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to Islamic values so that they are able to face future
challenges with high integrity and social responsibility.

Penelitian ini bertujuan untuk mengeksplorasi internalisasi
nilai-nilai karakter kepemimpinan Islami untuk mengetahui
tantagan, solusi dan hasil dan internalisasi nilai-nilai karakter
kepemimpinan Islami. Metode yang digunakan pendekatan
kualitatif dengan desain etnografi analisis deskriptif, yang
melibatkan  wawancara  semi-terstruktur,  observasi
partisipatif, dan dokumentasi. Subjek penelitian adalah guru
pembina, dan siswa. Analisis data mengikuti tiga tahap,
yaitu: reduksi data, penyajian data, dan penarikan simpulan
atau verifikas. Hasil penelitian menunjukkan bahwa kegiatan
Organisasi Siswa Intra Madrasah (OSIM) berperan penting
dalam membentuk karakter kepemimpinan islami siswa,
dengan fokus pengembagan religiusitas, moderasi,
kejujuran, kerja sama dapat dipercaya, dan kepedulian
sosial. Siswa yang terlibat aktif dalam OSIM mengalami
peningkatan dalam keterampilan komunikasi, pengambilan
keputusan, dan rasa percaya diri. Selain itu, siswa juga
menunjukkan perilaku yang lebih baik dalam interaksi sosial
dan akademik, serta mampu menerapkan nilai-nilai Islami
dalam kehidupan sehari-hari. Kesimpulan dari penelitian ini
menegaskan bahwa intemalisasi nilai-nilai  karakter
kepemimpinan Islami melalui OSIM efektif dalam membentuk
generasi muda yang berintegritas dan berakhlak mulia. Oleh
karena itu, disarankan agar lembaga pendidikan terus
mengintegrasikan nilai-nilai Islami dalam kurikulum dan
kegiatan ekstrakurikuler, serta memberikan dukungan yang
lebih besar kepada pembina dalam mengimplementasikan
strategi internalisasi yang efektif. Dengan demikian,
diharapkan generasi muda tidak hanya unggul dalam aspek
akademik, tetapi juga memiliki komitmen yang kuat terhadap
nilai-nilai Islam sehingga mampu menghadapi tantangan
masa depan dengan integritas dan tanggung jawab sosial
yang tinggi.

INTRODUCTION

The character crisis in Indonesia is currently becoming an increasingly pressing
problem, especially among the younger generation. The character crisis refers to
the dedine in moral and ethical values that should be the basis for individual
behaviour (Eleazar, 2022; Hakk, 2024). This can be seen from the increasing cases
of deviant behaviour among students, such as bullying, brawls, and violations of
sodial norms. According to a survey around 30% of students in Indonesia admit to
having been involved in bullying, indicating a serious problem in character formation
(Hastuti et al., 2022). Other evidence of this character crisis can also be seen in the

low level of honesty in exams and school assignments, where many students prefer
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to cheat rather than try to study well (Herdian & Wahidah, 2020). Therefore,
handling the character crisis through education that emphasizes moral and ethical
values, including Islamic leadership, is very important to form a generation that is
not only academically intelligent but also has integrity and strong character.

An effective approach to addressing the character crisis among the younger
generation is through comprehensive character education. Character education
plays an important role in instilling moral and ethical values that form the basis of
individual behaviour (Suciati et al., 2023). According to research conducted by
Marsakha, the implementation of character education in schools is able to increase
positive student behaviour, such as honesty, responsibility, and discipline (Marsakha
et al., 2021). This study shows that students involved in character education
programs tend to show improvements in their attitudes and behaviours. In addition,
Aminah's research confirms that Islamic leadership, which emphasizes moral and
ethical values, is effective in shaping students' character and reducing deviant
behaviour (Aminah, 2023). Therefore, comprehensive character education,
including moral values, ethics, and Islamic leadership, is essential to overcome the
character crisis among the younger generation. One of the efforts that can support
students in internalizing Islamic leadership character values is through intra-
madrasah student organizations. The activities of the OSIM, which involve
leadership training and social service, can improve the leadership character of
students and build a sense of responsibility and cooperation among them. Thus, the
OSIM functions as an effective means of intemalizing the leadership character
values needed in education.

The Madrasah Intra Student Organization (OSIM: Organisasi Siswa Intra
Madrasah) is an organization equivalent to the School Intra Student Organization
(OSIS: Organisasi Siswa Intra Sekolah) in general education institutions, with the
main difference being its institutional context; OSIM operates in a madrasah
environment, and OSIS operates in a public school environment. OSIM MAN 2
Ponorogo serves as a forum for students to channel their aspirations and potential,
as well as internalize leadership character values needed in the world of education.

OSIM's vision is the realization of a broad-minded and synergized organization as a
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forum for aspirations and potential by adhering to Islamic values. OSIM missions
include practising the principles of faith and piety to Allah SWT, optimizing student
potential and creativity through extracurricular activities, building productive
cooperation in running various programs, and building competent and proactive
characters. The main goal of OSIM is to become a platform for MAN 2 Ponorogo
students to unleash their potential and creativity. Through activities that involve
leadership training and social service, OSIM makes a significant contribution to
improving students' leadership character, as well as building a sense of responsibility
and cooperation. This is in line with previous research, which reveals that OSIM
student organizations have an important role in shaping student character through
programs that develop leadership skills and Islamic Character values (Anshori,
2022).

Character education has become a major focus in efforts to improve moral and
ethical quality among students. According to Hikmasari, character education not
only serves to teach moral values but also to form good habits that will become part
of the student's personality (Hikmasari et al., 2021). Research by Odah & Muhtar
shows that the implementation of character education in schools can reduce deviant
behaviour and increase students' positive attitudes (Odah & Muhtar, 2024). In the
context of educational institutions in Indonesia, the character crisis is increasingly
worrying, and the importance of integrated character education in the curriculum is
becoming increasingly urgent (Fauzan et al., 2023).

In addition, Islamic leadership, as part of character education, also receives
significant attention. Leadership in Islam is not only related to power but also to
moral and ethical responsibility (Afiful Ikhwan et al., 2022; Gilani et al., 2024).
Research by Anggraeni shows that the application of Islamic leadership values in
education can help students develop good leadership attitudes, as well as increase
a sense of responsibility and cooperation among them (Anggraeni et al., 2025). In
the context of the Intra-Madrasah Student Organization, activities oriented towards
Islamic values can be an effective means of instilling the expected leadership
character (Jakandar et al., 2025). Through activities that focus on character
development, students will find it easier to understand and apply these values in
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their daily lives. Therefore, strengthening Islamic leadership values through the
OSIM is very important to create a generation of quality and integrity leaders who
are able to face challenges in the future. It can be assumed that strengthening the
values of Islamic leadership character through the OSIM will have a positive impact
on the development of student character. Through structured activities oriented to
Islamic values, students will find it easier to internalize and apply these values in
their daily lives. Previous research shows that students who are actively involved in
Intra-Madrasah Student Organization activities tend to have better character and
are able to behave in accordance with the expected leadership values (Mujahidin &
Malusu, 2024). Therefore, strengthening the Intra-Madrasah Student Organization
as a forum for developing Islamic leadership character is very important to create a
generation of quality leaders.

