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RINGKASAN

PENGARUH KEPEMIMPINAN, MOTIVASI DAN KOMPENSASI TERHADAP KEPUASAN
KERJADI PT. MULYAWASSARRI GAS MADIUN

Amazia Niken Sri Cendani, Wahna Widhianingrum dan Naning Kristiyana
Universitas Muhammadiyah Ponorogo

Kepuasan kerja dapat didefinisikan sebagai rasa pencapaian dan keberhasilan
karyawan. Hasibuan (2017:202) menyatakan bahwa kepuasan kerja adalah sikap
emosional yang menyenangkan dan mencintai pekerjaan.Sikap ini diwujudkan dalam etos
kerja, disiplin, dan prestasi kerja. Penelitian ini menggunakan pendekatan kuantitatif,
yaitu data yang dapat dihitung berupa angka-angka. Penelitian dengan metode kuantitatif
ini dimaksudkan untuk mengetahui pengaruh Kepemimpinan, Motivasi dan Kompensasi
Terhadap Kepuasan Kerja di Mulya Wassarri Gas Madiun, Analisis data penulis lakukan
di awali dengan pengumpulan dan pengolahan data berupa kuesioner tertutup dengan
skala likert dimana alternatif jawaban nilai 1 sampai dengan 5 pemberian skor.
Berdasarkan hasil pembahasan sesuai dengan data yang dikelola dengan model analisis
regresi linear berganda disimpulkan bahwa; Berdasarkan hasil uji t variabel independen
Kepemimpinan, diperoleh nilai t nitung > t wpei (4,310 > 2,042), maka HO ditolak, artinya
terdapat pengaruh Kepemimpinan terhadap Kepuasan Kerja. Motivasi, diperoleh nilai
t hitung > t wapel (2,722 > 2,042) maka HO ditolak, artinya terdapat pengaruh Motivasi
terhadap Kepuasan Kerja. Kompensasi, diperoleh nilai t nitng > t woel (5,274 > 2,042)
maka HO ditolak, artinya terdapat pengaruh Kompensasi terhadap Kepuasan Kerja.

Berdasarkan hasil analisis diketahui bahwa Fritung > Feapel (101.465> 2,87) maka
HO ditolak dan Ha diterima, artinya terdapat pengaruh signifikan Kepemimpinan,
Motivasi dan Kompensasi secara bersama-sama/simultan terhadap Kepuasan Kerja
Karyawan.

Key Word: Kepemimpinan, Motivasi, Kompensasi, Kepuasan Kerja.
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ABSTRACK

THE EFFECT OF LEADERSHIP, MOTIVATION AND COMPENSATION ON
JOB SATISFACTION AT PT. MULYA WASSARRI GAS MADIUN

Amazia Niken Sri Cendani, Wahna Widhianingrum and Naning Kristiyana
Muhammadiyah University of Ponorogo

Job satisfaction can be defined as a sense of achievement and success of employees.
Hasibuan (2017:202) states that job satisfaction is an emotional attitude that is pleasant
and loves work. This attitude is manifested in work ethic, discipline, and work
achievement. This study uses a quantitative approach, namely data that can be calculated
in the form of numbers. This research with a quantitative method is intended to determine
the effect of Leadership, Motivation and Compensation on Job Satisfaction at Mulya
Wassarri Gas Madiun. The author's data analysis began with the collection and
processing of data in the form of a closed questionnaire with a Likert scale where the
alternative answers are 1 to 5 scoring. Based on the results of the discussion in
accordance with the data managed with the multiple linear regression analysis model, it is
concluded that; Based on the results of the t-test of the independent variable Leadership,
the calculated t value is obtained > t table (4.310 > 2.042), then HO is rejected, meaning
that there is an influence of Leadership on Job Satisfaction. Motivation, the calculated t
value is obtained > t table (2.722 > 2.042) then HO is rejected, meaning that there is an
influence of Motivation on Job Satisfaction. Compensation, the calculated t value is
obtained > t table (5.274 > 2.042) then HOQ is rejected, meaning that there is an influence
of Compensation on Job Satisfaction.

Based on the results of the analysis, it is known that Fcount > Ftable (101.465 >
2.87) then HO is rejected and Ha is accepted, meaning that there is a significant influence
of Leadership, Motivation and Compensation together/simultaneously on Employee Job
Satisfaction.

Keywords: Leadership, Motivation, Compensation, Job Satisfaction.
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