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Prestasi kerja adalah hasil kerja yang dicapai seseorang dalam melaksanakan 

tugas-tugas yang dibebankan kepadanya, yang didasarkan atas kecakapan, 

pengalaman, dan kesungguhan serta waktu (Hushori & Novianty, 2015). Prestasi 

kerja karyawan bukanlah suatu kebetulan, tetapi banyak faktor yang mempengaruhi 

diantaranya kerjasama tim, motivasi kerja dan lingkungan kerja yang mendukung 

(Mangngi & Fanggidae, 2018). Prestasi kerja akan dapat dicapai apabila didahului 

dengan perbuatan yakni melaksankan tugas yang dibebankan. Penelitian ini 

menggunakan pendekatan kuantitatif, yaitu data yang dapat dihitung berupa angka-

angka. Penelitian dengan metode kuantitatif ini dimaksudkan untuk  mengetahui  

Pengaruh Kerjasama Tim, Motivasi Kerja dan Lingkungan Kerja Terhadap Prestasi 

Kerja Karyawan Maju Hardware Okaz Ponorogo.  Analisis data penulis lakukan di 

awali dengan pengumpulan dan pengolahan data berupa  kuesioner  tertutup  dengan  

skala  likert  dimana alternatif  jawaban nilai 1 sampai dengan 5 pemberian skor 

dilakukan atas jawaban pertanyaan. Berdasarkan hasil pembahasan disimpulkan 

bahwa; Kerjasama Tim, Motivasi Kerja dan Lingkungan Kerja berpengaruh 

terhadap Prestasi Kerja Karyawan baik secara parsial maupun simultan/bersama-

sama pada Maju Hardware Okaz Ponorogo. 

.  
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ABSTRACK 

 

 

THE EFFECT OF TEAMWORK, WORK MOTIVATION AND WORK ENVIRONMENT 

ON EMPLOYEE WORK PERFORMANCE AT MAJU HARDWARE 

OKAZ PONOROGO 

 

Heppy Lailatul Rohmah, Naning Kristiyana and Siti Chamidah 

 

Muhammadiyah University of Ponorogo 

 

Work performance is the result of work achieved by someone in carrying 

out the tasks assigned to him, which is based on skills, experience, and sincerity 

and time (Hushori & Novianty, 2015). Employee work performance is not a 

coincidence, but many factors influence it including teamwork, work motivation 

and a supportive work environment (Mangngi & Fanggidae, 2018). Work 

performance can be achieved if it is preceded by actions, namely carrying out the 

assigned tasks. This study uses a quantitative approach, namely data that can be 

calculated in the form of numbers. This quantitative method research is intended to 

determine the Influence of Teamwork, Work Motivation and Work Environment 

on Employee Work Performance at Maju Hardware Okaz Ponorogo. The author's 

data analysis began with the collection and processing of data in the form of a closed 

questionnaire with a Likert scale where alternative answers ranging from 1 to 5 

were scored based on the answers to questions. Based on the results of the 

discussion, it was concluded that; Teamwork, Work Motivation and Work 

Environment have an effect on Employee Work Performance both partially and 

simultaneously/together at Maju Hardware Okaz Ponorogo. 

. 
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