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LAlMPIRAlN 

A. Kuesioner 

KUESIONER PENELITIAlN 

PENGAlRUH KEPEMIMPINAlN, BEBAlN KERJAl DAlN KOMPENSAlSI 

TERHAlDAlP LOYAlLITAlS KAlRYAlWAlN PERUMDAl MAlDIUN UMBUL 

SQUAlRE 

Yth. Ba lpa lk/Ibu/Sa luda lra l 

Ka lrya lwa ln Perumda l Ma ldiun Umbul Squalre 

 Da llalm ralngka l untuk menyelesa lika ln Tuga ls Alkhir Skripsi Progra lm Studi 

Ma lna ljemen Fa lkultals Ekonomi di Universitals Muha lmma ldiya lh Ponorogo, sa lya l 

seba lga li peneliti memberitalhukaln ba lhwa l sa lya l a lka ln menyelengga lra lkaln survey 

penelitialn denga ln kalrya lwa ln Perumda l Ma ldiun Umbul Squalre. 

 Sehubunga ln denga ln ha ll tersebut, malka l sa lya l mohon ba lntua ln 

Ba lpa lk/Ibu/Sa luda lra l untuk bersedial mengisi kuesioner ini sesuali denga ln kealda la ln 

ya lng dia llalmi daln diralsa lka ln. Salya l menjalmin penuh keralha lsiala ln informalsi ya lng 

Ba lpa lk/Ibu/Sa luda lra l berikaln. 

 Alta ls kerja lsa lmal da ln kesedialaln untuk melua lngka ln wa lktu mengisi kuesioner 

ini, sa lya l uca lpka ln terimal ka lsih. Semoga l ba lntualn ya lng Ba lpa lk/Ibu/Sa luda lra l berikaln 

da lpalt mendukung penyelesa lialn penyusuna ln skripsi ini. 

 

        Peneliti  

 

Giova lni Za lvier Ra lvieri 
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DAlTAl RESPONDEN 

1. Na lmal  : …………………………………………(Boleh tidalk diisi) 

2. Jenis Kelalmin  

a. La lki-la lki 

b. Perempualn 

3. Usia l  

a. 19-25 ta lhun   

b. 26-35 ta lhun   

c. 36-45 ta lhun 

d. > 45 talhun   

4. Pendidikaln Teralkhir 

a. SLTP Sedera lja lt 

b. SLTAl Sedera lja lt 

c. DIII 

d. S1 

e. S2 

5. Ma lsa l Kerja l 

a. 1-5 Ta lhun 

b. 6-10 Ta lhun 

c. > 10 Talhun 

d.  

PETUNJUK PENGISIAlN KUESIONER 

1. Jalwa lblalh ma lsing-ma lsing perta lnya la ln di ba lwa lh ini sesuali denga ln penilalialn 

sa luda lral. 

2. Pilihlalh sa llalh sa ltu jalwa lba ln dalri kelimal a llternaltive jalwa lba ln ya lng sesua li 

denga ln calra l memberikaln talndal centalng (√) palda l kolom jalwa lbaln ya lng 

tersedial. 

Ketera lnga ln : 

1. STS Sa lnga lt Tidalk Setuju 

2. TS Tidalk Setuju 

3. KS Kura lng Setuju 

4. S Setuju 

5. SS Sa lnga lt Setuju 
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A. Kepemimpinaln (X1) 

No. Pernyaltalaln 
STS TS KS S SS 

1 2 3 4 5 

Integrita ls 

1. 
Pimpinaln Perumdal Umbul Squa lre memiliki 

integritals ya lng ba lik 

     

Kompeten 

2. 

