23 4.7
g 3 7.0 7.0 11.6
4 13 30.2 30.2 41.9
5 25 58.1 58.1 100.0
Total 43 100.0 100.0
X3_8
Frequency Percent Valid Percent Cumulative Percent
Valid 2 4.7 47 4.7
g 4 9.3 9.3 14.0
4 14 32.6 32.6 46.5
5 23 53.5 53.5 100.0
Total 43 100.0 100.0
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Y 1

Frequency Percent Valid Percent Cumulative Percent
Valid 2 2 4.7 47 4.7
3 2 4.7 4.7 9.3
4 21 48.8 48.8 58.1
5 18 41.9 41.9 100.0
Total 43 100.0 100.0
Y 2
Frequency Percent Valid Percent Cumulative Percent
Valid 2 1 2.3 23 23
g 1 2.3 23 4.7
4 24 55.8 55.8 60.5
5 17 39.5 39.5 100.0
Total 43 100.0 100.0
Y 3
Frequency Percent Valid Percent Cumulative Percent
Valid 1 1 2.3 23 23
g 3 7.0 7.0 9.3
4 26 60.5 60.5 69.8
5 13 30.2 30.2 100.0
Total 43 100.0 100.0
Y 4
Frequency Percent Valid Percent Cumulative Percent
Valid 2 2 4.7 47 4.7
g 3 7.0 7.0 11.6
4 23 53.5 53.5 65.1
5 15 34.9 34.9 100.0
Total 43 100.0 100.0
Y 5
Frequency Percent Valid Percent Cumulative Percent
Valid 1 1 2.3 23 23
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2 1 2.3 23 4.7
g 1 2.3 23 7.0
4 22 51.2 51.2 58.1
5 18 41.9 41.9 100.0
Total 43 100.0 100.0
Y 6
Frequency Percent Valid Percent Cumulative Percent
Valid 2 1 2.3 23 23
3 2 4.7 4.7 7.0
4 17 39.5 39.5 46.5
5 23 53.5 53.5 100.0
Total 43 100.0 100.0
Y 7
Frequency Percent Valid Percent Cumulative Percent
Valid g 2 4.7 47 4.7
4 18 41.9 41.9 46.5
5 23 53.5 53.5 100.0
Total 43 100.0 100.0
Y 8
Frequency Percent Valid Percent Cumulative Percent
Valid 3 2 4.7 4.7 47
4 18 41.9 41.9 46.5
5 23 53.5 53.5 100.0
Total 43 100.0 100.0
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Lampiran 6: Hasil Analisis Statistik Deskriptif

Statistics
X1 1 X1 2 X113 X114 XI5 X116 X17 X18 Total X1
N Valid 43 43 43 43 43 43 43 43 43
Missing 0 0 0 0 0 0 0 0 0
Mean 4.16 4.02 4.09 4.02 4.09 4.05 4.07 4.14 32.65
Std. Deviation 721 .831 .840 .886 .840 .844 .856 .966 5.191
Minimum 2 2 2 1 2 1 1 1 17
Maximum 5 5 5 5 5 5 5 5 40
Statistics
X2 1 X22 X23 X24 X25 X26 X227 X28 X29 Total X2
N  Valid 43 43 43 43 43 43 43 43 43 43
Missing 0 0 0 0 0 0 0 0 0 0
Mean 435 433 421 407 416 421 405 414 4.05 37.56
Std. 650 680 .600 .669 .754 773  .844 710  .653 4.782
Deviation
Minimum 3 2 2 2 2 2 1 2 2 19
Maximum 5 5 5 5 5 5 5 5 5 44
Statistics
X3 1 X32 X33 X34 X35 X366 X37 X38 X39 X310 Total X3
N Valid 43 43 43 43 43 43 43 43 43 43 43
Missing 0 0 0 0 0 0 0 0 0 0 0
Mean 447 447 428 414 433 453 440 435 442 430 43.67
Std. 767 667 666 915 837 .702 .903 .842 .852 .832 5.331
Deviation
Minimum 2 2 3 1 1 2 1 2 1 2 23
Maximum 5 5 5 5 5 5 5 5 5 5 50
Statistics
Y 1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 Y9 TotalyY
N  Valid 43 43 43 43 43 43 43 43 43 43
Missing 0 0 0 0 0 0 0 0 0 0
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Lampiran 7: Hasil Uji Validitas