This study aims to explore the internalization of Islamic leadership character
values through the OSIM at State Islamic Senior High School (MAN) 2 Ponorogo.
The importance of this study is based on the need to understand how the process
and results of internalizing Islamic values can shape students' leadership character,
as well as support the development of moral value-based education in schools. The
novelty of this research lies in the more in-depth focus on strengthening Islamic
leadership character values in the context of the OSIM, which has not been widely
explored in previous studies.

Whereas previous studies, such as those conducted by Mujahidin & Malusu
(2024), highlighted the relationship between students' involvement in the
organization and character development in general, this study will specifically
analyze how Islamic leadership values, such as justice, integrity, and responsibility,
are internalized through structured activities within the organization. Based on this
approach, this study aims to provide a more comprehensive understanding of the
mechanism of internalization of Islamic values and its impact on student behaviour,
as well as provide practical recommendations for the development of more effective
educational programs in shaping future leaders who are not only qualified but also
based on Islamic moral and ethical principles.

DOI: https://doi.org/10.52615/jie.v10i1.639
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METHOD

This study uses a qualitative approach with a descriptive analysis ethnographic
design to examine the process of internalizing leadership character values through
the Madrasah Intra Student Organization (OSIM: Organisasi Siswa Intra Madrasah)
at State Islamic Senior High School (MAN) 2 Ponorogo. This approach allows
researchers to understand the phenomenon in depth in the social context at school
(Creswell & Creswell, 2017). This research involved the OSIM supervising teacher,
OSIM Chairperson, and OSIM Vice Chairperson. Through the selection of individuals
who are directly involved in the organization, such as the supervising teacher,
chairperson, and vice chairperson, researchers can obtain more in-depth and
specific data regarding the implementation of Islamic leadership values in an
educational context.

Data were collected through semi-structured interviews, participant
observation and documentation. Primary data was obtained through interviews with
Mrs. Y as the supervising teacher, Mrs. X as the curriculum representative, Student
A as the head and Student B as the OSIM representative. While observation was
carried out for one week, and documentation refers to activity reports and OSIM
work guidelines. Secondary data was obtained from documents related to OSIM
activities. The data analysis technique in this study used three stages: Data
reduction, data display, and conclusion drawing/verification (Miles & Huberman,
1992). Data reduction was carried out by simplifying the data obtained, presenting
the data in the form of a structured narrative, and drawing conclusions through
interpretation of the results with data validity strengthened through source and
method triangulation. Source triangulation compares data from various participants,
while method triangulation combines the results of interviews, observations, and
documentation to reduce bias and increase research credibility (Sugiyono, 2016).

Data collection Data Presentation

]

Ijata ReductionJ

Figure 1. Miles and Huberman Data Analysis Model Scheme

Conclusion/Verification
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FINDINGS AND DISCUSSION
Strategy for Internalizing Islamic Leadership Character Values

Ideal Islamic leadership is reflected through strong integrity and alignment
with the values of the Qur'an and Hadith, without any doubt in the leader. For
example, in the Qur'an Surah A/-Ahzab verse 21, the Prophet Muhammad is called
the best example for humanity in terms of leadership, showing the qualities of Ash-
Shidg (honesty), Al-Amanah (trustworthiness), Al-Fathanah (intelligence), dan At-
Tabligh (delivery) (Lathifah et al., 2021). Sukatin's research strengthens this view
by underlining the importance of consistently practising these values (Sukatin et al.,
2022). Therefore, the success of Islamic leadership lies in the leader's ability to carry
out tasks fairly, wisely and responsibly so as to provide real benefits to the people
and bring Islamic principles to life in everyday life.

Islamic Leadership in Madrasah Intra Student Organization (OSIM. Organisasi
Siswa Intra Madrasah) requires the application of values such as honesty, trust,
intelligence, and communication as the main principles for creating a harmonious
and productive organizational culture (Nima & Maksum, 2025). These values
support the creation of an organizational environment that is fair, transparent and
oriented towards welfare because leaders who practice honesty and trust can build
strong relationships with their members. At the same time, intelligence and good
communication facilitate effective decision-making and communication.

The internal strategy implemented involves a hands-on, practice-based
approach to developing students' Islamic leadership character. This is necessary so
that students can directly experience the application of Islamic values in real
situations that encourage the development of leadership competencies. MAN 2
Ponorogo integrates Islamic values into the activities of the OSIM, including
leadership simulation activities and special training. In addition, curricular activities
such as Islamic religion lessons linked to the activities of the OSIM further
strengthen the integration of Islamic values in students' daily lives. Through this
integrated strategy, Islamic values are not only theoretical but directly applied, thus
producing young leaders with Islamic character. Teacher Y said that the strategy of
internalizing Islamic leadership values through the Madrasah Intra Student
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Organization (OSIM) was carried out by providing basic leadership and Islamic
leadership training materials, as well as conducting leadership ability tests. The
realization of this strategy can be done through OSIM activities, which include
habituation, guidance, advice, and evaluation.
Basic Leadership Training and Leadership Ability Test

The Madrasah Intra Student Organization (OSIM: Organisasi Siswa Intra
Madrasah) has a strategic role in shaping the character of Islamic leadership in
students. This is important because the Intra-Madrasah Student Organization
provides a platform for students to develop leadership skills through direct practice
in an environment that supports Islamic values. Values such as responsibility,
honesty, and cooperation are often the main focus of every activity of the Intra-
Madrasah Student Organization (Gokce, 2021). Based on Sumague's research,
students who are active in the Intra-Madrasah Student Organization are involved in
various activities such as work meetings, leadership training, and organizing events
that require collective decision-making (Sumague, 2023). In addition, Islamic-based
leadership training, such as Basic Leadership Training, also provides a basis for
Islamic values to students. Therefore, the OSIM not only shapes students into
capable leaders but also bases them on strong Islamic values, making it an integral
role in character education. This was conveyed by Student B as the vice chairman
of OSIM stated:

“Activities that focus on developing Islamic leadership character are Basic
Leadership Training, Election of OSIM Chairperson, Attribute Acquisition, and
OSAC (Osmanda Social Action). We leamn to solve problems together with an
open attitude based on Islamic values such as honesty and tolerance. I often
apply this learning outside the madrasah, such as at home and in the social
environment. ”

The Intra OSIM at State Islamic Senior High School (MAN) 2 Ponorogo prioritizes
Islamic values in every activity carried out. The application of Islamic values aims
to shape the character of students who not only excel in the academic field but also
have good morals and are based on Islamic teachings. This is in line with
observations made by researchers that every activity of OSIM, such as meetings,
training, and social services, always begins with prayer and is filled with discussions
about ethics and morals in accordance with Islamic principles. In addition, the OSIM
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is also active in holding activities such as religious studies and social services, which
not only strengthen the bonds between students but also foster a sense of concem
for the surrounding community. Thus, the commitment of the OSIM at State Islamic
Senior High School (MAN) 2 Ponorogo to prioritize Islamic values in every activity
not only strengthens the identity of students as a generation with noble morals but
also creates a positive and loving school environment. This is as stated by teacher
Y as the OSIM coach:

"As the Supervisor of the Intra-Madrasah Student Organization, I implement
Islamic character values that focus on developing religiosity, moderation,
honesty, trustworthiness, and social concern for students. ”

The results of internalizing leadership character values refer to the expected
results after certain leadership values are internalized in individuals (Ridwan et al.,
2020). This internalization process produces leaders who have strong characters
and integrity and are able to carry out their responsibilities well. According to
Murdianto, the results of internalizing Islamic leadership character values can be
seen through Behavior Change Theory, which is consistent with the internalized
values (Murdianto, 2024). This includes changes in the way people think, interact,
and make decisions that reflect leadership values such as faimess, honesty, and
responsibility. Leaders who have internalized these values will demonstrate
behaviour that is consistent with high moral and ethical standards.