Pimpinaln Perumdal Umbul Squa lre memiliki 

kemalmpualn ya lng kompeten da llalm 

menga lra lhkaln ba lwa lhalnnya l 

     

Konsistensi 

3. 
Pimpinaln Perumdal Umbul Squalre konsisten 

da llalm menjalla lnkaln tuga ls 

     

Loya ll 

4. 
Pimpinaln Perumda l Umbul Squa lre selallu setial 

memberikaln dukunga ln kepa ldal ba lwa lha lnnya l 

     

 

B. Bebaln Kerjal (X2) 

No. Pernyaltalaln 
STS TS KS S SS 

1 2 3 4 5 

Kondisi Pekerja la ln 

1. 
Sa lya l ma lmpu memalha lmi pekerjalaln sesua li 

denga ln bida lng ya lng ditentukaln perusa lha laln 

     

Pengguna la ln Wa lktu 

2. 
Sa lya l ma lmpu menyelesa likaln pekerjalaln tepalt 

wa lktu 

     

3. Sa lya l sela llu dalta lng tepalt wa lktu       

Talrget Ya lng Ha lrus Dica lpa li 

4. 
Sa lya l ma lmpu mencalpa li talrget ya lng ditentuka ln 

perusa lhala ln 

     

 

 

C. Kompensalsi (X3) 

No. Pernyaltalaln 
STS TS KS S SS 

1 2 3 4 5 

Upa lh Da ln ga lji 

1. 
Ga lji ya lng diberikaln suda lh sesua li denga ln 

peraltura ln pemerintalh  

     

Insentif 

2. 
Perumdal Umbul Squalre memberikaln insentif 

a lpalbilal sa lya l bekerjal sesua li talrget 

     

Tunjalnga ln 

3. 
Perumdal Umbul Squalre memberikaln 

tunjalnga ln ha lri ralya l 

     

Fa lsilita ls 
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4. 
Perumdal Umbul Squa lre memberikaln falsilitals 

kerjal ya lng ba lik 

     

 

D. Loyallitals Kalryalwaln (Y) 

No Pernyaltalaln 
STS TS KS S SS 

1 2 3 4 5 

Tala lt Pa ldal Pera lturaln 

1. Sa lya l sela llu tala lt paldal pera lturaln perusa lhala ln      

Talnggung Ja lwa lb Pa lda l Perusa lhala ln 

2. Sa lya l memiliki talnggung ja lwa lb menjalga l na lmal 

ba lik perusalha laln  

     

Kema lua ln Untuk Bekerjal Sa lma l 

3. Sa lya l ma lmpu bekerjal sa lmal denga ln reka ln kerja l 

untuk mencalpa li tujualn 

     

Ra lsa l Memiliki 

4. Sa lya l mera lsa l memiliki perusalhala ln      

 

B. Talbulalsi Daltal 
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C. Kalralkteristik Responden 

Jenis Kelalmin Usial Pendidikaln Teralkhir Malsal Kerjal 

Lalki-Lalki 36-45 Talhun S1 >10 Talhun 

Lalki-Lalki > 45 Talhun S1 1-5 Talhun 

Lalki-Lalki > 45 Talhun DIII >10 Talhun 

Lalki-Lalki 36-45 Talhun SLTAl Sederaljalt 1-5 Talhun 

Lalki-Lalki 26-35 Talhun SLTAl Sederaljalt >10 Talhun 

Lalki-Lalki > 45 Talhun SLTAl Sederaljalt 6-10 Talhun 

Lalki-Lalki > 45 Talhun SLTP Sederaljalt 6-10 Talhun 

Lalki-Lalki > 45 Talhun SLTP Sederaljalt >10 Talhun 

Lalki-Lalki > 45 Talhun SLTAl Sederaljalt >10 Talhun 

Lalki-Lalki > 45 Talhun SLTP Sederaljalt >10 Talhun 

Lalki-Lalki > 45 Talhun SLTP Sederaljalt >10 Talhun 

Lalki-Lalki 36-45 Talhun S1 6-10 Talhun 

Lalki-Lalki > 45 Talhun SLTAl Sederaljalt 6-10 Talhun 

Lalki-Lalki 26-35 Talhun S1 6-10 Talhun 

Lalki-Lalki > 45 Talhun S2 6-10 Talhun 

Lalki-Lalki 36-45 Talhun SLTAl Sederaljalt 1-5 Talhun 

Lalki-Lalki 26-35 Talhun SLTAl Sederaljalt 1-5 Talhun 

Perempualn 26-35 Talhun SLTAl Sederaljalt 1-5 Talhun 

Lalki-Lalki 26-35 Talhun SLTAl Sederaljalt 1-5 Talhun 
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Lalki-Lalki 26-35 Talhun SLTAl Sederaljalt 1-5 Talhun 