Correlations

X1 1| X1 2 X1.3 X1 4]|X1 5| X1.6|X1_7 | X1_8 |Total_ X1
X1— Pearson ok ok ke ok * ok
1| .485 .682 478 .603 .261 2901 .377 .666
Correlation
Sig. (2-tailed) .001 .000 .001 .000 .091 .060 .013 .000]
N 43 43 43 43 43 43 43 43 43
X1— Pearson ok ok ok ek ok * ok ok
.485 11 .590 .592 729 415 3751 .755 .810
Correlation
Sig. (2-tailed) .001 .000 .000 .000 .006 .013 .000 .000]
N 43 43 43 43 43 43 43 43 43
X1— Pearson Kk ok Kk ok Kk ok *k Kk
.682 .590 1| .637 .730 .397 454 .541 .818
Correlation
Sig. (2-tailed) .000 .000 .000 .000 .008 .002 .000 .000]
N 43 43 43 43 43 43 43 43 43
X1— Pearson ke ok ok ok ok ok Hx ok
478 .592 .637 1 .701 .540 469 525 .811
Correlation
Sig. (2-tailed) .001 .000 .000 .000 .000 .002 .000 .000]
N 43 43 43 43 43 43 43 43 43
X1— Pearson ko ok ok ko ok ko ok ok
.603 .729 .730 701 1] .565 .554 718 916
Correlation
Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000]
N 43 43 43 43 43 43 43 43 43
X1— Pearson ok ok ok *k ok ek
.261| .415 .397 .540 .565 1 .226| .430 .630
Correlation
Sig. (2-tailed) .091 .006 .008 .000 .000 .145 .004 .000]
N 43 43 43 43 43 43 43 43 43
X1— Pearson * ko ok *x ok ok
2901 .375| .454 469 554 .226 1 .535 .645
Correlation
Sig. (2-tailed) .060 .013 .002 .002 .000 .145 .000 .000]
N 43 43 43 43 43 43 43 43 43
X1— Pearson * ok ko ok ok ok ok ok
377 .755 541 525 718 430 .535 1 .810
Correlation
Sig. (2-tailed) .013 .000 .000 .000 .000 .004 .000 .000}
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N 43 43 43 43 43 43 43 43 43
TOtal—X1 Pearson ok Hk £33 ok £ Hk ok Kk
.666 .810 .818 .811 916 .630 .645 .810 1
Correlation
Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000
N 43 43 43 43 43 43 43 43 43
**. Correlation is significant at the 0.01 level (2-
tailed).
*. Correlation is significant at the 0.05 level (2-
tailed).
Correlations
X2 1|1 X2 2| X23 | X24 | X25| X26 | X27 | X2 8 |Total X2
X2—1 Pearson ok Kk Kk ek ok Hk ek Hk
1| .544 419 .599 .610 514 .490 .562 .768
Correlation
Sig. (2-tailed) .000 .005 .000 .000 .000 .001 .000 .000
N 43 43 43 43 43 43 43 43 43
X2 2 Pearson
- 544" 11 529" .6817| .498™ .7277| .4717| .545" .810”
Correlation
Sig. (2-tailed) .000 .000 .000 .001 .000 .001 .000 .000
N 43 43 43 43 43 43 43 43 43
X2—3 Pearson ek ek Hek ok Hk * *k ek
419 .529 1| .437 449 571 3107 .433 .660
Correlation
Sig. (2-tailed) .005 .000 .003 .003 .000 .043 .004 .000
N 43 43 43 43 43 43 43 43 43
X2_4 Pearson
5997 .6817| .437" 11 .6857| .6167| .374°| .631" .813"
Correlation
Sig. (2-tailed) .000 .000 .003 .000 .000 .014 .000 .000
N 43 43 43 43 43 43 43 43 43
X2_5  Pearson .. . .. " . . . .
.610 .498 449 .685 1| .594 437 .669 .808
Correlation
Sig. (2-tailed) .000 .001 .003 .000 .000 .003 .000 .000
N 43 43 43 43 43 43 43 43 43
X2—6 Pearson Hk Hk Hk Hk *k Hk *k Kk
514 727 571 .616 .594 1| .459 .553 .823
Correlation
Sig. (2-tailed) .000 .000 .000 .000 .000 .002 .000 .000
N 43 43 43 43 43 43 43 43 43
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X2—7 Pearson Kk ok * * Hk ok *k ek
490 471 .310 374°| 437 459 1| .426 .667
Correlation
Sig. (2-tailed) .001 .001 .043 .014 .003 .002 .004 .000]
N 43 43 43 43 43 43 43 43 43
X2_8  Pearson . " . . . . . "
.562 .545 433 .631 .669 .553 426 1 .785
Correlation
Sig. (2-tailed) .000 .000 .004 .000 .000 .000 .004 .000]
N 43 43 43 43 43 43 43 43 43
TOtal—X2 Pearson ke ok ok ko ok ko ok ok
.768 .810 .660 .813 .808 .823 .667 .785 1
Correlation
Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000
N 43 43 43 43 43 43 43 43 43
