
 

160 
 

DAFTAR PUSTAKA 

Abbas Ali. (1998). Scaling an Islamic Work Ethic. Social Psychology, 128(5). 

Abou-Moghli, A. (2025). “The interplay between knowledge management and 

organizational performance measurement through the mediating effect of 

innovation capability.” Knowledge and Performance Management, 9(1), 45–

61. https://doi.org/10.21511/kpm.09(1).2025.04 

Ahmad Salabi1, Haruni Ode2, Muhammad Syafri3, Amrih Yuwono4, T. S. (2024). 

Pengaruh Lingkungan Kerja Islami Dan Etos Kerja Islami Terhadap Kinerja 

Karyawan. Edunomika, 08(02), 1–8. 

Ahmat Setiabudi, Anggraini Sukmawati, S. J. (2024). The Impact of Islamic Work 

Ethic on Employee Performance The Role of Knowledge-Sharing Behavior in 

Indonesia’s Fast-Food Companies. Business Review and Case Studies (BRCS), 

5(2). 

Al-Bukhari, M. ibn I. (n.d.). Shahih al-Bukhari (Hadis No. 2072 dan 2079). 

Alharbi, G. L., & Aloud, M. E. (2024). The effects of knowledge management 

processes on service sector performance: Evidence from Saudi Arabia. 

Humanities and Social Sciences Communications, 11(1), 378. 

https://doi.org/10.1057/s41599-024-02876-y 

Ali, A. J. (1988). Scaling an Islamic work ethic. The Journal of Social Psychology, 

128(5), 575–583. https://doi.org/10.1080/00224545.1988.9922911 

Ali, A. J., & Al-Owaihan, A. (2008). Islamic work ethic: A critical review. Cross 

Cultural Management: An International Journal, 15(1), 5–19. 

https://doi.org/10.1108/13527600810848791 

Amaliasita, M., & Astuti, R. J. (2023). Islamic Work Ethic and Employee Performance: 

The Role of Job Satisfaction as a Mediator. IJIBE (International Journal of 

Islamic Business Ethics), 8(2), 83–93. https://doi.org/10.30659/ijibe.8.2.83-93 

https://doi.org/10.1080/00224545.1988.9922911
https://doi.org/10.1108/13527600810848791


 

161 
 

Amitabh Anand, J.-P. D. (2022). Knowledge sharing in organization: Reviewing the 

foundations of the field and current themes using bibliometrics. 

Ateeq, A., Alzoraiki, M., Milhem, M., Al-Absy, M., & Ateeq, R. (2025). Islamic work 

ethics and employee’s task performance: The mediation role of affective 

commitment. Problems and Perspectives in Management, 23(1), 413–423. 

https://doi.org/10.21511/ppm.23(1).2025.31 

Atiya, N., Widiastuti, T., & Rusanti, E. (2024). Critical review of Islamic work ethic 

literature across diverse organization and its future direction. Journal of 

Management and Digital Business, 4(2), 250–275. 

https://doi.org/10.53088/jmdb.v4i2.914 

Ayuninda Rochmaningsih, Ahmad Rizki Sridadi, T. S. A. (2022). Systematic 

Literature Review: Importance Of Knowledge Sharing on Organization 

(Antecedents & Consequences. Accounting and Management Journal, 8(2). 

Badan Pusat Statistik. (2025). Statistik telekomunikasi Indonesia 2024. Badan Pusat 

Statistik  

Birger Wernerfelt. (1984). A resource-based view of the firm. Strategic Management 

Society, 5(2). 

Bock, G.-W., Zmud, R. W., Kim, Y.-G., & Lee, J.-N. (. (2005). Behavioral intention 

formation in knowledge sharing: Examining the roles of extrinsic motivators, 

social-psychological forces, and organizational climate. Information & 

Management, 42(1), 87–111. 

Chalchissa Amentie Kero, A. T. B. (2023). A Systematic Review of Resource-Based 

View and Dynamic Capabilities of Firms and Future Research Avenues. 

International Informating Enginering Technologu Association, 3137–3154. 

Chupradit, S., Jasiyah, R., Alazzawi, F. J. I., Zaroni, A. N., Norvadewi, N., 

Mahmudiono, T., Sabit, S. H., Suksatan, W., & Bykanova, O. (2022). The 

impact of Islamic work ethics on organisational culture among Muslim staff. 



 

162 
 

HTS Teologiese Studies / Theological Studies, 78(4), Article 4. 

https://doi.org/10.4102/hts.v78i4.7332 

Committee on Publication Ethics, Directory of Open Access Journals, Open Access 

Scholarly Publishing Association, & World Association of Medical Editors. 