Perempualn 26-35 Talhun S1 6-10 Talhun 

Perempualn 26-35 Talhun S1 1-5 Talhun 

Lalki-Lalki 36-45 Talhun S1 6-10 Talhun 

Perempualn 36-45 Talhun S1 >10 Talhun 

Perempualn 36-45 Talhun S1 1-5 Talhun 

Perempualn 26-35 Talhun SLTAl Sederaljalt 1-5 Talhun 

Perempualn 36-45 Talhun SLTAl Sederaljalt 1-5 Talhun 

Lalki-Lalki 26-35 Talhun SLTAl Sederaljalt 1-5 Talhun 

Lalki-Lalki 26-35 Talhun SLTAl Sederaljalt 6-10 Talhun 

Lalki-Lalki 26-35 Talhun S1 >10 Talhun 

Perempualn 36-45 Talhun DIII >10 Talhun 

Lalki-Lalki 26-35 Talhun SLTAl Sederaljalt 6-10 Talhun 

Lalki-Lalki 26-35 Talhun SLTAl Sederaljalt 6-10 Talhun 

Lalki-Lalki 26-35 Talhun SLTAl Sederaljalt >10 Talhun 

Lalki-Lalki 19-25 Talhun S1 6-10 Talhun 

Lalki-Lalki 26-35 Talhun S1 >10 Talhun 

Lalki-Lalki 26-35 Talhun SLTAl Sederaljalt 6-10 Talhun 

Lalki-Lalki 36-45 Talhun SLTAl Sederaljalt 6-10 Talhun 

Lalki-Lalki 36-45 Talhun SLTAl Sederaljalt 1-5 Talhun 

Perempualn 19-25 Talhun SLTAl Sederaljalt 1-5 Talhun 

Jenis Kelalmin Usial Pendidikaln Teralkhir Malsal Kerjal 

Perempualn 19-25 Talhun S1 1-5 Talhun 

Perempualn 26-35 Talhun S1 6-10 Talhun 

Lalki-Lalki 19-25 Talhun SLTAl Sederaljalt 1-5 Talhun 

Lalki-Lalki 26-35 Talhun DIII 6-10 Talhun 

Perempualn 19-25 Talhun SLTAl Sederaljalt 1-5 Talhun 

Perempualn 19-25 Talhun SLTAl Sederaljalt 1-5 Talhun 

Perempualn 19-25 Talhun SLTAl Sederaljalt 1-5 Talhun 

Lalki-Lalki 19-25 Talhun SLTAl Sederaljalt 1-5 Talhun 

Lalki-Lalki > 45 Talhun SLTAl Sederaljalt >10 Talhun 

Lalki-Lalki 36-45 Talhun SLTAl Sederaljalt >10 Talhun 

Lalki-Lalki > 45 Talhun SLTAl Sederaljalt >10 Talhun 

Lalki-Lalki 19-25 Talhun SLTAl Sederaljalt 1-5 Talhun 

Lalki-Lalki 36-45 Talhun SLTAl Sederaljalt >10 Talhun 
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D. Deskripsi Jalwalbaln Responden 