Another opinion states that there are leadership indicators: 1) Being able to
inspire others and being able to motivate and direct followers towards common
goals. 2) Good Communication Skills: An effective leader is able to communicate
vision, goals, and instructions clearly to group members, ensuring optimal
understanding and implementation. 3) Ability to make decisions: a leader must be
firm in making decisions so that he can achieve the desired goals. 4) Courage in
facing challenges: A leader must be able to face existing challenges, always try to
be positive, and not give up easily when facing problems (Azmy, 2021).
Habituation and Realization in OSIM Activities

Active participation in the Intra-Madrasah Student Organization has a significant
impact on improving students' Islamic leadership character (Zaini, 2024). This can

be seen from the real changes in students' active communication skills, decision-
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making, and responsible attitudes. Students gain insights and experiences that help
them understand the essence of Islamic values. Studies show that students involved
in the OSIM show better behaviour in areas such as responsibility for tasks, respect
for peers, and the ability to work in teams. As an example of the activities carried
out by OSIM MAN 2 Ponorogo, namely, the activities of organizing orphan
compensation activities and Pondok Ramadhan initiated by the OSIM, involved
students in every stage, from planning to implementation, thus providing space for
them to practice Islamic values such as patience and sincerity. Therefore, the OSIM
becomes a strategic forum for building a young generation with superior Islamic
leadership character, creating students who are not only academically competent
but also have noble morals. The Chairperson of the OSIM conveyed this:

"I learned a lot from my involvement in the OSIM, espedally in terms of
communication and decision-making. When organizing the Orphanage
Charity event, I was involved in planning and coordinating with other friends.

We were taught to make fair decisions, based on honesty, and to ensure that
all members feel appreciated. I feel that this activity really helped me
understand how to apply Islamic values such as responsibility and patience. "

The implementation of Islamic values in the activities of the OSIM at MAN 2
Ponorogo is very effective in forming leadership with integrity among students.
Prioritizing Islamic principles teaches students to excel in academics while having
high social and moral responsibility. The leadership training program trains students
to make wise decisions, communicate well, and work together in teams. (Chifamba
et al., 2022). This activity includes discussions on leadership ethics in accordance
with Islamic teachings, as well as direct practice in organizing social events and
religious studies. The OSIM functions not only as a forum for activities but also as
a means to produce a young generation that is ready to face future challenges with
noble morals and a commitment to Islamic values, thus creating leaders who have
integrity and care about society.

One of the results of internalizing Islamic values through the OSIM is increasing
student confidence, communication skills and sodial ethics. Student Council activities
teach students to express their opinions honestly and respect the views of others.
In addition, they are also trained to make decisions collectively and consider the

impact on the group. Student council coaches integrate leadership simulation

DOL: https://doi.org/10.52615/jie.v10i1.639



51

420 JIE (Journal of Islamic Education)
e-ISSN: 2528-0465 (online) | Volume 10, Issue 1| January-June 2025
p-ISSN: 2503-5363 (print)

methods in every activity, such as trial simulations, which teach students to make
strategic decisions based on Islamic values such as honesty and openness. In
addition, interviews with parents show that their children have become more
confident in public speaking and more disciplined in dividing their time between
schoolwork and student council activities. Through a practical approach, the OSIM
has succeeded in providing tangible results in increasing students' self-confidence
and encouraging them to apply Islamic values, both in the school environment and
in daily life. The Vice Chairperson of the OSIM conveyed this:

"After I got involved in the OSIM, I felt a change in myself. Previously, I was
Just someone who could find concepts without execution, but after getting
involved in various activities in the OSIM, I was able to realize my ideas. The
realization of these ideas builds responsible, honest behaviour and upholds
good manners.”

Group discussions as part of the OSIM have proven effective in encouraging

cooperation among students (StrauB et al., 2024). The discussions encourage
students to solve problems together with an open attitude while upholding Islamic
values such as honesty and tolerance. The values obtained from the OSIM activities
are not only applied in the school environment but also outside of school, such as
at home and in the social environment (Pettalongi et al., 2023). Internalization of
Islamic values through the OSIM provides extensive benefits, both academically and
in the daily lives of students. This shows that this program is able to produce a
generation with strong leadership characteristics based on Islamic values.

The active involvement of students in the OSIM has a significant impact on the
formation of Islamic leadership character. Through various activities, such as work
meetings, students gain a deeper understanding of responsibility. Students are
trained to express their opinions honestly while still respecting the views of others,
which ultimately strengthens their communication skills and social ethics. Not only
that, this involvement also increases students' self-confidence, especially in making
decisions for the benefit of the group.

Guidance and Evaluation

The approach of the OSIM mentors also plays an important role in ensuring
that students internalize Islamic values. Mentors use simulation methods and
additional training, such as Basic Leadership Training, to provide students with in-
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depth insight into how to become wise and responsible leaders (Barbaroux, 2022).
This activity is designed so that Islamic values such as honesty, sincerity, and
empathy are not only theories but also applied in real practice. In addition, the
instructor encourages students to be role models for their friends so that Islamic
values can spread naturally in the OSIM environment. Meanwhile, Student B as vice
chairman of OSIM said:

"My involvement in OSIM helped me understand my responsibilities more
deeply. In every work meeting, I learned how to express my opinions
honestly, while still respecting the views of others. In addition, I feel more
confident in making decisions for the group.”

The strategy for internalizing Islamic values is carried out through an
exemplary approach, habituation, advice and constructive punishment, which
complement each other in forming the character of students (Rodhiyana, 2022).
Teachers or mentors provide role models through real examples that reflect Islamic
values such as honesty, responsibility, and sincerity so that students can imitate this
behaviour. Habituation is implemented by training students to carry out routine
activities that prioritize Islamic principles, such as praying before activities and
maintaining cleanliness. In addition, advice is given in a relevant context to
strengthen students' understanding of the importance of Islamic values.
Constructive punishment is used as a means of reflection for students to understand
their actions that are less in accordance with Islamic values without giving excessive
pressure. The combination of these strategies is consistently applied to ensure that
Islamic values are not only understood theoretically but also become part of the
daily habits in students' lives. Teacher X conveyed this as deputy head of curriculum:

"We collaborate with OSIM to design activities that integrate curricular
context into extracurriculars, allowing students to apply Islamic values like
honesty, justice, sincerity, and concem for others in projects such as trial
simulations and religious events. "

The implementation of the strategy of internalizing Islamic leadership values
in MAN 2 Ponorogo through the OSIM has proven effective in shaping student
character. This can be seen from the approach that combines theory and practice,
which allows students to not only understand the concept of Islamic leadership but
also apply it in real situations. As evidence, Mrs. Yuli mentioned that the basic
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leadership training materials and leadership ability tests given to students
contributed to the development of their skills in making decisions based on Islamic
values. Thus, this strategy not only produces competent young leaders but also
those with Islamic character who are ready to face future challenges.