(2022). Principles of transparency and best practice in scholarly publishing 

(Version 4). Committee on Publication Ethics. 

https://publicationethics.org/resources/guidelines-new/principles-

transparency-and-best-practice-scholarly-publishing 

Crossref. (2021). Metadata best practices. 

https://www.crossref.org/documentation/principles-practices/best-practices/ 

Crossref. (2024). Metadata beyond discoverability. 

https://www.crossref.org/blog/metadata-beyond-discoverability/ 

Coper, Sir Cary, Vijay Pereira, Demetris Vrontis, Y. L. (2023). Extending the resource 

and knowledge based view: Insights from new contexts of analysis. Journal of 

Business Research, 156. 

Corrales-Estrada, A. M., Gómez-Santos, L. L., Bernal-Torres, C. A., Rodriguez-López, 

J. E., & Sandoval-Reyes, J. (2025). Dynamic capabilities contribution to 

organizational performance: The mediator role of business continuity ordinary 

capabilities. Cogent Business & Management, 12(1), 2493315–2493315. 

Danko, L., & Crhová, Z. (2025). Rethinking the Role of Knowledge Sharing on 

Organizational Performance in Knowledge-Intensive Business Services. 

Journal of the Knowledge Economy, 16(4), 13873–13893. 

https://doi.org/10.1007/s13132-024-02354-5 

Dik, B. J., Daniels, D., & Alayan, A. J. (2024). Religion, spirituality, and the 

workplace: A review and critique. Annual Review of Organizational 

Psychology and Organizational Behavior, 11, 279–305. 

https://doi.org/10.1146/annurev-orgpsych-110721-041458 

https://doi.org/10.1146/annurev-orgpsych-110721-041458


 

163 
 

Directory of Open Access Journals, COPE, OASPA, & WAME. (2023). Principles of 

Transparency and Best Practice in Scholarly Publishing. 

https://doaj.org/bestpractice 

Dongling, W., Yuming, Z., Xinmin, L., Chen, J., XiaoYi, Z., & Chang, H. (2022). Can 

Inter-organizational Knowledge-Sharing Improve Enterprise Innovation 

Performance? The Mediator Effect of Innovation Capability and the Moderator 

Effect of Network Characteristics. Frontiers in Communication, 7. 

https://doi.org/10.3389/fcomm.2022.856301 

Engidaw, A. E., Ning, J., & Zou, W. (2024). Does knowledge sharing enhance the job 

performance of employees? The mediating role of engagement. Knowledge 

Management Research & Practice, 22(5), 528–542. 

https://doi.org/10.1080/14778238.2024.2345143 

Ferreira Vassi, V., & Lígia Pomim Valentim, M. (2025). Gestão e compartilhamento 

de conhecimento organizacional: Uma revisão de literatura. Perspectivas Em 

Gestão & Conhecimento, 15(2), 93–108. https://doi.org/10.22478/ufpb.2236-

417x.2025v15n2.69809 

Grant, R. M. (1991). The resource-based theory of competitive advantage: Implications 

for strategy formulation. California Management Review, 33(3), 114–135. 

Grant, R. M. (1996). Toward a knowledge-based theory of the firm. Strategic 

Management Society, 17, 109–122. 

https://doi.org/https://doi.org/10.1002/smj.4250171110 

Hassan, H. A., & Ahmad, A. B. (2021). The relationship between Islamic work ethic 

and public service motivation. Administration & Society, 53(9), 1390–1417. 

https://doi.org/10.1177/0095399721998335 

Hayatul Fauzi, M. A. I., Herri, H., & Games, D. (2025). Pengaruh Knowledge Sharing 

dan Skill Terhadap Kinerja Pegawai KAN Kemenag Kabupaten Padang 

Pariaman dengan Kepuasan Kinerja sebagai Variabel Intervening. Jurnal 

https://doi.org/10.1177/0095399721998335


 

164 
 

Ekonomi Manajemen Sistem Informasi, 6(3), 1451–1469. 

https://doi.org/10.38035/jemsi.v6i3.3969 

Hendrix Setiawan, Susetyo Darmanto, H. (2025). Optimalisasi Kinerja Karyawan 

Melalui Knowledge Sharing Dan Work Ability Dengan Mediasi Komitmen 

Organisasi. Innovation, Theory & Practice Management Journal, 4(1), 1–22. 

Hernández-Linares, R., López-Fernández, M. C., García-Piqueres, G., Pina e Cunha, 

M., & Rego, A. (2024). How knowledge-based dynamic capabilities relate to 

firm performance: The mediating role of entrepreneurial orientation. Review of 

Managerial Science, 18(10), 2781–2813. https://doi.org/10.1007/s11846-023-

00691-4 

Héliot, Y. F., Gleibs, I. H., Coyle, A., Rousseau, D. M., & Rojon, C. (2020). 