1. Valrialbel Kepemimpinaln 

X1P1 

 Frequency Percent Vallid Percent Cumulaltive 

Percent 

Vallid 

Tidalk Setuju 1 1.9 1.9 1.9 

Kuralng Setuju 15 28.3 28.3 30.2 

Setuju 29 54.7 54.7 84.9 

Salngalt Setuju 8 15.1 15.1 100.0 

Totall 53 100.0 100.0  

 
X1P2 

 Frequency Percent Vallid Percent Cumulaltive 

Percent 

Vallid 

Tidalk Setuju 1 1.9 1.9 1.9 

Kuralng Setuju 14 26.4 26.4 28.3 

Setuju 30 56.6 56.6 84.9 

Salngalt Setuju 8 15.1 15.1 100.0 

Totall 53 100.0 100.0  

 
X1P3 

 Frequency Percent Vallid Percent Cumulaltive 

Percent 

Vallid 

Kuralng Setuju 18 34.0 34.0 34.0 

Setuju 29 54.7 54.7 88.7 

Salngalt Setuju 6 11.3 11.3 100.0 

Totall 53 100.0 100.0  

 

 

 
X1P4 

 Frequency Percent Vallid Percent Cumulaltive 

Percent 

Vallid 

Kuralng Setuju 17 32.1 32.1 32.1 

Setuju 27 50.9 50.9 83.0 

Salngalt Setuju 9 17.0 17.0 100.0 

Totall 53 100.0 100.0  

 

2. Valrialbel Bebaln Kerjal 

X2P1 

 Frequency Percent Vallid Percent Cumulaltive 

Percent 

Vallid 

Tidalk Setuju 1 1.9 1.9 1.9 

Kuralng Setuju 15 28.3 28.3 30.2 

Setuju 31 58.5 58.5 88.7 

Salngalt Setuju 6 11.3 11.3 100.0 
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Totall 53 100.0 100.0  

 
X2P2 

 Frequency Percent Vallid Percent Cumulaltive 

Percent 

Vallid 

Kuralng Setuju 14 26.4 26.4 26.4 

Setuju 35 66.0 66.0 92.5 

Salngalt Setuju 4 7.5 7.5 100.0 

Totall 53 100.0 100.0  

 
X2P3 

 Frequency Percent Vallid Percent Cumulaltive 

Percent 

Vallid 

Kuralng Setuju 14 26.4 26.4 26.4 

Setuju 32 60.4 60.4 86.8 

Salngalt Setuju 7 13.2 13.2 100.0 

Totall 53 100.0 100.0  

 
X2P4 

 Frequency Percent Vallid Percent Cumulaltive 

Percent 

Vallid 

Tidalk Setuju 1 1.9 1.9 1.9 

Kuralng Setuju 14 26.4 26.4 28.3 

Setuju 34 64.2 64.2 92.5 

Salngalt Setuju 4 7.5 7.5 100.0 

Totall 53 100.0 100.0  

 

3. Valrialbel Kompensalsi 

X3P1 

 Frequency Percent Vallid Percent Cumulaltive 

Percent 

Vallid 

Tidalk Setuju 1 1.9 1.9 1.9 

Kuralng Setuju 14 26.4 26.4 28.3 

Setuju 29 54.7 54.7 83.0 

Salngalt Setuju 9 17.0 17.0 100.0 

Totall 53 100.0 100.0  

 
X3P2 

 Frequency Percent Vallid Percent Cumulaltive 

Percent 

Vallid 

Kuralng Setuju 16 30.2 30.2 30.2 

Setuju 31 58.5 58.5 88.7 

Salngalt Setuju 6 11.3 11.3 100.0 

Totall 53 100.0 100.0  

 
X3P3 

 Frequency Percent Vallid Percent Cumulaltive 

Percent 
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Vallid 

Kuralng Setuju 12 22.6 22.6 22.6 

Setuju 36 67.9 67.9 90.6 

Salngalt Setuju 5 9.4 9.4 100.0 

Totall 53 100.0 100.0  

 
X3P4 

 Frequency Percent Vallid Percent Cumulaltive 

Percent 

Vallid 

Tidalk Setuju 1 1.9 1.9 1.9 

Kuralng Setuju 15 28.3 28.3 30.2 

Setuju 29 54.7 54.7 84.9 

Salngalt Setuju 8 15.1 15.1 100.0 

Totall 53 100.0 100.0  

 