Basic Islamic

Leadership
Training

) Leadership
Guidance and e
Advice OSIM Activities

Figure 2: /nternalization strategy of Islamic leadership character values

The diagram above illustrates the internalization strategy of Islamic leadership
character values applied in the Intra-School Student Organization at MAN 2
Ponorogo. This strategy is designed to shape the character of Islamic leaders who
not only understand leadership theory but are also able to practice Islamic values
such as trustworthiness, responsibility, and exemplary behaviour both in
organizations and in daily life. After that, leadership values are realized in various
OSIM activities, where students can apply what they have leamed. This process is
then continued with habituation so that Islamic leadership attitudes and behaviour
become part of their daily lives. Through systematic and integrated stages, the
strategy of internalizing Islamic leadership character values in the MAN 2 Ponorogo
Intra-Madrasah Student Organization forms not only knowledgeable leaders but also
leaders who have noble morals and are consistent in applying Islamic values in their
leadership practices.

The results of the internalization of leadership character values in the OSIM
can be seen in the success of students who are accepted into the best universities.
This is due to the leadership applied during my time as part of the OSIM, which has
proven to be very good and effective. Strong leadership not only helps students
manage organizations but also builds character, improves communication skills, and
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strengthens decision-making abilities. For example, many students who are active
in the OSIM show improvements in critical thinking and teamwork, which are added
values in the selection process at universities. Therefore, the leadership experience
gained during the OSIM is an important factor that contributes to academic and
future success.
Challenges in Internalizing Islamic Leadership Character Values

In internalizing Islamic leadership values, there are various complex
challenges. One of the main obstacles is the influence of modern culture, which
tends to be individualistic and materialistic, so Islamic values are difficult to apply
in leadership (Rahmanti & Sawarjuwono, 2020). The lack of role models from
leaders who truly implement Islamic principles is another factor that hinders the
widespread understanding and application of these values (Syam et al., 2020). For
example, many organizations or institutions claim to be based on Islamic values,
but their leadership practices are far from the ideal concept. In addition, social and
political pressures often make it difficult for leaders to adhere to Islamic principles,
making consistency in implementation a challenge. Therefore, to ensure that Islamic
leadership can be internalized properly, a deep understanding, real examples, and
support from a conducive environment are required so that these values can be
applied sustainably and effectively. This was conveyed by the OSIM Supervisor
Teacher, who stated:

“The challenges faced in intemalizing the values of Islamic leadership
character are the challenges of globalization and MAN 2 Ponorogo, which is
global, also raises global challenges. For that, it is necessary to instil an Islamic
leadership spirit that is always changing towards perfection from year to year."

The challenges faced by the Intra Student Organization Supervisor of MAN 2
Ponorogo in internalizing Islamic leadership character values are increasingly
complex along with globalization and the development of increasingly global
madrasas. Globalization brings a flow of information and culture that can influence
the perspective and values of Islamic leadership that are intended to be
implemented. For example, in many madrasas that are now known globally, there
has been a shift in educational pattems that adopt modern systems, often setting
aside traditional Islamic values in leadership. This has resulted in challenges for
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mentors in maintaining a balance between maintaining Islamic values and adapting
to the times. Therefore, mentors need to formulate strategies that not only maintain
Islamic leadership principles but are also able to adapt to global changes so that
these values remain relevant and can be applied effectively in the madrasah
environment, which is increasingly widely known by the community.

In addition to the challenges of globalization, mentors also face changes in the
mindset of society, which is increasingly open to various new ideas and values,
including those that conflict with the principles of Islamic leadership (Amatullah,
2024). This poses a challenge in maintaining the authenticity of Islamic values in
the madrasah environment so that they are not eroded by excessive modernization.
For example, many Islamic-based educational institutions have begun to adopt a
more pragmatic and results-oriented leadership system but often ignore the basic
principles that emphasize morality and ethics in leadership. As a result, mentors
must strive to continue to intemnalize Islamic leadership values without getting
caught up in compromises that can eliminate the essence of the teachings.
Therefore, a strategic approach is needed that prioritizes balance between
modernization and Islamic values so that the leadership implemented remains
relevant and is able to shape the character of leaders who have integrity and are
based on Islamic values.

Overcoming the challenges in internalizing Islamic leadership values in the
OSIM of MAN 2 Ponorogo requires the right strategy so that Islamic principles are
maintained amidst the flow of globalization. One of the main reasons for the
importance of this strategy is that globalization brings various cultural influences
that can shift Islamic leadership values (Hudaib, 2020). As evidence, many Islamic
educational institutions have begun to adopt modern leadership systems without
considering fundamental Islamic values, resulting in a paradigm shift in leadership
practices (Susanto et al., 2025). In overcoming this, the mentors of OSIM MA 2
Ponorogo need to strengthen Islamic-based character education by integrating
Islamic leadership values into OSIM activities, such as Basic Leadership Training
(LDK: Latihan Dasar Kepemimpinan), Pondok Romadhon, Santunan Anak Yatim,
and building a conducive environment through exemplary behaviour from teachers
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and mentors. Through this approach, Islamic leadership values can remain relevant,
effectively implemented, and able to shape the character of leaders with integrity
and based on Islamic values.

CONCLUSION

The internalization of Islamic leadership character values through the
Madrasah Intra Student Organization (OSIM: Organisasi Siswa Intra Madrasah) at
MAN 2 Ponorogo is very important in shaping student leadership. Coaching teachers
implement this strategy through leadership training, skill tests, and activities such
as muhadharah, tahfidz, and orphan compensation. Support and evaluation from
teachers reinforce the application of Islamic values such as honesty, responsibility,
and cooperation, which improve students' leadership, confidence, and
communication skills. Internalization results are seen in social ethics and
collaboration in decision-making, as well as the large number of students admitted
to leading universities. This study confirms the importance of OSIM as a strategic
platform in shaping Islamic leadership character, so educational institutions are
advised to continue integrating Islamic values in the curriculum and extracurricular
activities, as well as providing greater support to teachers, so that the younger
generation not only excels academically but also has a strong commitment to Islamic
values.
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Lampiran 2. Form Pertanyaan

TRANSKRIP WAWANCARA
PESERTA DIDIK OSIM
Kode
Tanggal
Disusun jam
Nama
Jabatan
Indikator Quesioner OSIM
. Kegiatan atau program apa yang dilakukan oleh OSIM
untuk  menginternalisasi  nilai-nilai  karakter
Metode kepemimpinan Islami?