Religious identity in the workplace: A systematic review, research agenda, 

and practical implications. Human Resource Management, 59(2), 153–173. 

https://doi.org/10.1002/hrm.21983 

Huang, C.-C., & Huang, S.-M. (2020). External and internal capabilities and 

organizational performance: Does intellectual capital matter? Asia Pacific 

Management Review, 25(2), 111–120. 

https://doi.org/10.1016/j.apmrv.2019.12.001 

Ikujiro Nonaka. (1994). A dynamic theory of organizational knowledge creation. 

Organization Science, 5(1), 14–37. 

Jay Barney. (1991a). Firm Resources and Sustained Competitive Advantage. Sage 

Journal, 17(1). 

Jay Barney. (1991b). Firm Resources and Sustained Competitive Advantage. Sage 

Journal, 17(1). 

Javed, S., Malik, A., & Alharbi, M. M. H. (2020). The relevance of leadership styles 

and Islamic work ethics in managerial effectiveness. PSU Research Review, 

4(3), 189–207. https://doi.org/10.1108/PRR-03-2019-0007 

https://doi.org/10.1002/hrm.21983
https://doi.org/10.1108/PRR-03-2019-0007


 

165 
 

Kementerian Agama Republik Indonesia. (2019). Al-Qur'an dan terjemahannya: Edisi 

penyempurnaan 2019. Lajnah Pentashihan Mushaf Al-Qur'an. 

Kementerian Komunikasi dan Digital Republik Indonesia. (2024, November 29). 

Pemerintah optimalkan infrastruktur digital untuk hubungkan seluruh rakyat. 

https://www.komdigi.go.id/berita/infrastruktur-digital/detail/pemerintah-

optimalkan-infrastruktur-digital-untuk-hubungkan-seluruh-rakyat 

Kementerian Pendidikan Tinggi, Sains, dan Teknologi Republik Indonesia. (2026). 

Peraturan Menteri Pendidikan Tinggi, Sains, dan Teknologi Republik Indonesia 

Nomor 9 Tahun 2026 tentang Akreditasi Jurnal Ilmiah. 

Lai, P.-L., Wang, X., & Liu, Y. (2025). The impact of knowledge sharing on service 

capability and performance in international logistics companies. International 

Trade, Politics and Development, 9(3), 206–220. 

https://doi.org/10.1108/ITPD-06-2025-0024 

Lam, L., Nguyen, P., Le, N., & Tran, K. (2021). The relation among organizational 

culture, knowledge management, and innovation capability: Its implication for 

open innovation. Journal of Open Innovation: Technology, Market, and 

Complexity, 7(1), Article 66. https://doi.org/10.3390/joitmc7010066 

Linando, J. A. (2022). Islam in Human Resources Management and Organizational 

Behavior Discourses. Asian Management and Business Review, 2(2), 103–120. 

https://doi.org/10.20885/ambr.vol2.iss2.art1 

Lukas Danko & Zuzana Crhova. (2025). Rethinking the Role of Knowledge Sharing 

on Organizational Performance in Knowledge-Intensive Business Services. 

Journal of the Knowledge Economy, 16(4), 13873–13893. 

https://doi.org/10.1007/s13132-024-02354-5 

Meher, J. R., & Mishra, R. K. (2021). Examining the role of knowledge sharing on 

employee performance with a mediating effect of organizational learning. VINE 

Journal of Information and Knowledge Management Systems, 52(2), 205–223. 

https://doi.org/10.1108/VJIKMS-04-2020-0056 



 

166 
 

Migdadi, M. M. (2022). Impact of knowledge management processes on organizational 

performance: The mediating role of absorptive capacity. Business Process 

Management Journal, 28(1), 293–322. https://doi.org/10.1108/BPMJ-02-

2021-0111 

Mohaghegh, F., Zaim, H., Dzenopoljac, V., Dzenopoljac, A., & Bontis, N. (2024). 

Analyzing the effects of knowledge management on organizational 

performance through knowledge utilization and sustainability. Knowledge and 

Process Management, 31(3), 261–272. https://doi.org/10.1002/kpm.1777 

Mulyana, A. R., Rofaida, R., & Sojanah, J. (2024). Knowledge Sharing dalam 

Organisasi: Tinjauan Sistematis. Ekonomis: Journal of Economics and 

Business, 8(1), 718–728. https://doi.org/10.33087/ekonomis.v8i1.1696 

Muslim ibn al-Hajjaj. (n.d.). Shahih Muslim (Hadis No. 1955 dan 2699). 

