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ABSTRAK
HUBUNGAN SELF-EFFICACYDENGAN KINERJA PERAWAT
DI RUANG RAWAT INAP RUMAH SAKIT UMUM ‘AISYIYAH
PONOROGO

Kiffiyatul Amanah
Program Studi S1 Keperawatan, Universitas Muhammadiyah Ponorogo,
Ponorogo, Jawa Timur, Indonesia

Kinerja perawat merupakan indikator penting dalam menentukan mutu
pelayanan keperawatan di rumah sakit. Salah satu faktor psikologis yang
berpengaruh terhadap kinerja perawat adalah self-efficacy, yaitu keyakinan individu
terhadap kemampuannya dalam melaksanakan tugas dan tanggung jawab
profesional. Perawat dengan self-efficacy yang tinggi cenderung lebih percaya diri,
mampu menghadapi tekanan kerja, dan menunjukkan Kkinerja yang optimal.
Penelitian ini bertujuan untuk mengetahui hubungan antara self-efficacy dengan
kinerja perawat di ruang rawat inap Rumah Sakit Umum ‘Aisyiyah Ponorogo.

Penelitian ini menggunakan desain kuantitatif dengan pendekatan cross
sectional. Populasi penelitian adalah seluruh perawat di ruang rawat inap RSU
‘Aisyiyah Ponorogo sebanyak 149 orang, dengan sampel sebanyak 60 perawat yang
diambil menggunakan teknik proportional stratified random sampling. Self-
efficacy diukur menggunakan kuesioner General Self-Efficacy Scale (GSES),
sedangkan kinerja perawat diukur menggunakan data dokumentasi Ongoing
Professional Performance Evaluation (OPPE). Analisis data dilakukan secara
univariat dan bivariat menggunakan uji korelasi Spearman Rank dengan tingkat
signifikansi o = 0,05.

Hasil penelitian menunjukkan bahwa sebagian besar perawat memiliki
tingkat self-efficacy tinggi dan kinerja perawat berada pada kategori baik. Uji
Spearman Rank menunjukkan terdapat hubungan yang signifikan antara self-
efficacy dengan kinerja perawat (p < 0,05).

Dapat disimpulkan bahwa semakin tinggi self-efficacy perawat maka semakin
baik kinerja perawat. Oleh karena itu, rumah sakit diharapkan dapat meningkatkan
self-efficacy perawat melalui pelatihan, pembinaan, dan evaluasi kinerja secara
berkelanjutan guna meningkatkan mutu pelayanan keperawatan.

Kata kunci: self-efficacy, kinerja perawat, OPPE, rumah sakit
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ABSTRACT
THE RELATIONSHIP BETWEEN SELF-EFFICACYAND NURSE
PERFORMANCE IN INPATIENT WARDS AT ‘AISYIYAH PONOROGO
GENERAL HOSPITAL

Kiffiyatul Amanah
Bachelor of Nursing, University of Muhammadiyah Ponorogo
Ponorogo, East Java, Indonesia

Nurse performance is an important indicator of the quality of nursing services
in hospitals. One psychological factor influencing nurse performance is self-
efficacy, defined as an individual’s belief in their ability to perform professional
duties and responsibilities. Nurses with high self-efficacy tend to demonstrate
greater confidence, resilience, and optimal performance. This study aimed to
examine the relationship between self-efficacy and nurse performance in inpatient
wards at ‘Aisyiyah General Hospital, Ponorogo.

This study employed a quantitative correlational design with a cross-
sectional approach. The population consisted of 149 nurses working in inpatient
wards, with a sample of 60 nurses selected using proportional stratified random
sampling. Self-efficacy was measured using the General Self-Efficacy Scale
(GSES), while nurse performance was assessed using documentation from the
Ongoing Professional Performance Evaluation (OPPE). Data were analyzed using
univariate and bivariate analysis using Spearman Rank correlation with a
significance level of o. = 0.05.

The results showed that most nurses had high levels of self-efficacy and good
performance. Spearman Rank correlation analysis indicated a statistically
significant relationship between self-efficacy and nurse performance in inpatient
wards at ‘Aisyiyah General Hospital, Ponorogo (p < 0.05).

In conclusion, higher self-efficacy is associated with Dbetter nurse
performance. Therefore, hospitals are encouraged to enhance nurses’ self-efficacy
through continuous training, professional development, and performance
evaluation to improve the quality of nursing services.

Keywords: self-efficacy, nurse performance, OPPE, inpatient ward
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