Internalisasi . Apakah ada pelatihan atau workshop yang diadakan?
Jika ya, bagaimana pengalaman Anda selama
mengikuti kegiatan tersebut?

Menurut Anda, bagaimana kegiatan di OSIM

mempengaruhi sikap dan perilaku Anda dalam

kehidupan sehari-hari?

Kegiatan apa yang Anda ikuti di OSIM yang berfokus
Hasil dan pada pengembangan karakter kepemimpinan Islami?
Perubahan Apakah Anda merasakan perubahan dalam sikap atau

perilaku Anda setelah terlibat dalam OSIM? Jika ya,
bisa berikan contoh?

Nilai-nilai Islami apa saja, seperti kesabaran dan
keikhlasan, yang telah Anda terapkan selama kegiatan
OSIM? Bisakah Anda memberikan contoh nyata?

Tantangan dan
Harapan

. Apa tantangan yang Anda hadapi dalam

menginternalisasi nilai-nilai karakter kepemimpinan
Islami di OSIM?

. Apa harapan Anda untuk OSIM ke depannya dalam

mengembangkan nilai-nilai karakter kepemimpinan
Islami?
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TRANSKRIP WAWANCARA
GURU/PEMBINA OSIM
Kode
Tanggal
Disusun jam
Nama
Jabatan
Indikator Quesioner Guru dan Pembina OSIM
. Bagaimana cara/strategi bapak/ibu guru dalam
menginternalisasikan nilai-nilai karakter
kepemimpinan islami melalui OSIM?
. Kegiatan atau program apa yang bapak/ibu guru
rancang atau dukung untuk menginternalisasi nilai-
Metode nilai karakter kepemimpinan Islami di OSIM?
Internalisasi . Apakah ada pelatihan atau workshop yang diadakan

untuk anggota OSIM? Jika ya, bagaimana Anda
menilai efektivitasnya?

. Bagaimana bapak/ibu guru memastikan bahwa nilai-

nilai Islami terintegrasi dalam setiap aktivitas yang
dilakukan oleh OSIM?

Hasil dan Evaluasi

. Menurut bapak/ibu guru, bagaimana dampak kegiatan

OSIM terhadap perkembangan karakter siswa?

. Apakah ada indikator atau metode evaluasi yang Anda

gunakan untuk menilai perubahan karakter siswa
setelah terlibat dalam OSIM?

Tantangan dan
Harapan

. Apa tantangan yang bapak/ibu guru hadapi dalam

menginternalisasi nilai-nilai karakter kepemimpinan
Islami melalui OSIM?

. Bagaimana bapak/ibu guru mengatasi tantangan

tersebut?

. Apa harapan bapak/ibu guru untuk OSIM dalam

mengembangkan nilai-nilai karakter kepemimpinan
Islami di masa depan?

. Apakah ada rencana atau program baru yang akan

dilaksanakan untuk meningkatkan peran OSIM dalam

pengembangan karakter siswa?
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Lampiran 3. Hasil Wawancara

TRANSKRIP HASIL WAWANCARA

PESERTA DIDIK OSIM
Kode : 01/W/IV/2025
Tanggal : 25 April 2025
Disusun Jam : 14:34:30
Nama : Allatif Huda Syaifullah (siswa A)
Jabatan : Ketua Umum OSIM

Metode Internalisasi

Penelifi Kegiatan atau program apa yang dilakukan oleh OSIM untuk
menginternalisasi nilai-nilai karakter kepemimpinan Islami?
Program Kerja yang dilakukan OSIM untuk dapat menerapkan

nilai-nilai kepemimpinan Islami yaitu dengan selalu memegang

teguh ajaran Islam dalam setiap kegiatan yang dilakukan,
seperti Bakti Sosial, tahun ini kegiatan Bakti Sosial disebut
OSAC (Osmanda Social Action) yang menjunjung tinggi nilai-
nilai kemanusiaan dan kasih sayang antar sesama ciptaan Allah
Informan 3 ’ . S o .
Swt (kegiatan didalamnya meliputi bakti sosial ke panti asuhan,
bagi bagi takjil, buka bersama) selain itu realisasi Program
Kerja Pemilihan Duta Muslim/Muslimah (Duta MAN 2
Ponorogo) yang menekankan nilai-nilai 4 B (Beauty, Behavior,
Brain, Brave), Brave disini artinya selalu mengutamakan adab /

sopan santun dimanapun berada.

Apakah ada pelatihan atau workshop yang diadakan? Jika
Peneliti ya, bagaimana pengalaman Anda selama mengikuti
kegiatan tersebut?

Ada, untuk pelatihan atau workshop sebelum di lantik menjadi
OSIM  adalah  diadakannya LDK  (Latihan  Dasar
Kepemimpinan) dimana biasanya diadakan 2-3 hari, mencakup
materi administrasi, protokoler, AD/ART, adab, table manners.
Informan . . .
Rencananya juga akan ada Program Kerja (semoga terwujud)
yaitu Skills Training Academy, dimana seluruh organisasi yang
ada di MAN 2 Ponorogo ikut serta pelatihan administrasi

keorganisasian.

Hasil dan Perubahan

Menurut Anda, bagaimana kegiatan di OSIM mempengaruhi

Peneliti
enei sikap dan perilaku Anda dalam kehidupan sehari-hari?

Kegiatan di OSIM mempengaruhi perilaku dalam kehidupan
Informan sehari-hari. OSIM sendiri merupakan suatu wadah dimana
banyaknya keberagaman keahlian, bakat, kecakapan anggota dan
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pengurusnya ditampung. Hal ini juga selaras dengan persiapan
diri menuju pribadi yang bermanfaat, intelektual, serta
berkualitas di masyarakat. Adapun tertuang dalam peraturan
OSIM (ada dalam AD/ART) dimana anggota OSIM wajib
menjaga sopan santun dimanapun berada.

Peneliti

Kegiatan apa yang Anda ikuti di OSIM yang berfokus pada
pengembangan karakter kepemimpinan Islami?

Informan

Kegiatan yang berfokus pada pengembangan karakter
kepemimpinan Islami adalah Latihan Dasar Kepemimpinan,
Pemilihan Ketua OSIM, Penempuhan Atribut, serta OSAC
(Osmanda Social Action)

Peneliti

Apakah Anda merasakan perubahan dalam sikap atau
perilaku Anda setelah terlibat dalam OSIM? Jika ya, bisa
berikan contoh?

Informan

Ya, ada. Dulunya saya hanyalah orang yang dapat menemukan
konsep saja tanpa eksekusi, namun setelah terlibat dalam
berbagai kegiatan di OSIM, saya mampu merealisasikan ide
saya. Realisasi ide tersebut membangun perilaku bertanggung
jawab, jujur, menjunjung sopan santun.

Peneliti

Nilai-nilai Islami apa saja, seperti kesabaran dan
keikhlasan, yang telah Anda terapkan selama kegiatan
OSIM? Bisakah Anda memberikan contoh nyata?