Nisak, S., & Adityawarman. (2021). Analisis Pengaruh Etos Kerja Islami, Disiplin 

Kerja, Dan Gaya Kepemimpinan Terhadap Kinerja Pegawai Pada Kantor 

Wilayah Kementerian Agama Provinsi Jawa Tengah. Diponegoro Journal of 

Islamic Economics and Business, 1(1), 28–42. 

Nugroho, B. S., Utami, H.-, Ayuwardani, M.-, & Setyawan, N. A. (2022). Knowledge 

Sharing and Employee Performance: The mediating role of Organizational 

Learning. Admisi Dan Bisnis, 23(2), 155–164. 

https://doi.org/10.32497/ab.v23i2.3786 

Peraturan Akreditasi Jurnal Ilmiah. (2026). 

https://jdih.kemdiktisaintek.go.id/dokumen/peraturan/6f3da658-2a43-45e9-

976f-e995dbca97c7 

Permendiktisaintek Nomor 9 Tahun 2026. (2026). 1–8. 

Purmono, B. B. (2024). The influence of knowledge sharing on business performance 

in  MSMEs with dynamic capabilities, competitive advantages  and innovation 

capability as mediation variables. Jurnal Ekonomi, 13(01), 687–701. 



 

167 
 

Putra, A. K., Pujianto, W. E., Mudzakkir, M. F., Suhariadi, F., & Juansih. (2026). The 

impact of team knowledge sharing and change capabilities on team 

performance in policing: A team-level analysis. European Research on 

Management and Business Economics, 32(3), 100314. 

https://doi.org/10.1016/j.iedeen.2026.100314 

Putra, T. P., Madnasir, M., & Fachri, A. (2025). Pengaruh etika kerja Islam, budaya 

organisasi dan kompetensi terhadap kinerja pegawai dalam perspektif Islam. 

Jurnal Terapan Manajemen Dan Bisnis, 11(2), 128–145. 

Putera, P. B., Suryanto, S., Ningrum, S., Widianingsih, I., & Rianto, Y. (2021). Policies 

of scholarly journal accreditation in Indonesia. Science Editing, 8(2), 166–171. 

https://doi.org/10.6087/kcse.250 

Qasim, M., Irshad, M., Majeed, M., & Rizvi, S. T. H. (2022). Examining Impact of 

Islamic Work Ethic on Task Performance: Mediating Effect of Psychological 

Capital and a Moderating Role of Ethical Leadership. Journal of Business 

Ethics, 180(1), 283–295. 

Ricadonna, N. A. (2021). Does Islamic Work Ethic Influence Employees Innovation 

Capability? Jurnal Pendidikan Ekonomi Dan Bisnis (JPEB), 9(2), 84–96. 

https://doi.org/10.21009/JPEB.009.2.1 

Richard, P. J., Devinney, T. M., Yip, G. S., & Johnson, G. (2009). Measuring 

organizational performance: Towards methodological best practice. Journal of 

Management, 35(3), 718–804. 

Rusanti, E., Sofyan, A. S., Wahyudi, & Syarifuddin. (2023). Volume. 19 Issue 4 ( 2023 

) Pages 1050-1062 INOVASI : Jurnal Ekonomi , Keuangan dan Manajemen 

ISSN : 0216-7786 ( Print ) 2528-1097 ( Online ) Peran pemimpin Islami 

terhadap performa karyawan melalui etos kerja Islami dan motivasi kerja 

intrinsik The role. 4(4), 1050–1062. 

Samadi, M., Mirnezami, S. R., & Torabi Khargh, M. (2023). The impact of 

organizational capabilities on the international performance of knowledge-



 

168 
 

based firms. Journal of Open Innovation: Technology, Market, and Complexity, 

9(4), 100163. https://doi.org/10.1016/j.joitmc.2023.100163 

Sameen Khalid. (2026). How Knowledge Sharing Influences Project Success in 

Knowledge-Intensive Sectors: A Moderated-Mediating Framework. Wiley 

Online Library. 

Setiabudi, A., Sukmawati, A., & Jahroh, S. (2024). The Impact of Islamic Work Ethic 

on Employee Performance The Role of Knowledge-Sharing Behavior in 

Indonesia’s Fast-Food Companies. Business Review and Case Studies, 5(2), 

178–178. https://doi.org/10.17358/brcs.5.2.178 

Sheng Wang, R. A. N. (2010). Knowledge sharing: A review and directions for future 

research. Sciencedirect, 20(2), 115–131. 