**. Correlation is significant at the 0.01 level (2-
tailed).
*. Correlation is significant at the 0.05 level (2-
tailed).
Correlations
X3 1| X3 2| X3 3| X3 4| X3 5| X336 | X3_7 ]| X3_8 |Total_X3
X3—1 Pearson ek Kk *k ok * * ok
1| .870 .532 618 .649 .323 313 .075 778
Correlation
Sig. (2-tailed) .000 .000 .000 .000 .035 .041 .634 .000]
N 43 43 43 43 43 43 43 43 43
X3—2 Pearson ok ok ok *k Kk Kk ok
.870 1 .611 .710 .703 422 .399 .128 .861
Correlation
Sig. (2-tailed) .000 .000 .000 .000 .005 .008 413 .000]
N 43 43 43 43 43 43 43 43 43
X3—3 Pearson Kk ok *k *k * ok
.532 .611 1 .755 516 .030 .050( .332 .678
Correlation
Sig. (2-tailed) .000 .000 .000 .000 .851 752 .030 .000]
N 43 43 43 43 43 43 43 43 43
X3_4  Pearson . . . . .
.618 .710 .755 1| .778 178 133 .275 .804
Correlation
Sig. (2-tailed) .000 .000 .000 .000 .255 .394 .074 .000]
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N 43 43 43 43 43 43 43 43 43
X3_5 Pearson . . . . .
.6497( .7037| .5167| .778 1 264 .266] .240 .802
Correlation
Sig. (2-tailed) .000f .000f .000| .000 .087( .084] .120 .000]
N 43 43 43 43 43 43 43 43 43
X3_6 Pearson X . . .
3237 422 .030f .178] .264 11 .747 241 .578
Correlation
Sig. (2-tailed) .035[ .005| .851 .255| .087 .000f .120 .000]
N 43 43 43 43 43 43 43 43 43
X3_7 Pearson X . . .
3137 .399 .050[ .133] .266| .747 1 221 .575
Correlation
Sig. (2-tailed) .041 .008[ .752| .394| .084| .000 154 .000}
N 43 43 43 43 43 43 43 43 43
X3_8 Pearson N .
.075[ .128] .332 275 .240| .241 221 1 466
Correlation
Sig. (2-tailed) .634 413 .030|] .074( .120] .120] .154 .002
N 43 43 43 43 43 43 43 43 43
TOtal—X3 Pearson Hk Hk Kk *k ok Hk Kk Hk
7787 .861 .6787 .8047| .8027| .5787 .5757| .466 1
Correlation
Sig. (2-tailed) .000f .000f .000| .000f .000| .000|] .000| .002
N 43 43 43 43 43 43 43 43 43
**. Correlation is significant at the 0.01 level (2-
tailed).
*. Correlation is significant at the 0.05 level (2-
tailed).
Correlations
Y_1 Y_ 2 Y_3 Y_4 Y_5 Y_6 Y 7 Y_8 |[TotalY
Y_1 Pearson
11 .6807| .538"| .519" .250 .297 217 165 .643"
Correlation
Sig. (2-tailed) .000 .000 .000 .106 .053 162 291 .000}
N 43 43 43 43 43 43 43 43 43
Y_2 Pearson
.680" 11 .7227| .648"| .3627| .359"| .384° 197 753"
Correlation
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Sig. (2-tailed) .000 .000 .000 .017 .018 .011 .205
N 43 43 43 43 43 43 43 43 43
Y 3 Pearson . . . X .
.538 722 1| .566 .308 221 .244 .138| .656
Correlation
Sig. (2-tailed) .000 .000 .000 .045 154 114 .379 .000]
N 43 43 43 43 43 43 43 43 43
Y—4 Pearson ok ok ko ok ok ko * ok
.519 .648 .566 1] .670 .555 .531 3737 .846
Correlation
Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .014 .000]
N 43 43 43 43 43 43 43 43 43
Y—5 Pearson £ * ok ok ok ok Kk
2501 .362 .308°| .670 1| .852 .639 445 .786
Correlation
Sig. (2-tailed) .106 .017 .045 .000 .000 .000 .003 .000]
N 43 43 43 43 43 43 43 43 43
Y_6  Pearson . . . . " .
2971 .359 2211 .555 .852 1| .787 .615 .798
Correlation
Sig. (2-tailed) .053 .018 .154 .000 .000 .000 .000 .000]
N 43 43 43 43 43 43 43 43 43
Y—7 Pearson * *x ok ek ko ok
217 .384 244 531 .639 787 1| .661 .745
Correlation
Sig. (2-tailed) .162 .011 114 .000 .000 .000 .000 .000]
N 43 43 43 43 43 43 43 43 43
Y—8 Pearson * ok *k ok ek
.165 197 138 .3737| .445 615 .661 1| .589
Correlation
Sig. (2-tailed) .291 .205 .379 .014 .003 .000 .000 .000]
N 43 43 43 43 43 43 43 43 43
Total_Y Pearson " " " " " " " "
.643 753 .656 .846 .786 .798 745 .589 1
Correlation
Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000
N 43 43 43 43 43 43 43 43 43