Informan

Nilai-nilai Islami yang telah diterapkan selama kegiatan OSIM
adalah "Amar Ma'fuf Nahi Munkar" mengajak orang berbuat
baik, serta menjauhi kemungkaran, kejujuran, keadilan dalam
memipin dan lain sebagainya. Contohnya saja mengajak teman
melaksanakan sholat berjama'ah, jujur, serta bertanggung jawab
penuh atas Kegiatan atau Event yang sedang berlangsung.

Tantangan dan Harapan

Peneliti

Apa tantangan yang Anda hadapi dalam menginternalisasi nilai-
nilai karakter kepemimpinan Islami di OSIM?

Informan

Tantangan yang saya hadapi tentunya sangat berat, menyatukan
perbedaan ide atau gagasan dari beberapa orang kadang membuat
internalisasi nilai-nilai kepemimpinan Islami susah terwujud.
Pecahnya konflik kadang juga memicu pertengkaran ataupun
kesenjangan antara satu pihak dengan pihak lainnya, tantangan
itulah yang hingga saat ini saya pelajari cara penyelesaiannya,
agar nanti ketika bermasyarakat saya sudah terbiasa mengatasi
berbagai permasalahan.

Peneliti

Apa harapan Anda untuk OSIM ke depannya dalam
mengembangkan nilai-nilai karakter kepemimpinan Islami?

Informan

Harapan saya, nilai-nilai Islami itu tidak akan pernah pudar,
walau harus bersanding dengan pesatnya kemajuan zaman,

keseimbangan antara nilai-nilai Islam dan nilai yang sekarang ada
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adalah kunci dari sebuah wadah, lembaga atau sejenisnya,
semoga OSIM nantinya terus berkembang, maju, serta membuat
orang yang terlibat didalamnya dapat memetik pembelajaran
serta pengalaman yang tidak semua orang dapat rasakan.
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TRANSKRIP HASIL WAWANCARA

PESERTA DIDIK OSIM
Kode : 01/W/11/2025
Tanggal : 25 April 2025
Disusun Jam : 14:34:30
Nama : Fadhil Hasan Yuna (siswa B)
Jabatan : Wakil Ketua OSIM

Metode Internalisasi

Kegiatan atau program apa yang dilakukan oleh OSIM untuk

Peneliti menginternalisasi nilai-nilai karakter kepemimpinan Islami?
dari banyaknya progam OSIM ada beberapa program yang
meningkatkan karakter kepemimpinan, seperti menjadi ketua

Informan dalam sebuah kepanitiaan event, dan ada juga program harian

yang dimana pada hari senin sebagai anak OSIM harus
mengindikasikan siswa siswi yang akan melaksanakan upacara.

Apakah ada pelatihan atau workshop yang diadakan? Jika
Peneliti ya, bagaimana pengalaman Anda selama mengikuti
kegiatan tersebut?

Ya, sebelum dilantiknya saya sebagai Ketua 1 OSIM ada
beberapa workshop yang dilaksanakan, tentunya workshop ini
menambah wawasan saya dan teman teman lainnya untuk
Informan , .l
menambah wawasan tentang bagaimana menjadi leader
bijaksana, dan terutama pada saya yang menjadi ketua 1 agar

bisa menjadi public figure kepada anggota saya.

Hasil dan Perubahan

Menurut Anda, bagaimana kegiatan di OSIM mempengaruhi

Peneliti
enett sikap dan perilaku Anda dalam kehidupan sehari-hari?

Tentunya pada organisasi OSIM diajarkan bagaimana kita
bersikap kepada bapak ibu guru dengan penuh sopan, dan berani
Informan mengingatkan bila dari guru ada yang mungkin kurang pas, hal
ini bisa di implementasikan sikap kita sehari hari kepada
masyarakat sekitar dan keluarga.

Kegiatan apa yang Anda ikuti di OSIM yang berfokus pada

Peneliti . .
enett pengembangan karakter kepemimpinan Islami?

Salah satu kegiatan OSIM yaitu bakti sosial di panti asuhan yang
dilaksanakan pada bulan Ramadhan kemarin, program ini
Informan tentunya. sangat berpotensi membangun karakter untuk me-
manage suatu acara mulia yang tidak bisa di pandang mudah, dan

ada unsur berbagi sesama muslim dan membuat kita bersyukur
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bahwa kita yang masih diberikan rezeki untuk bisa sekolah,
padahal banyak anak anak disana yang susah untuk sekolah.

Peneliti

Apakah Anda merasakan perubahan dalam sikap atau
perilaku Anda setelah terlibat dalam OSIM? Jika ya, bisa
berikan contoh?

Informan

Contoh sikap yang membuat saya berbeda dari sebelumnya
adalah, saya bisa membedakan mana saat serius dan bercanda,
dan saya lebih sopan dengan bapak ibu guru.

Peneliti

Nilai-nilai Islami apa saja, seperti kesabaran dan
keikhlasan, yang telah Anda terapkan selama kegiatan
OSIM? Bisakah Anda memberikan contoh nyata?

Informan

Tentunya mengemban amanah yang begitu besar menjadi ketua
1 yang kurang lebih setara dengan ketua umum tentunya bukan
hal mudah, banyak tantangan, konflik yang saya sudah alami,
yang ada dalam diri saya yaitu prinsip pada segala sesuatu yang
saya lakukan untuk OSIM dan MAN 2 Ponorogo saya lakukan
dengan Ikhlas lillahita'ala dengan harapan keridhaan Allah SWT.

Tantangan dan Harapan

Peneliti

Apa tantangan yang Anda hadapi dalam menginternalisasi nilai-
nilai karakter kepemimpinan Islami di OSIM?

Informan

Saya sebagai ketua harus bersikap tegas pada seluruh anggota
saya, apabila ada yang melanggar aturan dan masalah internal
OSIM saya harus ikut andil untuk menyelesaikan dengan baik,
pada dasarnya satu Organisasi adalah satu keluarga yang harus
diperjuangkan keutuhannya.

Peneliti

Apa harapan Anda untuk OSIM ke depannya dalam
mengembangkan nilai-nilai karakter kepemimpinan Islami?

Informan

Harapan saya, semoga OSIM kedepannya dapat lebih baik lagi
dan dapat menjalankan. seluruh progam kerja sesuai apa yang
direncanakan, apa yang buruk ditinggalkan, dan apa yang baik di
lanjutkan.




Kode
Tanggal
Disusun Jam
Nama
Jabatan
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TRANSKRIP HASIL WAWANCARA

GURU/PEMBINA OSIM

: 03/W/IV/2025

: 21 April 2025

: 09:00:30

: Ibu Sya’diyah (Ibu X)
: Waka kurikulum

Metode Internalisasi

Peneliti

Bagaimana cara/strategi bapak/ibu guru dalam
menginternalisasikan nilai-nilai karakter kepemimpinan islami
melalui OSIM?

Informan

Strategi kami melibatkan materi pelatihan kepemimpinan dasar
yang terintegrasi dalam kegiatan OSIM. Ada tes kemampuan
kepemimpinan, dan realisasinya melalui kegiatan seperti
Pemilos, LDK, dan penempuhan atribut. Semua kegiatan OSIM
bernuansa Islami karena OSIM berada di bawah naungan
madrasah.