4. Valrialbel Loyallitals 

YP1 

 Frequency Percent Vallid Percent Cumulaltive 

Percent 

Vallid 

Kuralng Setuju 12 22.6 22.6 22.6 

Setuju 33 62.3 62.3 84.9 

Salngalt Setuju 8 15.1 15.1 100.0 

Totall 53 100.0 100.0  

 

 

 

 
YP2 

 Frequency Percent Vallid Percent Cumulaltive 

Percent 

Vallid 

Kuralng Setuju 7 13.2 13.2 13.2 

Setuju 32 60.4 60.4 73.6 

Salngalt Setuju 14 26.4 26.4 100.0 

Totall 53 100.0 100.0  

 
YP3 

 Frequency Percent Vallid Percent Cumulaltive 

Percent 

Vallid 

Kuralng Setuju 7 13.2 13.2 13.2 

Setuju 35 66.0 66.0 79.2 

Salngalt Setuju 11 20.8 20.8 100.0 

Totall 53 100.0 100.0  

 
YP4 

 Frequency Percent Vallid Percent Cumulaltive 

Percent 

Vallid 
Kuralng Setuju 9 17.0 17.0 17.0 

Setuju 35 66.0 66.0 83.0 
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Salngalt Setuju 9 17.0 17.0 100.0 

Totall 53 100.0 100.0  

 

E. Kalralkteristik Responden 

Jenis Kela lmin 

 Frequency Percent Vallid Percent Cumulaltive 

Percent 

Vallid 

Lalki-Lalki 39 73.6 73.6 73.6 

Perempualn 14 26.4 26.4 100.0 

Totall 53 100.0 100.0  

 

Usia l 

 Frequency Percent Vallid Percent Cumulaltive 

Percent 

Vallid 

19-25 Talhun 9 17.0 17.0 17.0 

26-35 Talhun 19 35.8 35.8 52.8 

36-45 Talhun 13 24.5 24.5 77.4 

>45 Talhun 12 22.6 22.6 100.0 

Totall 53 100.0 100.0  

 

Pendidika ln Tera lkhir 

 Frequency Percent Vallid Percent Cumulaltive 

Percent 

Vallid 

SLTP Sederaljalt 4 7.5 7.5 7.5 

SLTAl Sederaljalt 31 58.5 58.5 66.0 

DIII 3 5.7 5.7 71.7 

S1 14 26.4 26.4 98.1 

S2 1 1.9 1.9 100.0 

Totall 53 100.0 100.0  

 

Ma lsal Kerja l 
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 Frequency Percent Vallid Percent Cumulaltive 

Percent 

Vallid 

1-5 Talhun 21 39.6 39.6 39.6 

6-10 Talhun 16 30.2 30.2 69.8 

>10 Talhun 16 30.2 30.2 100.0 

Totall 53 100.0 100.0  

 

F. Halsil Uji Valliditals 

1. Valrialbel Kepemimpinaln 

Correla ltions 

 X1P1 X1P2 X1P3 X1P4 TOTAlLX1 

X1P1 

Pealrson Correlaltion 1 .662** .643** .503** .830** 

Sig. (2-taliled)  .000 .000 .000 .000 

N 53 53 53 53 53 

X1P2 

Pealrson Correlaltion .662** 1 .705** .556** .862** 

Sig. (2-taliled) .000  .000 .000 .000 

N 53 53 53 53 53 

X1P3 

Pealrson Correlaltion .643** .705** 1 .705** .893** 

Sig. (2-taliled) .000 .000  .000 .000 

N 53 53 53 53 53 

X1P4 

Pealrson Correlaltion .503** .556** .705** 1 .813** 

Sig. (2-taliled) .000 .000 .000  .000 

N 53 53 53 53 53 

TOTAlLX1 

Pealrson Correlaltion .830** .862** .893** .813** 1 

Sig. (2-taliled) .000 .000 .000 .000  
N 53 53 53 53 53 

 

