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RINGKASAN 

 Aturan terkait outsourcing di Indonesia pertama kali dimuat dalam 

Undang-Undang No 13 Tahun 2003. Peraturan tersebut menjadi payung hukum 

terhadap praktik pekerja outsourcing. Namun, seiring perkembangan waktu, 

regulasi ini mengalami dinamika dalam masyarakat, termasuk melalui revisi 

Undang-Undang No 11 Tahun 2020 tentang Cipta Kerja. Revisi ini menimbulkan 

kontroversi dan penolakan dari masyarakat karena dianggap mempersulit kondisi 

pekerja. Sebagai respons atas isu-isu ini, pemerintah kemudian mengeluarkan 

Peraturan Pemerintah Pengganti Undang-Undang (Perpu) No 2 Tahun 2022 sebagai 

pengganti Undang-Undang Cipta Kerja. Perpu ini kemudian disahkan menjadi 

Undang-Undang No 6 Tahun 2023, yang mengatur kembali aturan terkait 

outsourcing dan hak-hak pekerja. Penelitian ini bertujuan untuk menganalisis 

bentuk perlindungan hukum terhadap pekerja outsourcing setelah disahkannya 

Undang-Undang No 6 Tahun 2023. Adapun metode yang digunakan ialah yuridis 

normatif dengan pendekatan perundang-undangan (statue approach) untuk 

menjawab masalah yang sedang diteliti. Hasil yang didapatkan dalam penelitian ini 

ialah aturan terkait outsourcing mengalami perubahan signifikan setelah adanya 

undang-undnag cipta kerja yakni tidak adanya batasan pekerjaan. Pengaturan 

terhadap perlindungan hukum seperti dalam hal pengupahan, cuti, waktu lembur 

dan pesangon ditur didalamnya dan juga terdapat pada aturan pelaksananya. 

Kata Kunci : Outsourcing, Perlindungan hak, UU No 6 Tahun 2023 
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ABSTRACT 

Regulations regarding outsourcing in Indonesia were first contained in 

Law No. 13 of 2003. This regulation serves as a legal umbrella for the practice of 

outsourcing workers. However, over time, this regulation has experienced dynamics 

in society, including through the revision of Law No. 11 of 2020 concerning Job 

Creation. This revision caused controversy and rejection from the public because it 

was considered to complicate workers' conditions. In response to these issues, the 

government then issued Government Regulation in Lieu of Law (Perpu) No. 2 of 

2022 as a replacement for the Job Creation Law. This Perpu was later passed into 

Law No. 6 of 2023, which re-regulates the rules regarding outsourcing and workers' 

rights. This research aims to analyze the form of legal protection for outsourcing 

workers after the passing of Law No. 6 of 2023. The method used is normative 

juridical with a statutory approach to answer the problem being researched. The 

results obtained in this research are that the rules regarding outsourcing experienced 

significant changes after the existence of the job creation law, namely there were 

no job limits. Regulations regarding legal protection such as wages, leave, overtime 

and severance pay are regulated therein and are also contained in the implementing 

regulations. 

Keywords: Outsourcing, Rights protection, Law No. 6 of 2023  
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