Peneliti

Kegiatan atau program apa yang bapak/ibu guru rancang
atau dukung untuk menginternalisasi nilai-nilai karakter
kepemimpinan Islami di OSIM?

Informan

Kami menekankan pentingnya sholat 5 waktu, bahkan saat
siswa sibuk dengan kegiatan OSIM. Di bulan Ramadhan, kami
mengadakan bakti sosial bersama ekstrakurikuler lain, termasuk
pemberian bantuan ke panti asuhan, berbagi takjil, buka puasa
bersama, dan sholat tarawih berjamaah.

Peneliti

Apakah ada pelatihan atau workshop yang diadakan untuk
anggota OSIM? Jika ya, bagaimana Anda menilai
efektivitasnya?

Informan

Ada pelatihan setelah Pemilos, saat LDK, dan penempuhan
atribut. Pelatihan ini efektif membantu siswa memahami job
description masing-masing dan bertanggung jawab atas tugas
mereka

Peneliti

Bagaimana bapak/ibu guru memastikan bahwa nilai-nilai
Islami terintegrasi dalam setiap aktivitas yang dilakukan
oleh OSIM?

Informan

Pembina OSIM selalu mendampingi siswa dalam setiap
kegiatan. Bahkan saat menginap, pembina dan guru lain ikut
mendampingi. Kami juga memastikan ibadah, seperti sholat,
selalu dilaksanakan

Hasil dan Evaluasi

Peneliti

Menurut bapak/ibu guru, bagaimana dampak kegiatan OSIM
terhadap perkembangan karakter siswa?
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Informan

Kegiatan OSIM berdampak positif. Siswa dapat mewujudkan
kelebihan mereka dalam kegiatan OSIM. Mereka belajar bekerja
sama, tidak hanya dengan anggota OSIM lain, tetapi juga dengan
ekstrakurikuler lain dan seluruh siswa MAN 2. Anggota OSIM
juga belajar bertanggung jawab, disiplin, jujur, dan menjadi
panutan

Peneliti

Apakah ada indikator atau metode evaluasi yang Anda gunakan
untuk menilai perubahan karakter siswa setelah terlibat dalam
OSIM?

Informan

Evaluasi dilakukan oleh pembina OSIM dan teman sebaya.
Setiap penyimpangan ditangani melalui tahapan, mulai dari
peringatan, surat pernyataan dengan tanda tangan wali murid,
hingga sanksi ringan atau berat, bahkan dikeluarkan dari
keanggotaan. Penilaian anggota OSIM juga dimasukkan dalam
rapor.

Tantangan dan Harapan

Peneliti

Apa tantangan yang bapak/ibu guru hadapi dalam
menginternalisasi nilai-nilai karakter kepemimpinan Islami
melalui OSIM?

Informan

Tantangan yang dihadapi adalah ketika deadline membuat siswa
teledor dengan sholatnya. Di sinilah peran pembina dan pengurus
inti OSIM untuk mengingatkan dan mendampingi.

Peneliti

Bagaimana bapak/ibu guru mengatasi tantangan tersebut?

Informan

Kami mendekati siswa secara personal, mengintegrasikan nilai
Islami dalam setiap kegiatan, membentuk tim pendukung,
memberi teladan, dan menerapkan sistem peringatan bertahap

Peneliti

Apa harapan bapak/ibu guru untuk OSIM dalam
mengembangkan nilai-nilai karakter kepemimpinan Islami
di masa depan?

Informan

Dengan tantangan globalisasi dan MAN 2 yang mendunia, perlu
penanaman jiwa kepemimpinan Islami yang selalu berkembang
ke arah penyempurnaan dari tahun ke tahun

Peneliti

Apakah ada rencana atau program baru yang akan
dilaksanakan untuk meningkatkan peran OSIM dalam
pengembangan karakter siswa?

Informan

Kami berencana mengadakan mentoring dengan tokoh inspiratif
dan mengembangkan program *leadership camp* berbasis nilai-
nilai Islami.




Kode
Tanggal
Disusun Jam
Nama
Jabatan
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TRANSKRIP HASIL WAWANCARA
GURU/PEMBINA OSIM

: 04/W/1V/2025

: 22 April 2025

: 11:30

: Ibu Yuli (Ibu Y)
: Pembina OSIM

Metode Internalisasi

Peneliti

Bagaimana cara/strategi bapak/ibu guru dalam
menginternalisasikan nilai-nilai karakter kepemimpinan islami
melalui OSIM?

Informan

Beberapa kegiatan OSIM mememasukkan materi-materi
pelatihan-pelatihan dasar kepemimpinan. Ada juga test uji
kemampuan kepemimpinan dan untuk realisasinya bisa
diwujudkan dalam kegiatan-kegiatan OSIM. Diantara kegiatan
OSIM tersebut adalah Pemilos, LDK, Penempuhan atribut. Dan
untuk realisasinya bisa dilihat dalam kepanitiaan kegiatan OSIM
yang panitianya selalu berubah. Kegiatan selalu bernuansa islam
karena OSIM bernaung di bawah bendera madrasah.

Peneliti

Kegiatan atau program apa yang bapak/ibu guru rancang
atau dukung untuk menginternalisasi nilai-nilai karakter
kepemimpinan Islami di OSIM?

Informan

Dalam setiap persiapan, pelaksanaan, dan setelah selesai suatu
kegiatan, siswa yang melaksanakan maupun lembur, tidak boleh
meninggalkan sholat 5 waktu. Di bulan Romadhon, siswa juga
juga mempunyai kegiatan bhakti sosial dengan menggandeng
ekstra lain di MAN 2. Kegiatan bhakti sosial tersebut meliputi;
pemberian bantuan ke panti asuhan, bagi-bagi/berbagi takjil,
buka puasa bersama dengan ekstra lain di MAN 2 dan diakhiri
dengan sholat tarawih bersama. Kegiatan dilaksanakan selama
1 hari penuh.

Peneliti

Apakah ada pelatihan atau workshop yang diadakan untuk
anggota OSIM? Jika ya, bagaimana Anda menilai
efektivitasnya?

Informan

Ada pelatihan untuk anggota OSIM. yaitu setelah Pemilos, saat
LDK dan penempuhan atribut. Dan memang efektif bagi
masing-masing siswa agar lebih memahami job describtion
masing-masing & bertanggungjawab pada tugasnya.

Peneliti

Bagaimana bapak/ibu guru memastikan bahwa nilai-nilai
Islami terintegrasi dalam setiap aktivitas yang dilakukan
oleh OSIM?

Informan

Dalam setiap kegiatan OSIM, pembina OSIM selalu

mendampingi siswa. Bahkan bila mengharuskan menginap,
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maka pembina dan guru-guru lain juga ikut mendampingi.
Begitu juga saat menjalankan ibadah, misalkan saat sholat.

Hasil dan Evaluasi

Peneliti

Menurut bapak/ibu guru, bagaimana dampak kegiatan OSIM
terhadap perkembangan karakter siswa?