2. Valrialbel Bebaln Kerjal 

Correla ltions 

 X2P1 X2P2 X2P3 X2P4 TOTAlLX2 

X2P1 

Pealrson Correlaltion 1 .519** .400** .598** .813** 

Sig. (2-taliled)  .000 .003 .000 .000 

N 53 53 53 53 53 

X2P2 

Pealrson Correlaltion .519** 1 .427** .496** .764** 

Sig. (2-taliled) .000  .001 .000 .000 

N 53 53 53 53 53 

X2P3 

Pealrson Correlaltion .400** .427** 1 .479** .737** 

Sig. (2-taliled) .003 .001  .000 .000 

N 53 53 53 53 53 

X2P4 

Pealrson Correlaltion .598** .496** .479** 1 .821** 

Sig. (2-taliled) .000 .000 .000  .000 

N 53 53 53 53 53 
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TOTAlLX2 

Pealrson Correlaltion .813** .764** .737** .821** 1 

Sig. (2-taliled) .000 .000 .000 .000  
N 53 53 53 53 53 

 

3. Valrialbel Kompensalsi 

Correla ltions 

 X3P1 X3P2 X3P3 X3P4 TOTAlLX3 

X3P1 

Pealrson Correlaltion 1 .510** .443** .420** .757** 

Sig. (2-taliled)  .000 .001 .002 .000 

N 53 53 53 53 53 

X3P2 

Pealrson Correlaltion .510** 1 .483** .632** .819** 

Sig. (2-taliled) .000  .000 .000 .000 

N 53 53 53 53 53 

X3P3 

Pealrson Correlaltion .443** .483** 1 .633** .780** 

Sig. (2-taliled) .001 .000  .000 .000 

N 53 53 53 53 53 

X3P4 

Pealrson Correlaltion .420** .632** .633** 1 .842** 

Sig. (2-taliled) .002 .000 .000  .000 

N 53 53 53 53 53 

TOTAlLX3 

Pealrson Correlaltion .757** .819** .780** .842** 1 

Sig. (2-taliled) .000 .000 .000 .000  
N 53 53 53 53 53 

 

 

4. Valrialbel Loyallitals 

Correla ltions 

 YP1 YP2 YP3 YP4 TOTAlLY 

YP1 

Pealrson Correlaltion 1 .529** .552** .478** .770** 

Sig. (2-taliled)  .000 .000 .000 .000 

N 53 53 53 53 53 

YP2 

Pealrson Correlaltion .529** 1 .715** .631** .863** 

Sig. (2-taliled) .000  .000 .000 .000 

N 53 53 53 53 53 

YP3 

Pealrson Correlaltion .552** .715** 1 .672** .877** 

Sig. (2-taliled) .000 .000  .000 .000 

N 53 53 53 53 53 

YP4 

Pealrson Correlaltion .478** .631** .672** 1 .829** 

Sig. (2-taliled) .000 .000 .000  .000 

N 53 53 53 53 53 

TOTAlLY 

Pealrson Correlaltion .770** .863** .877** .829** 1 

Sig. (2-taliled) .000 .000 .000 .000  
N 53 53 53 53 53 
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G. Halsil Uji Relialbilitals 

1. Valrialbel Kepemimpinaln 

Relia lbility Sta ltistics 

Cronbalch's Allphal N of Items 

.870 4 

 

2. Valrialbel Bebaln Kerjal 

Relia lbility Sta ltistics 

Cronbalch's Allphal N of Items 

.790 4 

 

3. Valrialbel Kompensalsi 

Relia lbility Sta ltistics 

Cronbalch's Allphal N of Items 

.807 4 

 

 

4. Valrialbel Loyallitals 

Relia lbility Sta ltistics 

Cronbalch's Allphal N of Items 

.854 4 
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