Shiferaw, R. M., & Amentie Kero, C. (2024). Dynamic capabilities view practices of 

business firms: A systematic literature review. Cogent Business & 

Management, 11(1), 2336309. 

https://doi.org/10.1080/23311975.2024.2336309 

Singh, R. K., & Babbar, M. (2021). Religious diversity at workplace: A literature 

review. Humanistic Management Journal, 6(2), 229–247. 

https://doi.org/10.1007/s41463-021-00105-1 

Suhendra, S., Lazuardi, A., Aquil, A., & Azmi, A. N. (2025). Islamic work ethic (itqan, 

ihsan, ibadah) as a driver of HR productivity in reducing economic cost 

efficiency. Jurnal Asy-Syukriyyah, 26(2), 248–264. 

https://doi.org/10.36769/asy.v26i2.918 

Sir Cary Cooper, Vijay Pereira, Demetris Vrontis, Y. L. (n.d.). Extending the resource 

and knowledge based view: Insights from new contexts of analysis. 

Sugiyono. (2016). Metode Penelitian Kuantitatif, R&D. 

Suparwadi, Musadieq, M. Al, Riza, M. F., & Hutahayan, B. (2024). Leveraging 

intellectual capital and knowledge management to drive innovation and 

https://doi.org/10.1007/s41463-021-00105-1


 

169 
 

organizational performance. International Journal of Engineering Business 

Management, 16, 1–18. https://doi.org/10.1177/18479790241304563 

Suryani Suryani; Budi Sudrajat; Hendryadi Hendryadi; Amelia Oktrivina; Hafifuddin 

Hafifuddin; Zulfikar Ali Buto. (2021). Can Islamic work ethics encourage 

knowledge-sharing behaviors? The role of job embeddedness and 

organizational identification. 12(8), 1181-1199. 

Tabara, R. (2022). Knowledge Sharing and Organizational Performance: An Empirical 

Investigation. Soscied, 5(2), 215–222. 

https://doi.org/10.32531/jsoscied.v5i2.519 

Tamirat, S., & Amentie, C. (2023). Advances in knowledge-based dynamic 

capabilities: A systematic review of foundations and determinants in recent 

literature. Cogent Business & Management, 10(3), Article 2257866. 

https://doi.org/10.1080/23311975.2023.2257866 

Topcan, O., Uluturk, B., Kaynak Iltar, E., & Akcoru, R. (2025). Impact of Islamic work 

ethic on employee ethical behavior: The serial mediation of moral identity and 

felt obligation. Personnel Review, 54(1), 350–370. https://doi.org/10.1108/PR-

01-2024-0045 

Teece, D. J. (2007). Dynamic capabilities: What are they? Strategic Organization. 

Udin, U. (2024). Ethical leadership and employee performance: The role of Islamic 

work ethics and knowledge sharing. Human Systems Management, 43(1), 51–

63. https://doi.org/10.3233/HSM-220197 

Udin, U., Dananjoyo, R., Shaikh, M., & Vio Linarta, D. (2022). Islamic Work Ethics, 

Affective Commitment, and Employee’s Performance in Family Business: 

Testing Their Relationships. Sage Open, 12(1), 21582440221085263. 

https://doi.org/10.1177/21582440221085263 

UNESCO. (2021). UNESCO recommendation on open science. UNESCO. 

https://unesdoc.unesco.org/ark:/48223/pf0000379949Winarto, W. W. A. 

https://doi.org/10.1108/PR-01-2024-0045
https://doi.org/10.1108/PR-01-2024-0045


 

170 
 

(2022). Peran mediasi etos kerja Islami antara praktik human resource dan 

kinerja organisasi pada lembaga keuangan syariah. Jurnal Ekonomi 

Modernisasi, 18(10), 184–198. 

Wulandari, F., & Mubarak, S. (2021). Islamic work ethics and lecturer performance: 

Mediating roles of person-organization fit and innovation in learning activities. 

Problems and Perspectives in Management, 19(3), 22–32. 

https://doi.org/10.21511/ppm.19(3).2021.03 

Yeboah, A. (2023a). Knowledge sharing in organization: A systematic review. Cogent 

Business & Management, 10(1), 1–38. 

Yeboah, A. (2023b). Knowledge sharing in organization: A systematic review. Cogent 

Business & Management, 10(1), 2195027. 

https://doi.org/10.1080/23311975.2023.2195027 

Zafar Muhammad Bilal, Abbas J. Ali, M. F. A.-H. (2026). Exploring Islamic work 

ethic in the workplace: A systematic literature review. Emerald Publisihing, 

55(6), 1441–1471. 

 

 

 

 

 

 

 

 

 

 