Informan

Setiap kegiatan OSIM membawa dampak positif bagi
anggotanya. Setiap siswa memiliki kelebihan sendiri-sendiri dan
mereka bisa mewujudkannya dalam kegiatan OSIM sesuai
dengan kelebihan tersebut. Disisi lain, anggota OSIM dituntut
untuk bisa bekerjasama, bukan hanya dengan anggota OSIM lain
tetapi juga dengan ekstra lain. Bahkan seluruh siswa MAN 2,
karena OSIM memiliki jaringan ke setiap kelas di MAN 2.
Anggota OSIM juga belajar untuk bertanggung jawab pada
tugasnya, disiplin, jujur, islami, dan bisa menjadi panutan bagi
siswa yang lain.

Peneliti

Apakah ada indikator atau metode evaluasi yang Anda gunakan
untuk menilai perubahan karakter siswa setelah terlibat dalam
OSIM?

Informan

Evaluasi/penilaian dilakukan bukan hanya oleh pembina OSIM
tetapi juga teman sebaya/anggota OSIM lain. setiap ada
penyimpangan akan ada tahap dalam penyelesaiannya. Mulai
dari dari peringatan, membuat surat pernyataan yang dittd wali
murid, sanksi ringan sampai dengan berat. Hingga dikeluarkan
dari keanggotaan. Penilaian anggota OSIM juga akan
dimasukkan dalam rapor.

Tantangan dan Harapan

Peneliti

Apa tantangan yang bapak/ibu guru hadapi dalam
menginternalisasi nilai-nilai karakter kepemimpinan Islami
melalui OSIM?

Informan

Beberapa tantangan juga dihadapi oleh anggota OSIM. Kadang-
kadang karena menghadapi dateline, beberapa siswa menjadi
teledor dengan sholatnya. Maka disinilah perlunya peran
pembina dan pengurus inti OSIM untuk mengingatkan dan
mendampingi.

Peneliti

Bagaimana bapak/ibu guru mengatasi tantangan tersebut?

Informan

Selalu ready untuk terjun langsung ke lapangan mendampingi
siswa dalam setiap kegiatannya.

Peneliti

Apa harapan bapak/ibu guru untuk OSIM dalam
mengembangkan nilai-nilai karakter kepemimpinan Islami
di masa depan?

Informan

Tantangan globalisasi dan MAN 2 yang mendunia memunculkan
tantangan global juga. Untuk itu perlu penanaman jiwa
kepemimpinan islami yang selalu berubah ke arah
penyempurnaan dari tahun ke tahun

Peneliti

Apakah ada rencana atau program baru yang akan
dilaksanakan untuk meningkatkan peran OSIM dalam
pengembangan karakter siswa?
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Informan

Ada. Untuk meningkatkan eksistensi OSIM MAN 2 perlu lebih
mengembangkan sayapnya dengan kerjasama OSIM seluruh
kabupaten dalam suatu ajang kegiatan. Namun untuk
pengembangan karakter islami, MAN 2 perlu kolaborasi dengan
OSIS (yang anggotanya tidak hanya islam) & OSIM maka perlu
penerapan moderasi beragama dengan menghormati perbedaan,
toleransi dan komitmen kebangsaan
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Lampiran 4. Catatan Hasil Observasi

TRANSKRIP OBSERVASI
Kode : 01/0/1V/2025
Tanggal : 23 April 2025
Disusun Jam : 10:15
Topik Dokumentasi : Kegiatan OSIM

Berdasarkan observasi ditemukan bahwa kegiatan OSIM (Organisasi Siswa Intra
Madrasah) benar-benar menjadi wahana efektif dalam membentuk karakter
kepemimpinan Islami para siswa. Dalam setiap kegiatan yang dilakukan OSIM, peneliti
mengamati adanya praktik nyata penerapan nilai-nilai Islam seperti tanggung jawab,
kejujuran, kerja sama, dan kepedulian sosial.

Kegiatan Pelatihan Dasar Kepemimpinan (LDK) siswa aktif mengikuti pelatihan dengan
materi yang mengintegrasikan konsep kepemimpinan Islam. Dalam pelatihan ini, terlihat
antusiasme siswa untuk belajar memimpin kelompok kecil dalam simulasi sidang dan
diskusi kelompok, yang menunjukkan adanya pengembangan rasa percaya diri dan
kemampuan komunikasi.
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TRANSKRIP OBSERVASI
Kode : 02/0/1V/2025
Tanggal : 25 April 2025
Disusun Jam : 08:20
Topik Dokumentasi : Bakti sosial dan Santunan anak yatim

Hasil observasi terdapat Kegiatan sosial (bakti sosial dan santunan anak yatim) siswa
terlibat secara langsung dalam perencanaan hingga pelaksanaan kegiatan sosial.
Observasi menunjukkan siswa menunjukkan empati yang tinggi, kerap saling
mengingatkan untuk ikhlas dalam bekerja, dan bekerja sama secara aktif tanpa
membedakan latar belakang teman.

Kegiatan keagamaan (kajian dan Pondok Ramadan) siswa berpartisipasi dalam
mengelola acara, menjadi MC, menyusun jadwal, serta mengisi kultum. Observasi
memperlihatkan siswa terbiasa menyisipkan nilai-nilai moral Islam dalam setiap materi
dan kegiatan, yang menunjukkan bahwa mereka tidak hanya memahami secara teoritis,
tetapi juga mempraktikkannya.

Hasil observasi peneliti bahwa OSIM bukan hanya berperan sebagai organisasi siswa,
tetapi menjadi medium efektif untuk menginternalisasikan nilai-nilai karakter
kepemimpinan Islam secara nyata. Aktivitas harian peserta didik yang sarat nilai,
suasana yang mendukung pembentukan akhlak mulia, serta dukungan pembina yang
konsisten, menunjukkan bahwa internalisasi tidak hanya terjadi secara konseptual, tetapi
juga dalam praktik langsung keseharian siswa.
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Lampiran 5. Dokumentasi

TRANSKIP DOKUMENTASI
Kode : 01/D/1V/2025
Tanggal : 23 April 2025
Disusun jam : 10:15

Topik Dokumentasi : Dokumentasi Latihan Kepemimpinan Dasar & kegiatan-
kegiatan OSIM untuk meningkatkan nilai-nilai kepemimpinan Islami




Kode

Tanggal

Disusun jam

Topik Dokumentasi
Ramadan)

TRANSKIP DOKUMENTASI

: 02/D/1V/2025

: 25 April 2025

: 08:20

: Dokumentasi Kegiatan keagamaan (kajian dan Pondok
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TRANSKIP DOKUMENTASI
Kode : 03/D/1V/2025
Tanggal : 28 April 2025
Disusun jam :12:30

Topik Dokumentasi : Bakti sosial di Panti Al Ummah
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TRANSKIP DOKUMENTASI
Kode : 04/D/1V/2025
Tanggal : 22 April 2025
Disusun jam : 11:30

Topik Dokumentasi : Wawancara bersama guru pembina OSIM
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TRANSKIP DOKUMENTASI
Kode : 05/D/1V/2025
Tanggal : 25 April 2025
Disusun jam : 14:34

Topik Dokumentasi : Wawancara bersama ketua dan wakil OSIM
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