**_ Correlation is significant at the 0.01 level (2-

tailed).

*. Correlation is significant at the 0.05 level (2-

tailed).
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Lampiran 8: Hasil Uji Reliabilitas

Reliability Statistics

Alpha

Cronbach's

N of Items

.833

4

Item-Total Statistics

Cronbach's
Scale Mean if [Scale Variance if| Corrected ltem- | Alpha if ltem
Item Deleted Iltem Deleted |Total Correlation Deleted
Total_X1 103.12 113.343 .703 775
Total_X2 102.23 138.897 .583 .823
Total_X3 100.79 134.646 .636 .801
Total_Y 101.09 130.324 .750 .755
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Lampiran 9: Hasil Analisis Regresi Linier Berganda

Coefficients?

Standardized
Unstandardized Coefficients Coefficients
IModel B Std. Error Beta t Sig.
1 (Constant) 6.900 4.098 1.684 .100
Total_X1 .240 112 .302 2.142 .039
Total_X2 .252 119 .267 2.119 .041
Total_X3 .328 124 .347 2.646 .012

a. Dependent Variable: Total_Y
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Lampiran 10: Hasil Uji Hipotesis (Uji R2,Uji t, dan Uji f)

Model Summary

Adjusted R Std. Error of the
IModel R R Square Square Estimate
1 7522 .565 532 2.817

a. Predictors: (Constant), Total_X3, Total_X2, Total_X1

ANOVAP
IModeI Sum of Squares df Mean Square F Sig.
1 Regression 402.293 3 134.098 16.899 .0002
Residual 309.474 39 7.935
Total 711.767 42
a. Predictors: (Constant), Total_X3, Total_X2, Total_X1
b. Dependent Variable: Total_Y
Coefficients?
Standardized
Unstandardized Coefficients Coefficients
IModel B Std. Error Beta t Sig.
1 (Constant) 6.900 4.098 1.684 .100
Total_X1 .240 112 .302 2.142 .039
Total_X2 .252 119 .267 2.119 .041
Total_X3 .328 124 .347 2.646 .012
a. Dependent Variable: Total_Y
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Lampiran 12: Dokumentasi Penelitian
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